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ABSTRACT

The purpose of this study was to provide a record of the professional life of William
Patrick Foster in its historical context, including the cultural differences and social inequalities
that characterized society during his era; and to assess his impact on music education during his
professional career. This study is based on the hypothesis that Foster was an educator who
exerted a lasting influence in his professional field that has nationally influenced music
education at the secondary and University levels nationwide.

In exploring the hypothesis, the following questions were posed: (1) what innovations in
marching band techniques and advances in music education, particularly instrumental music
education, can be attributed to Foster? (2) What contributions did Foster make in the bandmaster
community at large, and what was his influence on the culture and development of band
programs in African-American communities? (3) What was Foster’s personal influence on the
profession in general?

Data was collected from primary sources including Foster’s personal files from Florida
A&M University, The William Patrick Foster Foundation, personal memos, newspaper articles,
interviews, photographs, Foster’s doctoral dissertation, and personal items from the Foster
family.

Foster’s career spanned from 1941-2001, spending 52 years as director of bands at

Florida A&M University, with 49 years as chairman of the department of music. Foster



published 18 articles for professional journals, developed marching band halftime shows, and
authored a textbook entitled “Band Pageantry”, A Guide for the Marching Band. Foster is a past
president of the Florida Music Educators Association, the College Band Directors National
Association and the American Bandmasters Association. As creator of FAMU’s “Marching 100”
band, Foster revolutionized marching band techniques, and in 1985 the John Phillip Sousa
Foundation awarded FAMU’s “Marching 100” band its Sudler Trophy, awarded to the top
collegiate marching band in the country. In 1993, President Clinton nominated, with the United
States Congress approving, Foster as a national board member of the National Council on the
Arts.

This study will explore the means by which these achievements influenced an entire
generation of African-American music educators, and the lasting input Foster had on music

education in America.

INDEX WORDS: Music, Band, African-American, Conductor, William Patrick Foster,
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Chapter |

INTRODUCTION

“History should be studied because it is essential to individuals and society, and because
it harbors beauty.” '

There have been many attempts to document and categorize issues and trends in the
history of American music education. The philosophies of education and music education have
been thoroughly and well explored, and in the process the stories of many influential leaders
have been recounted.

That the biographies of those who have exemplified the zenith of professionalism in their
respective fields have an important place in the history of education is universally recognized
and accepted. Exemplary models of scholarship and innovative practice serve to inspire,
motivate, and instruct, and such models exist in every discipline. Niccolo Machiavelli writes:

“Whoever wishes to foresee the future must consult the past; for human events ever
resemble those of preceding times. This arises from the fact that they are produced by men who
ever have been, and ever shall be, animated by the same passions, and thus they necessarily have
the same results.””

Few individuals can be credited with leaving a sustainable mark in their respective fields,
and only a select few will be remembered as influential. In the field of music education, William
Patrick Foster was both an exemplary and an influential educator. The legacy he left to the

marching band world lives on. His biography deserves a place in the history of American

collegiate marching bands. It is the story of who and what inspired, motivated, and influenced

1 Stearns, Peter. Meaning Over Memory: Receiving the Teaching of History and
Culture. Chapel Hill, North Carolina. University of North Carolina Press. 1993.

2 Machiavelli, Niccolo (1883). Discourses on the First Decade of Titus Livius. Book
Three. Translated by Ninian Hill Thomson, M.A. London: Kegan Pal, Trench & Co. Pgs. 332-
333.



this man who shaped an important facet of the collegiate marching band in the African-American

community and in America.

Purpose of the Study

The purpose of this study was to provide a record of the professional life of William
Patrick Foster (1919-2011) in its historical context, and to assess his impact on instrumental
music, while affecting, changing, and coping with the cultural differences and social inequalities
present during his professional career. The study was based on the hypothesis that Foster, as a
music educator, exerted a lasting influence on his professional field, particularly in the areas of
instrumental music and marching band techniques at the secondary, collegiate, and university
levels.

In exploring the hypothesis, the following questions were posed: (1) What innovations in
marching band techniques and advances in music education, particularly instrumental music
education, can be attributed to Foster? (2) What contributions did foster make in the bandmaster
community at large, and what was his influence on the culture and development of band
programs in African-American communities? (3) What was Foster’s personal influence on the

profession in general?

Need for the Study

Apart from the need to promote the history of instrumental music education through
historical research, there seems to be a particular deficiency of biographies of African-American
music educators. Music education in America can be traced back to the country’s colonial

infancy, and biographies of early music educators such as Lowell Mason date back to the early



twentieth century.’ However, the lives and work of African-American music educators are less
well documented. The present study attempts to remedy that deficiency in the case of one such
educator.

In 1941 William Patrick Foster began his remarkable professional career—a career that
his undergraduate music school dean at the University of Kansas said was impossible “because
there are no job openings or opportunities for colored conductors”.* Foster achieved his goal of
becoming a band conductor and became arguably one of the preeminent American bandmasters
and music educators of his era, along with such legendary bandmasters as William Revelli of the
University of Michigan and John P. Paynter of Northwestern University. Foster, as much an
administrator as an educator, served as a chair of two college music departments: first at Fort
Valley State College’ (1943-44), and then at Florida A&M College® (now University), where he
served as department chair for forty-nine years (1949-98). From 1998 to 2001 he held the Foster-
Edmonds Endowed Chair at Florida A&M University.

The six decades spanned by Foster’s professional career were momentous for education
in the United States. Events such as World War II, the Cold War, the space race, the fight for
equality and civil rights of the 1960’s, and the Vietnam War affected the educational processes
and systems. This was especially true of governmental rulings such as the U.S. Supreme Court’s
1954 decision against “separate but equal” education and the subsequent desegregation of

schools in the South.

3 Rich, Arthur L. Lowell Mason, “The Father of Singing Among the Children”.
University of North Carolina Press, 1946.

4 Foster, William P. The Man Behind the Baton. The William P. Foster Foundation, 2001.

> Foster, “The Man”, pp. 34-35

%ibid pp. 55-56



Within this larger educational context, music education experienced substantial change
and growth during Foster’s career. In the 1950’s, the position of music in public school curricula
became much more secure. Stronger elementary and secondary music programs inevitably
strengthened collegiate music programs, which in turn produced not only better musicians but
better teachers. These trends also benefited predominantly African-American programs, but
more slowly and, for several decades, less consistently. These effects were of particular
importance to Foster, as he spent his entire teaching career in the Deep South (Georgia, Alabama
and north Florida) and had early struggles to acquire talented musicians, let alone musicians who
owned their own instruments.

Foster was in many ways a critical figure in the development of instrumental music
education. A past president of the Florida Music Educators Association’ (1973-75), Foster also
served nationally as president of the College Band Directors National Association® (1981-83)
and as president of the illustrious American Bandmasters Association’ (1994). Dr. Foster served
as the director of the prestigious McDonald’s All-American High School Band from 1980 to
1992. Foster published eighteen articles in professional journals, authored an academic textbook
(Band Pageantry: A Guide for the Marching Band, published by Hal Leonard in 1967) and
composed four published band marches: “Marche Brillante,” “National Honors March,” “March
Continental,” and “Centennial Celebration.”'’

While the careers of some of Foster’s bandmaster contemporaries have been

academically documented and researched, there has so far been no doctoral level academic

" Florida Music Educators Association, Florida Music Educators Association Handbook.
Florida Music Educator Association, September 2011, p. 63

¥ Retrieved from CBDNA.org

’ The American Bandmasters Association, Lest We Forget, Membership History. 2011,
Retrieved from americanbandmaster.org

' Foster, William P, “Biographical Sketch”. Florida A&M University, 1985



research into the life and professional career of Foster or any other African-American
bandmaster of note. This study will provide a historical and ideological sketch of an American
bandmaster who defied what was expected of minority conductors and music educators at the

beginning of his era, and was able to become one of the leading music educators of his time.

Delimitations

This study focuses on William Patrick Foster’s professional accomplishments and
influence as a leader in music education from 1941 to 2001. Foster’s activities during his pre-
professional years, 1919-1941, and his retirement, 1998-2001, are discussed only as they relate
to his professional career. For the purpose of providing context, this study also includes general
information on the state of music education during this time, specifically in the states in which
Foster worked (Georgia, Alabama, and Florida), Also, the social inequalities that minorities dealt
with while attempting to live and receive education in the United States during the early and mid

twentieth century are examined.

Sources
This study relies on both primary and secondary sources. Primary sources used include
notes from personal interviews given by Foster; interviews with former colleagues and students;
and documents and other artifacts donated by Foster to Florida A&M University and the
University of Kansas, Lawrence.'' These documents include correspondence from his
contemporaries (music educators), politicians, colleagues, and former students. Foster also wrote

a historical memoir of his life entitled “The Man Behind the Baton.”

" William Foster Collection, Kansas Collection, RH MS 656, Kenneth Spencer Research
Library, University of Kansas Libraries



Secondary sources include newspaper accounts of Foster’s professional career, along
with personal and public records held in the Florida A&M University Department of Music.
Included in the Appendices are a multitude of concert programs, photographs, and marching
band show storyboard information.

Yearbooks from Florida A&M University and personal scrapbooks from Foster’s
personal collection and others provide pictures of Foster, early Department of Music
faculty/students and performing ensembles. Old Florida A&M University course catalogs list
course offerings and degrees presented during Foster’s tenure as music department chair, and
concert programs provide a listing of the music repertoire that the marching and concert
ensembles performed.

Although there is a high level of agreement among sources, some warranted close
examination and evaluation. Small discrepancies in dates were resolved by comparison with
other sources, along with reference to Foster’s personal memoir. Also, the personal interviews
and interview transcripts were approached carefully, with meticulous attention paid to dates and
specific events of notice. The subjects interviewed were close colleagues of Foster, former
students, fellow faculty members, and his personal secretary of over thirty years, Gloria Jones.
These subjects were familiar with Foster in his professional career and many had firsthand
knowledge of the events of which they were reporting, with few inconsistencies between
subjects. All source information was properly researched to ensure academic reliability and

validity.



Terms and Abbreviations

The following terms and abbreviations are used in the study:

ABA

CBDNA

HBCU

NCA

FAMC

FAMU

FVSC

TI

FMEA

MENC

KU

NFL

AFL

FSU

CBS

ABC

TCCU

UNF

American Bandmasters Association

College Band Directors National Association
Historically Black Colleges and Universities
National Council of the Arts

Florida Agricultural and Mechanical College
Florida Agricultural and Mechanical University
Fort Valley State College (now University)
Tuskegee Institute

Florida Music Educators Association

Music Educators National Conference
University of Kansas, Lawrence

National Football League

American Football League

The Florida State University

Columbia Broadcasting System

American Broadcasting Company

Teachers College, Columbia University

University of North Florida



Organization of the Study

The organization and presentation of the data is in chapter form.

Chapter one presents introductory materials: the statement of purpose, need for study,

delimitations, methodology, and a list of abbreviations used in the study.

Chapter two contains a review of literature related to the subject. The chapter surveys (a)
relevant biographies of distinguished instrumental music educators and other academic research
that do not directly pertain to Foster but provided models for the present study and (b) the

literature directly related to Foster’s life, career, and accomplishments.

Chapter three documents William Patrick Foster, “The Man”. This chapter documents
Foster’s humble beginnings (family), musical training, formal education (music and general),

and his personal and professional influences.

Chapter four documents Foster’s professional career as a bandmaster, music educator,
and music department administrator from his career’s inception in 1941 until his retirement from
teaching in 1998, as well as his retirement as Eminent Scholar holding the endowed Foster-
Edmonds Chair at Florida A&M University in 2001. This chapter covers his teaching career
beginning at Lincoln High School in Springfield, Missouri (1941-43); Fort Valley State College

(now University) in Fort Valley, Georgia (1943-44); Tuskegee Institute (now Tuskegee



University) in Tuskegee, Alabama (1944-46); and finally at Florida A&M College (now

University) in Tallahassee (1946-2001).'?

Chapter five traces Foster’s professional influence beyond the college campus where he
worked. It examines the influence of Florida A&M’s “Marching 100" Band on American
collegiate marching bands and in the African-American music education community; Foster’s
innovative techniques for marching bands pageantry; and Foster’s personal philosophy for hiring

his own students as assistants.

Chapter six presents a summary of the research, conclusions drawn from the study, and

recommendations for further research.

12 Foster, “The Man”, pp. 32-38



Chapter I1

REVIEW OF THE LITERATURE

This chapter surveys (a) relevant biographies of distinguished instrumental music
educators and other academic research that do not directly pertain to Foster but provided models
for the present study and (b) the literature directly related to Foster’s life, career, and

accomplishments.

Studies of Music Educators Other Than Foster

William Revelli, the famed director of bands at the University of Michigan, Ann Arbor,
from 1935 to 1971, has attracted considerable scholarly interest. George A. Cavanaugh’s 1971
study “William D. Revelli: The Hobart Years”' traced Revelli’s contributions as the music
supervisor of the Hobart, Indiana, public schools from 1925 to 1935 and the substantial
development of the Hobart High School band program. In a 1985 thesis Gregory Talford focused
on Revelli’s motivating characteristics and teaching philosophy.'* Talford examined the events
and personalities that Revelli considered important to the development of his life and career as a
bandmaster and music educator in the Hobart public schools and at the University of Michigan.

Myron D. Welch’s 1973 doctoral dissertation, “The Life and Work of Leonard

Falcone,”"” chronicled Falcone’s professional career at Michigan State University in East

'3 Cavanaugh, George Alfred. “William D. Revelli: The Hobart Years”. Ed.D
Dissertation, University of Michigan, 1971.

' Talford, Gregory L. William D. Revelli: An Introspective Study”. M.M. Thesis, Central
Michigan University, 1985.

'> Welch, Myron D. The Life and Work of Leonard Falcone, with emphasis on his years
as Director of Bands at Michigan State University. Doctoral Dissertation, Michigan State
University, 1973.
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Lansing, where Falcone served as professor of euphonium and director of bands from 1927 to
1967.

The career and professional contributions of Manley R. Whitcomb were investigated in a
1987 study by Dean R. Zirkle.'® Whitcomb had a distinguished career as a director of bands at
the Ohio State University (1935-1952) and the Florida State University (1953-1970), where he
also served as coordinator of the music education program.

Shirley Jean Echard’s 1973 dissertation focused on Hamlin E. Cogswell as a pioneer who
worked hard to set high standards for music teachers and supervisors responsible for music
instruction.'” In addition to teaching at the Wyoming Seminary in Kingston, Pennsylvania,

Cogswell was director of music for the Washington, D.C., public schools from 1915 to 1922.

Donald R. Lowe’s 1972 study, “Sir Carl Busch: His Life and Work as a Teacher,
Conductor, and Composer,”'® examined Busch's contributions to music education at the Horner
Conservatory at the University of Kansas City from 1927 to 1935. Lowe emphasized Busch’s
influence on music education in Missouri and his association with music supervisors B. M.

Whitley and Mabelle Glenn.

In 1972 William Ray Perryman explored Walter Damrosch’s career as a choral conductor

and his influence on American music education.'” Also examined in this study were

16 Zirkle, Dean L. “The Contributions of Manley R. Whitcomb, Music Educator, Band
Conductor”. M.M.E. Thesis, The Florida State University, 1987.

' Echard, Shirley J. “Hamlin E. Cogswell: His Life and Contributions to Music
Education”. D.M.A. Dissertation, The Catholic University of America, 1971.

'8 Lowe, Donald Robert. “Sir Carl Busch: His Life and Work as a Teacher, Conductor,
and Composer”. D.M.A. Dissertation, University of Missouri, Kansas City, 1972.

¥ Perryman, William Ray. “Walter Damrosch: An Educational Force in American
Music”. PhD Dissertation, Indiana University, Bloomington, 1972.
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Damrosch’s founding of the American Conservatory at Fontainebleau and the educational
radio broadcasts he championed for young people and adults.

The life and career of Lilia Belle Pitts were examined in a 1966 study by Gerald L.
Blanchard.”® Blanchard described Pitts’s influence on the development of music education
from 1910 to 1960, her impact as president of the Music Educators National Conference
(MENC), and her teaching methodologies and music curriculums for elementary and junior
high school music programs.

A 1962 study by George Jackson Holgate focused on the career of Mabelle Glenn
as the music supervisor in Monmouth, Illinois, Bloomington, Illinois, and Kansas City,
Missouri, from 1908 to 1959.%' Holgate also elaborated upon each of the music
education curriculums established under Glenn’s tenure and the impact of her terms as
president of the Southwest Music Educators Conference and the Music Supervisors
National Conference.

The fifty-year career of the renowned African-American choral music educator
Rosa Lillian Carpenter was the focus of a 1981 thesis by Charles Mitchell.”* Mitchell
concentrated on Carpenter’s impact and influence in the Louisville, Kentucky, public
school system, where she served as the assistant supervisor of vocal music for thirty-six

years.

20 Blanchard, Gerald Lee. “Lila Belle Pitts: Her Life and Contributions to Music
Education”. Ed.D Dissertation, Brigham Young University, 1966.

! Holgate, George J. “Mabelle Glenn: Her Life and Contributions to Music Education”.
Ed.D Dissertation, University of Southern California, 1962.

22 Mitchell, Charlie H. “Historical Research on Rosa Lillian Carpenter: A Study of Her
Life and Influence on Music Education in Kentucky”. M.M.E., University of Louisville, 1981.
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Brian Lanier’s 1986 study “Howard A. Doolin: His Professional Life and

»23 examined Doolin s thirty-three-year career as the

Contributions to Music Education
first supervisor of music in Miami-Dade County, Florida, the fourth largest school
system in the nation. Lanier identified music educators who influenced Doolin
throughout his professional career, placing particular focus on the formation of Doolin’s
personal music education philosophy. Personal correspondence from Doolin and concert
programs from his years in Miami-Dade is included in the appendices.

In a 1981 dissertation, Mark Malone investigated the contributions of William
Levi Dawson to American choral music and music education through the preservation of
Negro folk songs.>* Malone covered Dawson's undergraduate music studies at the
Tuskegee Institute; his early professional career as a musician, music educator, and
composer; and his subsequent return to the Tuskegee Institute to organize the Institute’s
Department of Music. For twenty-five years Dawson chaired the department and achieved
an international reputation with his Tuskegee Institute choirs.

Howard Hanson was the subject of a 1970 study by Robert Monroe, which explored
Hanson's forty years and as administrator, teacher and composer at the University of
Rochester’s Eastman School of Music. *> Monroe discussed Hanson's philosophy as it related

to music education in America, along with his influence as a leader in music education

nationally.

23 Lanier, Brian N. “Howard A. Doolin: His Professional Life and Contributions to Music
Education, PhD, Dissertation, The Florida State University, 1986.

2 Malone, Mark H. “William Levi Dawson: American Music Educator”. PhD
Dissertation, The Florida State University, 1981.

2 Monroe, Robert C. “Howard Hanson American Music Educator”. PhD Dissertation,
The Florida State University, 1970.
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In a 1972 dissertation Dorothy Holcomb examined the life of Philip Greeley Clapp, a
composer, conductor, pianist, critic and teacher whose professional career extended most of
the first half of the twentieth century.*® From 1919 to 1954, Clapp distinguished himself as
director of the School of Music at the University of lowa in lowa City.

Although the studies listed above did not contribute directly to the present
investigation, they proved invaluable in providing a broad historical context for the life of
William Patrick Foster, and in suggesting approaches to researching and organizing the present

study.

Studies Directly Related to William Patrick Foster

Three extensive studies include material on William Patrick Foster. In 1975 Clifford
Watkins examined the contributions of three renowned African American bandmasters: Frank
T. Greer, then director of bands at Tennessee State University in Nashville; William Patrick
Foster, then director of bands at Florida Agricultural & Mechanical University in Tallahassee;
and R. R. Thomasson, then director of bands at South Carolina State University.”” Watkins
investigated the musical and teaching philosophies of his subjects and explored their thoughts
on the future of band programs at historically black colleges and universities (HCBUs).
Watkins showed that Greer, Foster, and Thomasson made considerable contributions to the

improvement of HBCU bands and collegiate bands in general. Watkins concludes that all three

2 Holcomb, Dorothy R. “Phillip Greeley Clapp: His Contributions to the Music of
America”. PhD Dissertation, University of lowa, 1972.

*"Watkins, Clifford E. “The Works of Three Selected Band Directors in Predominantly
Black American Colleges and Universities”. PhD Dissertation, Southern Illinois University,
1975.
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bandmasters were optimistic about the future of HBCU bands, but only if the core philosophy
of those programs remained comprehensive in nature.
David Hall’s 1989 Master of Music thesis entitled “William P. Foster, American Music

Educator?®

was the first graduate research study that focused exclusively on the life and
professional career of William Foster. Hall vividly detailed Foster’s early education and
influences, and covered Foster’s professional life from his beginnings at Lincoln High School
in Springfield, Missouri, to his life’s major accomplishments at Florida A&M University.

Jesse Lee Walker’s 1998 document “William P. Foster, American Bandmaster”?
examined Foster’s professional life, beginning with his education at the University of Kansas
and the racial undertones that Foster encountered there. Walker considered Foster’s role as the
first African-American president of the Florida Music Educators Association (FMEA) and the
American Bandmasters Association, and his innovations for college marching band halftime
shows while serving as director of bands at Florida A&M University in Tallahassee from 1946
to 1998.

A review of these studies revealed a modest but solid kernel of educational, biographical,
and historical research from which the present study could grow. This review further reinforced
the hypothesis that Foster was a music educator who exerted a lasting influence in his
professional field. It confirmed that Foster’s career affected college/university music education

nationwide, and that the contributions of William Patrick Foster place him as the most influential

African-American bandmaster of his era.

28 Hall, David. “William P. Foster, American Music Educator”. Master of Music Thesis,
The Florida State University, 1989.

29 Walker, Jesse. “William P. Foster, American Bandmaster”. Specialist Document, Troy
State University, 1998.
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Chapter 111

WILLIAM PATRICK FOSTER: THE MAN

The Early Years

Between 1900 and 1930, the African-American population of Kansas City, Missouri,
increased substantially due to the migrations of ex-slaves and their families from rural Southern
areas. Kansas City’s African-American neighborhoods created a legacy of prosperous
businesses, substantial residences, and educational institutions. By 1919, Kansas City’s African-
American community had its own Young Men’s Christian Association (YMCA), Civic Club,
two hospitals, and a daily newspaper. Trolley cars took people to and from local intersections,
and taxis raced through the district.*® Though times were not superfluously prosperous for
blacks, they were improving. The African-American neighborhoods of Kansas City in the early
twentieth century were known not only for legendary barbecue, but also for their vibrant jazz
music scene. Kansas City’s 12" Street became nationally known for its jazz clubs, gambling
parlors, and brothels, earning the city the moniker “The Paris of the Plains”. At its height 12
Street was home to more than fifty jazz clubs. Just six blocks to the north, jazz also flourished at
18th & Vine, which became nationally respected as the epicenter of the city’s African-American
community. Jazz clubs were packed nightly with patrons listening to legends such as Count
Basie, Jay McShann, and local blues singing legend Big Joe Turner. Kansas City, along with
New Orleans and St. Louis, became known as a “Cradle of Jazz”. Along with its vibrant music
scene, the African-American community in Kansas City had a Negro league baseball team, the

Kansas City Monarchs, founded in 1920; and it counted among its natives such thinkers and

3% Retrieved by the Author from: http://www.kcsoul.com/about-us.php, (Accessed on July
9" 2009).
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artist such as Harlem Renaissance poet Langston Hughes, photographer Gordon Parks, and jazz
bebop extraordinaire Charlie Parker.

Into this effervescent culture William Patrick Foster was born on August 25, 1919. His
father, Frederick Bradford Foster, was born in Carbondale, Kansas, probably in the early
1880s.*! Frederick Bradford Foster attended the University of Kansas, Lawrence (KU), during
the 1904-1905 school year and then worked as a railroad mail clerk. The baby’s mother, Venetia
Highwarden-Foster, was born in 1884; originally from Minneapolis, Minnesota, she married
Frederick Foster in 1906.** Foster’s paternal grandfather, William Munson Foster, was born into
slavery in Raleigh, North Carolina, in 1858. Foster’s maternal grandparents, Leroy and Alice
Williams-Highwarden, relocated from Minneapolis to Kansas City in 1894. After Leroy passed
away, Foster’s grandmother married William Washington Patrick, who would become Foster’s
step-grandfather and also his namesake. William Patrick was a well-known and highly respected
church and civic leader in the Kansas City African-American community. Foster considered
Patrick his “total life” mentor, later saying that he owed many of the character attributes,
attitudes toward life, values, inspiration, and life motivation to Patrick’s daily guidance in his
upbringing.™

Foster was the fourth and youngest child of Frederick and Venetia Foster. His siblings
were Frederick Vondorus Foster, Dorothy G. Foster, and Delphos Leroy Foster.>* Foster himself

said that his mother always described him as a “special child,”* and Foster felt that his parents

31 Foster, “The Man”, p. 9

32 ibid pp. 32-38

33 Foster, William P. Untitled/Unnamed/Typed Biographical Notes from “The Personal
Collection of William Patrick Foster”. Tallahassee, Florida (Accessed July 29, 2012.

34 Obituary of William Patrick Foster, obtained from his Funeral by the Author of this
Document

33 Foster, “The Man”, p. 7
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raised him in “a quite loving and supportive manner”. Strong moral ethics and Christian family
values were stressed in the Foster household, as all of the Foster children were taught to seek
excellence and practice wholesome values, along with exemplary work ethics. Foster was reared
through Sunday school, church, Bible study, and weekly prayer meetings, while attending church
services every Sunday with his maternal grandmother at the First African-American Methodist
Episcopal Church, in Kansas City. The concept of family and the ideals of family values were
central to Foster’s personal and professional career. Characteristics such as honor, respect, and
integrity were essential qualities that were stressed throughout Foster’s personal and professional
life.

Foster attended Keeling Elementary School for grades 1 through 3, Harriet Beecher
Stowe Elementary School for grades 4 through 6, Northeast Junior High School for grades 7
through 9, and Sumner High School for grades 10 through 12.*® Young William Foster spent his
childhood years enjoying his family and participated in a multitude of activities, playing
basketball, baseball, and football on the playgrounds in his family’s neighborhood, while
performing youthful jobs as a newspaper carrier, filling station attendant, and drug store clerk.’’
Foster also enjoyed playing tennis and running track.

Foster’s formal introduction to music occurred sometime during his junior high school
years. From money he earned working odd jobs, he was able to purchase his first musical
instrument, an old C melody saxophone, for $50. After buying the saxophone, Foster would
attend the Horner Institute of Music in Kansas City, Missouri, for lessons; he subsequently found

out that his C melody saxophone was obsolete. Foster’s teacher recommended that he purchase a

3% Obituary of William Patrick Foster, obtained from his Funeral by the Author of this
Document
37 Foster, “The Man”, p. 20
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Bb clarinet, advice Foster soon accepted. Foster played the Bb clarinet in the Northeast Junior
High School band, matriculating to the Sumner High School band. There he showed such
musical progress that the director, Gaston Sanders, appointed him student director of the Sumner
High School band and orchestra. Foster served as student director during his sophomore, junior,
and senior years (1934-37), and also learned to play the violoncello. It during this time that
Foster decided he wanted to be a conductor. Foster would later cite Sanders as a personal career

mentor.38

Bachelor’s Degree

Foster attended the University of Kansas (KU), located in Lawrence, from 1937 to 1941,
and received the Bachelor of Science degree in music education in the spring of 1941. After
enrolling as a freshman, Foster spent many hours practicing for his audition for the university
band. In recalling this audition, and its outcome, he would later explain:

“A friend of mine and I both had new instruments. We came to K.U. early so we could
practice for our auditions. I remember that night before auditions were to be held, we both went
to the stadium and practiced on the field until midnight. The next morning we were confident that
we were prepared, because, confidently, we were both excellent musicians. Both of us felt good
about our individual auditions. But we started getting worried when we didn’t hear the results.
To make a long story short, we didn’t make the band because we were black”.”’

Foster’s major performance media at KU were the clarinet and piano. Weekly, Foster

would use the 7pm—11pm time blocks to study, complete his music theory assignments, and

practice the piano and clarinet. Because of his limited financial resources, Foster sought

3% Foster, William P. Untitled/Unnamed/Typed Biographical Notes from “The Personal
Collection of William Patrick Foster”. Tallahassee, Florida (Accessed July 29, 2012).

39 Reeder, Dan, “The Saga of a Man and His Band”, Kansas Alumni Magazine,
(November 1975) p. 13.
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employment in the KU fraternity and sorority houses as a waiter.*” He would work six hours
every day, in exchange for board and lodging in the basement of the house, plus a stipend of
three to four dollars per week. Foster often had to compete academically with the same students
to whom he served breakfast, lunch, and dinner. Also, due to strict segregation policies at KU,
Foster was not allowed to attend any University sanctioned social events on the weekends and
was only allowed to dine in the colored students section of the KU student union building.
Despite the hardships and adversities, Foster persevered, later saying:

“I received a top education that permitted me to compete at the University and in life

itself on the highest level with anyone. I am thankful for the training and education I received at

. . » 41
the University of Kansas”.

Foster’s primary instructors at KU included Dr. E. Thayer Gaston (music methods and
music therapy), Dr. W. Otto Messner (Choral Society and music methods), Mabelle Glenn
(public school music and student teacher internship) and Dr. Russell Wiley. Wiley taught courses
in conducting that Foster found particularly rewarding. Wiley served as director of the KU
University Band and Symphony Orchestra, and was well versed in the field of conducting. His
knowledge, leadership, and command of his ensembles were characteristics that Foster sought to
emulate.*?

During Foster’s sophomore year (1938-39) at KU he took another important step in his
life, becoming interested in fellow Kansas City native Mary Ann Duncan. Foster was in the
second year of his undergraduate matriculation at KU, and Mary Ann was still a junior in high

school. Foster and Mary Ann were acquaintances from the same Kansas City neighborhood, and

40 Foster, “The Man”, p. 23

*libid p. 24

42 Foster, William P. Florida A&M University, Tallahassee, Florida. Interview, 20 March
1997 to Jesse L.Walker. Taken form Walker’s Specialist Thesis, William P.Foster, American
Bandmaster. Troy State University. 1998.
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her family did not object to the young courtship, as Foster was known as an upstanding
neighborhood young man who was attempting to make something definitively honorable of his
life. Foster stated:

”You can understand how such a relationship could have created much resistance. I'm

glad I lived in the right neighborhood and on the right block. Too, I'm glad that I was a college

student”.

The young couple enjoyed a brief courtship of only a few months, and without informing
their families, on August 8, 1939, Foster and Duncan married at the courthouse in Olathe,
Kansas, roughly twenty miles from Kansas City. The union lasted sixty-eight blissful years, until
Mary Ann’s peaceful passing on Friday, August 17, 2007.* The union produced two sons:
William Patrick Foster, Jr. (Pat), a now retired physicist at Bethesda Naval Research Center in
Maryland®, and Anthony Frederick Foster, a retired biology teacher at Joan of Arc Middle
School in the New York City public schools.*® They had three grandchildren—William Patrick
Foster, 111, a jazz electric bassist and professional musician; David Arnold Foster, who trained to
become a jet pilot; and Kimberly Katherine Ann Foster, who graduated from Spelman College—
and two great-grandchildren.

Though not musically trained, Mary Ann Foster was a constant companion of Foster at
all of his band concerts, halftime football performances, and any other activity in which Foster
participated. She traveled with her husband to professional conferences, workshops, and the

various band adjudication/clinician jobs he conducted yearly. The two were literally inseparable

3 Foster, “The Man”, p. 28
* Published in the Tallahassee Democrat from August 22 to August 24, 2007
* Foster, William P. Untitled/Unnamed/Typed Biographical Notes from “The Personal
Collecti‘gn of William Patrick Foster”. Tallahassee, Florida (Accessed July 29, 2012.
Ibid.
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from the very beginning. Mary Ann worked for many years at FAMU, and retired in 1987 as the
office manager for the Florida A&M University Office of Student Activities.
Foster would later recall a meeting about his career goals with the dean of the School of
Fine Arts at KU, D. M. Swarthout. Dean Swarthout strongly advised Foster not to attempt to take
up a career as a conductor. As Foster later recalled:
“When [ was a senior, I went into the office of Dean Swarthout, and he asked me, ‘What

did I plan to be?’ I said I wanted to be a conductor. He was probably thinking orchestra

conductor, but he said, ‘Right now, there are no opportunities for a colored person as a

1 47
conductor”.

Foster felt the words of Dean Swarthout were hurtful and discouraging, but retained the
will to meet his goals. He then knew that he would have to go work at a black institution to
develop his own band and fulfill his dream of being an African-American conductor.

“This created one of the burning desires in his life to develop a black band as fine, if not

finer than any band composed of white students”.**

Career Beginnings

Foster graduated from the University of Kansas in the spring of 1941, and immediately
began to seek employment, landing his first job as director of bands and choirs at Lincoln High
School in Springfield, Missouri. Foster would stay at Lincoln High School for the 1941 and 1942
academic years, leaving his position in the spring of 1943. Foster was extremely grateful for his
time at Lincoln High School, as he felt the challenges he endured, such as having to build the

band from scratch, would prepare him for the adversities he would experience as his career

47 Foster, William P. Florida A&M University, Tallahassee, Florida. Interview, 20 March
1997 to Jesse L.Walker. Taken form Walker’s Specialist Thesis, William P.Foster, American
Bandmaster. Troy State University. 1998.

8 Reeder, D. (November 1971) “The Saga of a Man and his Band”. Kansas Alumni
Magazine
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further expanded. Inherent obstacles, such as personnel recruitment and lack of funding for
equipment, would be consistent issues throughout Foster’s professional career.

Upon leaving Lincoln High School, Foster returned to Kansas City with his wife and
their young son before embarking on his next assignment. Foster left Lincoln High School “to

seek greater challenges and personal development™*

, and that opportunity arrived in the summer
of 1943 by way of a telegram from Dr. Horace Mann Bond, president of Fort Valley State
College in Fort Valley, Georgia, who offered Foster a threefold assignment: chair of the
Department of Music, director of the Fort Valley State Choir, and assistant professor of music
education. Unfamiliar with both the town and school, Foster accepted the position with
reservations, as he found the school location isolated and limited. Foster would only stay one
academic year at FVSC; 1943-44, as he found the teaching situation quite dreary because of a
lack of government funding in wartime, equipment shortages, and lack of quality personnel, as
the ongoing World War II had decimated the rustic Southern college of many male students.
Foster, still deeply desiring to become a band or orchestral conductor, was unhappy serving as
director of choirs and wished to work with instrumentalists. Foster did experience some
enjoyable times at FVSC, as his second son, Anthony Frederick Foster, was born in the FVSC
infirmary on April 28, 1944, and he and Mary Ann made many lifelong friends among the
faculty, staff, and administrators at FVSC. Foster resigned from his threefold position at the end
of the 1943-1944 academic year, returning to Kansas City with his new family of four for the

summer to plan his next move. In August, Tuskegee Institute President Frederick D. Patterson

offered Foster employment at the prestigious college in rural Alabama.

* Foster, “The Man”, p. 34

23



The Tuskegee Institute (T1) and Foster, to describe the situation simply, each needed
what the other had to offer. Foster desperately wanted to become an instrumental conductor, and
TI needed a director of bands. Foster became director of bands and orchestra, for the first time
without responsibility for a choir, effective September 1, 1944.

Foster stayed at TI for two academic years, 1944-1945 and 1945-1946, resigning at the
end of the 1945-1946 academic year. Foster generally enjoyed his time at TI, conducting the
marching band, concert band, and orchestra; making the decision to leave only when Florida
A&M College (FAMC) made him a better offer, one that included instrumental music
scholarships and input into the design of an instrumental music curriculum for music majors,
something that T1 did not offer. Foster also wanted to attend graduate school to earn his master’s
degree in music during the summer months, but his teaching requirements and responsibilities at
TI precluded summer study. Due to these factors, Foster after meeting FAMC President William
H. Gray after the FAMC versus TI football game in Tuskegee in November of 1945, seriously
began to ponder and explore FAMC’s proposal, which greatly intrigued him.

After meeting with Gray in the spring of 1946, Foster accepted employment at FAMC
effective June 1, 1946, as director of bands. The facilities at FAMC were dismal, and there were
only about sixteen or seventeen broken instruments; however, Foster persevered and managed by
the beginning of the fall quarter to organize a forty-five-piece marching band, recruiting all over
the state of Florida for musicians and communicating with high school band directors tirelessly
to find band members for the fall 1946 season. Foster also benefitted greatly from the end of
World War II in1945, gaining armed forces veterans who were returning home and attending

school.
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With his newly appointed teaching duties at FAMC, Foster found time during the
summers of 1948, 1949, and 1950 to pursue and complete his Master of Arts degree from Wayne
State University in Detroit, Michigan.’® Foster chose Wayne State after attending the Music
Educators National Conference (MENC) held at Wayne State University in 1948. While working
on his degree, Foster was fortunate enough to experience an in-service workshop in radio and
television presentation, information he found to be quite useful in his development of a weekly
radio program that he would host on the FAMC campus. Foster later commented:

“I also began to understand the possibilities of television and how I could apply

production techniques to band pageantry styled marching band, pre-game and halftime

» 51
shows”.

By the fall of 1950, just four years after being named director of bands at FAMC, Foster
had earned his master’s degree and the FAMC marching band had grown to 110 members. The
band became widely known as the “Marching 100” Band™, the nickname still applied to the
band today.

In June of 1953, Foster began work on his doctoral degree (Ed.D.) in music from
Teachers College, Columbia University (TCCU), in New York City. Foster’s major at TCCU
was music, and his double minor was in English and education administration. Foster, the
recipient of the Rockefeller General Education Board Fellowship, completed his doctoral studies
and graduated from TCCU in May of 1955. Foster’s primary instructors included Lilla Belle
Pitts, music education; Ernest Harris, choirs; Harry Wilson, choral conducting; and Norval

Church, instrumental conducting. Foster’s doctoral dissertation, entitled “Band Pageantry: A

39 William Foster Collection, Kansas Collection, RH MS 656, Kenneth Spencer Research

Library, University of Kansas Libraries
1 Foster, “The Man”, p. 25
?Foster, “The Man”, p. 55
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Guide for the Marching Band,” was accepted without any references, as his doctoral committee
was familiar with the work he had accomplished with the FAMU marching band, and considered
his marching band methodologies and philosophies to be authoritative. The Hal Leonard
Corporation published Foster’s dissertation as a textbook for marching bands in 1968. Though
currently out of print, it is highly coveted and still widely used today. The text of Foster’s
dissertation establishes a guide through which the educational and cultural values of marching
band pageantry concepts may be realized. Foster presents pageant show ideas and formations,
along with ideas on the presentation of nighttime techniques for halftime shows, precision drills,
intricate marching steps, dance routine, band halftime show entrances, halftime pageant
animations of precision drill, and marching percussion cadences. “Band Pageantry” presents an
elegant way by which bands can entertain audiences during halftime shows and parades, while
firmly giving suggestions of how to establish and develop a marching band program.

The 1960s were a time of continued successes for Foster and his band, beginning with the
FAMU “Marching 100” Band’s first nationally televised appearance on January 6, 1963, at the
“Pro-Playoff Bowl” in Orange Bowl Stadium, located in Miami, Florida. The football game was
broadcast on CBS television™ and led to an array of future televised performances for the band.
In 1965 Foster was inducted into the prestigious American Bandmasters Association (ABA), and
on October 10, 1969, the FAMU fine arts complex was jointly named in honor of him and
African-American artist Henry O. Tanner. The building dedication to Foster read as follows:

William Patrick Foster, B.S., M.A., Ed.D, — a native of Kansas City, Kansas. Before

coming to Florida A&M University in 1946, he served as Chairman of the Music Departments
and Director of Bands at Lincoln High School, Springfield, Missouri, Fort Valley State College,

53 William Foster Collection, Kansas Collection, RH MS 656, Kenneth Spencer Research
Library, University of Kansas Libraries

> Taken from http://www.famu.edu/index.cfm?marching100&history TimeLine,
Retrieved by the Author.
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Fort Valley, Georgia, and Tuskegee Institute, Tuskegee, Alabama. His major contributions have
been the development of the Florida A&M University Marching Band to its position of national
and international recognition. The music department under his leadership has an enviable
record of achievement for its various musical groups through national and international
appearances. He has contributed to many professional journals and authored two books. His
services are constantly sought as a consultant, clinician in band music throughout the country.”

The 1970s saw tremendous growth in the FAMU band program, now numbering 200 in
membership. Foster was elected president of the Florida Music Educators Association (FMEA)
for the 1973-1975 term, becoming the first African-American to be elected to the position in the
organization’s history.

For Foster, the 1980s were his busiest decade, beginning with the “Marching 100”
Band’s filming its second nationally televised commercial for Welch’s Grape Soda, and with
Foster being named director of the prestigious McDonald’s All-American Band, a position he
would hold from 1980 through 1991. Foster was also elected president of the College Band
Directors National Association (CBDNA) for the 1981-83 term, and the FAMU “Marching 100”
Band was awarded the 1985 Sudler Intercollegiate Trophy for Marching Bands, becoming the
fourth institution after the University of Michigan, the University of Illinois, Urbana-Champaign,
and the Ohio State University, to win the award. In July of 1989, Foster and his band marched
down the Champs Elysees through the Arc de Triumph in Paris, France, participating in France’s
200™ anniversary celebration of Bastille Day. Foster and the FAMU “Marching 100 band, now
well over 250 members, returned to the United States to national media acclaim.

In the summer of 1990, Foster instituted the initial Florida A&M University “Marching

100” Summer Band Camp, and in the fall of 1992, Sports lllustrated magazine named the

A Program of Dedication”, Florida A&M University, Lee Hall Auditorium, October
10™, 1969.
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Marching 100 “The Best College Marching Band in the Country” in an annual poll*®. Foster and
the FAMU Band represented the state of Florida at the 1993 and 1996 presidential inaugurations
of William Jefferson Clinton in Washington D.C.,”” and by 1995 the FAMU “Marching 100 had
grown to be 329 musicians.’®

On April 8, 1998, Foster became the twelfth recipient of the “Great Floridian” award,”
which is presented annually in recognition of the outstanding achievements of men and women
who have made significant contributions to the progress and welfare of the state of Florida.
Foster used his banquet celebration as a Great Floridian to announce his retirement from FAMU
after 52 years as director of bands and 49 years as chair of the FAMU Department of Music.
Upon stepping down, Foster was appointed by FAMU President Frederick S. Humphries as the
first Eminent Scholar of the Foster-Edmonds Endowed Chair at FAMU, a position Foster would
occupy until August of 2001.

Foster used his time as Foster-Edmonds Endowed Chair to create the William P. Foster
Foundation and to categorize his life’s awards and achievements by writing his life memoir, a
book he titled “The Man Behind the Baton”, published by the William P. Foster Foundation in
2001.%

In his retirement Foster never left Tallahassee. He and his wife, Mary Ann, remained in

their own home until her death in 2007; he then moved into a local nursing home. On Saturday,

% Sports Ilustrated. “Best of 1992”. SI.com.
http://sportsillustrated.cnn.com/vault/result/article (accessed July 4, 2012)

>" Thomas, Dale. Historical Chronology of the FAMU Band Program: 1946 — 2006.
Unpublished. Retrieved from Mr. Dale Thomas, Former FAMU Music Librarian.
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August 25, 2010, twelve years after his retirement, William Patrick Foster died at the age of

ninety-one.
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Chapter IV

WILLIAM PATRICK FOSTER’S PROFESSIONAL CAREER: 1941-2001

The Pre-FAMC Years, 1941-46

After graduation from the University of Kansas in spring 1941, Foster acquired his first
position as director of bands and mixed choir at Lincoln High School in Springfield, Missouri.
Although faced with many initial challenges, such as recruiting students for a new band and
coping with poor instruments, Foster found the principal of Lincoln High to be supportive,
offering financial assistance to the best of his budgetary ability. His support was not in vain; by
the end of the first academic year, Foster, overcoming many obstacles, had established a band
program.

At Lincoln High School, Foster’s ingenuity became immediately apparent. He developed
the concept of teaching applied-like lessons to the entire band, and when scheduling allowed, he
implemented homogeneous and heterogeneous instrumental family classes, in addition to the full
band ensemble rehearsals. In addition, he offered private applied instrumental lessons to
interested students on Saturday afternoons for fifty cents. These innovations proved successful
and the band quickly progressed, as did the choir. In fact, Foster’s crowning achievement at
Lincoln High School was the seventy-voice mixed a cappella choir. Earning enthusiastic
responses at all of their seasonal concerts and community programs, the choir regularly
performed on local radio broadcasts. The highlight occurred in the spring of 1943, when the
choir performed by invitation at the Missouri State Educators Association of Negro Teachers

Convention in St. Louis and received rave reviews.’!

61 Foster, “The Man”, p. 33
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During the Lincoln High School years, Foster also developed a professional relationship
with Edward W. Peters, a local musician who would have significant influence over Foster’s
teaching career. Peters, a teacher, conductor, and former member of John Phillip Sousa’s famous
“Sousa Band,” gave Foster cornet lessons during his time in Springfield. From Peter’s
instruction, Foster gained further understanding of the principles of tone, articulations, and
expression, which he applied in teaching conducting, brasswind methods, and musicianship
pedagogy.®

At the end of the 1943 academic year, Foster ended his two-year tenure at Lincoln High
School and moved his family back to Kansas City, Missouri, hoping to forward his career. In
August of 1943 Horace Mann Bond, then president of the Fort Valley State College in Fort
Valley, Georgia, offered Foster a three-fold assignment as chair of the department of music,
director of the Fort Valley State Choir, and assistant professor of music education.®® Foster
accepted the offer, only to find the new situation quite dismal. While at FVSC, Foster took up
residence in the home economics building, and the academic office provided him was located in
the university’s main academic building. The academic office was limited in size, furniture, and
equipment, as Foster had no telephone, typewriter, tables, or even a piano at his disposal. He also
soon realized that, due to the ongoing war abroad, there were few if any male students in the
FVSC music department, and that he was one of only two FVSC music faculty members.

Despite the adverse conditions, Foster took pride in the FVSC choir, which was quite active,

62 Foster, William P. Florida A&M University, Tallahassee, Florida. Interview, 20 March
1997 to Jesse L. Walker. Taken form Walker’s Specialist Thesis, William P. Foster, American
Bandmaster. Troy State University. 1998.

63 Foster, “The Man”, p. 34
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performing at weekly FVSC assemblies, providing concert presentations in neighboring cities,
and taking concert tours around the state of Georgia.**

At the end of the 1943-44 academic year, Foster resigned his teaching duties at Fort
Valley State College. With his young family (his second son, Anthony Frederick, had been born
on April 28) he returned to Kansas City for the summer of 1944 to seek better employment.

During the Kansas City summer, Foster was approached by Frederick D. Patterson,
president of the Tuskegee Institute, who offered him employment at the prestigious Alabama
HCBU. Delighted with the offer, Foster accepted, beginning what would be two academic years
at Tuskegee, 1944-1946.

Foster’s official title at Tuskegee was director of bands and orchestra. Unlike his former
positions, he had no responsibilities in the choral area. William Levi Dawson, famous authority
on Negro spirituals, held the position of choir director, as well as chair of the department of
music. Prior to Foster’s hiring, the Tuskegee Institute band had gained an excellent reputation
under the direction of S. W. Gresham, N. Clark Smith, and Captain Frank L. Dyre.65 However,
World War II had greatly diminished the numbers in the Tuskegee Band, and the music
department no longer offered a baccalaureate degree in music. Foster was faced once again with
the challenging task of rebuilding a band program. To his advantage, the Philippine Constabulary
Band, the national band ensemble of the Philippines (then a U.S. commonwealth), was stationed
on the Tuskegee campus. The residency of the Philippine band proved to be at once a motivating

force and an excellent model for the Tuskegee students to emulate.

% Foster, “The Man”, p. 37
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Generally, Foster enjoyed his employment at the Tuskegee Institute. His place of work
was principally the band hall building, which included the rehearsal hall, director’s office,
instrumental storage room, band uniform storage room, and an additional equipment storage
room. The marching and concert bands rehearsed five times a week and the orchestra met twice a
week. The marching band varied in size from 72 to 108 members; the orchestra varied from
twenty to twenty-five string players, supported by an orchestral brass section and an orchestral
percussion section.

Although the band program was making strides in growth and quality, Foster had begun
to consider leaving Tuskegee. He also understood that the band and orchestra programs at
Tuskegee had very limited possibilities for growth or for improving the musical development of
the ensemble members:

“Since the Tuskegee Institute did not offer a music major, student members in the bands
and orchestra had only minimal hope of improving their ability to perform on their instruments.
Likewise, student instrumentalists had very little incentive to improve their musicianship, as
scholarships or financial assistance were unavailable.”*

Also prompting Foster’s consideration was his desire to attend graduate school in the

summers, which he was unable to do because of his teaching commitments.

The FAMC Years

“The overall achievement of the band (FAMU) is credited to Foster’s ability as a
musician, leader, organizer, showman and perfectionist; a staff of top flight assistants; and the
band members’ desire, dedication and esprit de corps to adhere to the band’s motto of
“Perfection in Musicianship, Precision in Marching, Achievement in Academics, Attainment of
Leadership, and Highest Quality of Character.””

66 Foster, “The Man”, p. 38
57 Florida A&M University Band, The Marching “100”, “Music World, Vol, III (Fall,
1972), p. 18.
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Vocal and instrumental music instruction at Florida Agricultural and Mechanical College
(FAMC) can be traced as far back as 1892, when German-born Professor P. A. Von Weller
formed the first band.®” A small historically African-American college located in Tallahassee,
Florida, FAMC had supported music and music education since the beginning of Professor Von
Weller’s tenure. In fact, FAMC had employed six band directors before Foster’s appointment
and had gained some recognition for developing fine musicians. The directors, after Von Weller,
included:

1. Nathaniel C. Adderley, 1910-1918 (father of world famous jazz musicians Julian
“Cannonball” Adderley, saxophone, and Nathaniel “Nat” Adderley, trumpet, both of
whom attended FAMC)

2. Herman Spearing, 1918-1923

3. Arnold Lee, Sr., 1924-1928

4. Captain W. Carey Thomas, 1928-1930

5. Leander A. Kirksey, 1930-1946 (a Florida A&M graduate)

In 1924, when Arnold Lee, Sr., became director of bands, the alumni provided a
foundation to ensure the presence of a permanent band. Twenty instruments were purchased and
donated to the college, with a pledge to double the contribution as soon as possible.®® In response
to the alumni support and the band’s progress, President Lee petitioned the Florida Board of
Control for a permanent band director position.”

“It is essential to the vigorous welfare and training of the entire student body that we
should have a band leader who can organize a band and orchestra, and furnish

% Neyland, Leedell W. and John W. Riley. The History of Florida Agricultural and
Mechanical University. Gainesville, Florida: University of Florida Press, 1963 p. 118
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satisfaction for the students who come to us. I regard such an officer a necessity, and 1
am asking for an appropriation for his salary.””’

Despite his efforts, Lee’s request would not be granted for another four years. Nevertheless, the
band continued to function and in 1927 received another significant donation.

“One year before Captain Thomas became the director of the college band in

1928, The Honorable John L. Web of Little Rock, Arkansas donated $500 to the college

for the erection of a bandstand. During the tenure of Captain Thomas, the band carried
the name FAMC into every part of the state (Florida). In February 1929, the band was
invited to present musical programs at the South Florida (Tampa) Fair. So magnificently

did they perform that they were invited to broadcast from WADE, becoming the first

Negro Band to broadcast from that station.””’

Captain W. Carey Thomas became FAMC’s first official director of bands in 1928,
serving until 1930. The program included a military band (marching), a boys’ band of fifty
pieces (concert band), a symphony orchestra of twenty-five pieces, a junior band of twenty
pieces, a girls’ orchestra of fifteen pieces, a girls’ drum and bugle corps of thirty-six pieces, and
a symphonic orchestra of fifteen pieces.

In the 1930s the band activities on the FAMC campus were a regular part of the Lyceum
programs, indicating that the school took pride in the growing program. Sponsors of Lyceum
programs presented at least four nationally known artists each year. Popular artists such as opera
contralto Marian Anderson, jazz legend Duke Ellington and his orchestra, Lionel Hampton, and
Jose Greco’s dance group delighted audiences, young and old alike. Symphonic groups and
lecturers, such as Mordecai Johnson and W.E.B. Dubois, are examples of other artists who
shared their talents with the FAMC campus community during the bands early years.”

The progress of the band program was soon interrupted by World War I1.

“Until the outbreak of World War 11, the college band under the direction of L.A.
Kirksey, a graduate of A&M College, endeavored to keep strides with the division of choral

7% ibid, p.119
ibid, p.121
72 ibid pp.17-18
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music. However, with the outbreak of the war, the band dwindled until it dissolved almost
completely. As a matter of fact, by 1946, the campus could boast only a sixteen-piece band,
which played primarily for the traditional line of march to the chapel.””

Foster witnessed this disheartening environment on a visit to the FAMC campus in the
spring of 1946. He had been approached in the fall of 1945 by FAMC President William H. Gray
and Moses General Miles, FAMC director of student affairs, after a football game between
FAMC and the Tuskegee Institute, where Foster was employed. That evening, Foster attended a
social function hosted by the brothers of Alpha Phi Alpha Fraternity at which President Gray and
Miles were present. After Foster returned home, he received an unexpected late-night visit from
Gray and Miles. The two revealed their intentions to offer Foster the director of bands position at
FAMC, declaring they wanted to develop a band fine enough to “put FAMC on the map.”"
Foster visited Tallahassee in the spring of 1946 to meet with Gray.

Gray, who served as FAMC president from 1944 to 1949, led the small college to new
heights during his administration. Six new buildings were constructed, and a hospital and health
center was erected. Under his leadership, FAMC also opened a graduate school in 1945 and
authorized professional schools for pharmacy and law in 1949."

Before Foster accepted the position of director of bands, he and President Gray had many
in-depth discussions concerning overall expectations, program needs, financial resources, and the
possible challenges of effectively reviving the band program at FAMC. Foster later explained:

“I wanted to go to an institution where the administration would be positive in its support

of the band program, in terms of faculty and staff, and an adequate operating budget, a facility
for the band, and a good curriculum for music majors...Possibly the most important facet of this

7 ibid, p. 1

™ William Foster Collection, Kansas Collection, RH MS 656, Kenneth Spencer Research
Library, University of Kansas Libraries
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was a scholarship program where we could bring in talented black students, men and women;
and offer them an opportunity to get a college education.””’

President Gray agreed to allow Foster to develop not only the band program, but also an
academic program of study for band and instrumental music majors. As Foster prepared his
proposal for President Gray, he realized there was no band of significant quality or high ability
level at any HBCU. He later commented:

“"We had no model to go by, the only thing that I knew was what I had heard in or
through print about other bands. At that time, the University of Michigan Band was the rave of
the country...I really can’t say that we patterned ourselves after the band, but I had heard of
their excellence, from the stand point of musicianship, marching and so on...imagery wise |
would say that the University of Michigan Band and Dr. Revelli were sort of idols, but for no
particular reason, as I had never heard them, but I knew they stood for excellence.”’”’

After coming to a compromise in their negotiations, Foster agreed to accept the position
effective June 1, 1946, beginning what would become a fifty-five-year tenure at the institution.”®
From the beginning, Foster made it clear that salary was the least of his considerations. Rather,
his primary interest was a program that supported the development of an outstanding band.

Although Foster and the FAMC administration had high hopes and dreams, realities soon
had to be faced. The facility that housed the music department was far from adequate, consisting
of a reconstructed army barracks that included several individual practice rooms and four
academic classrooms. The 1944-46 biennial report of the Division of Arts and Sciences noted:

“The physical facilities, both for housing the classes in the division and for giving
instructional aid, fall short of meeting our needs. This was and still is especially true in the

Business and Commercial Departments, and the Music, Physical Education, and the Science
Departments. "7
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Further, when Foster arrived at FAMC he found only sixteen band members*’ and
seventeen broken instruments, of which only three or four were salvageable.®' Despite these
dismal discoveries, when the September 1946 term began, Foster had organized an impressive
45-piece marching band, a result of tireless recruitment throughout the Deep South.

The development of an instrumental curriculum for music majors was one of the first
topics Foster discussed with President Gray. When Foster joined the FAMC music department,
its four divisions included band and orchestra, piano, public school music, and voice. The
Bachelor of Arts degree was offered in all these areas except instrumental music. The curriculum
Foster developed and implemented was designed to prepare students to become band directors in
the public schools or at the college/university level. It culminated with a bachelor’s degree in
instrumental music, and offered majors in woodwinds, brasswinds, and percussion. Although
omitting music history and music appreciation, the FAMC newspaper, then known as the
Famcean, listed the instrumental music offerings in a 1948 edition as follows:

“For the past two years, the Music Department of the Arts and Sciences Division has
enlarged its offering to include in the field of music courses a major leading to instrumental
music. The purpose of the curricula offerings is to prepare individuals for service who are
desirous of becoming band directors. The laboratory practical sequence of the college Marching
and Concert Bands. Specific courses for such majors are: Applied Music (private lessons on
band and orchestral instruments), harmony and ear training, advanced musical theory,
woodwind ensemble, brasswind ensemble, woodwind, brasswind, and percussion classes,
conducting, and arranging and practice teaching marching and concert band.”*

The academic requirements for instrumental music majors were listed in the 1948 FAMC

Academic Bulletin: three years of English, foreign language, and professional education, and one
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year of math, history, and biology. The implementation of a bachelor’s degree in instrumental
music proved to be a critical step for Foster and the development of the FAMC band program.
Early in his career at FAMC, Foster let it be known that the quality of the band student’s
character was a central feature in the development of the band program. Foster himself had high
musical standards, a tireless work ethic, and a high regard for relationships with family and

83 and made clear

friends. He later affirmed these attitudes in his personal “philosophy of life
that he expected them of every member of his program. Foster also actively recruited students
who were interested in being academically successful, believing this desire would ultimately
help develop a fine musician and leader. Student leaders were an integral part of Foster’s
program. He believed that the personal and musical development of student leaders served as
inspirational models for other band members, especially new recruits:

“Leadership is very important. By the fact that he (the student/band member) is in
college initially states that an individual has demonstrated a desire for leadership in some
capacity. That’s why we have a large number of student officers. These people play a big part in
shaping the band.”*

By 1947, Foster’s second year at FAMC, the band had grown from 45 members to 72
members. It was in this year that was he added simple “dance steps” to a marching band routine
at halftime and began to develop his concept of “Band Pageantry.” Foster later wrote:

“Band Pageantry” is concerned with the philosophy that band pageants (halftime shows)
can be educational as well as functional musical experiences if they are based upon ideas of
interest to people, and if they are produced with a proper balance of between accepted standards
of music and entertainment. To be truly significant experiences, pageants should embody
educational and cultural values, which have meaning for the band members, as well as the

spectators. Underlying the pageant should be a philosophy that is exemplified in terms of music
as well as in the band maneuvers by which the drama is portrayed. The creative process involved

%3 Foster, William P. Philosophy of Life. Retrieved from Mr. David Hall, Personal
Collection by the Author on June 22", 2012.
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will suggest new resources from which bandleaders may draw materials and ideas for thematic
development.”™

This statement was to be the core of Foster’s marching band philosophy for the next 50
years. During his career at FAMC, the “band pageantry” ideal permeated his work.

From the beginning of his career at FAMC, Foster maintained exceptionally high
standards of musical performance, simultaneously developing both marching and concert bands.
Foster presented his bands with an array of challenging music; including marches, symphonic
overtures, orchestral selections, and wind/percussion ensemble literature. All of the previously
mentioned genres were an established part of the bands’ repertoire by 1947. A concert program
bearing the date March 23, 1947, reveals some indication of Foster’s uncanny ability to move an
instrumental program forward. In less than a year, the young bands were performing such
challenging repertoire as: “Prelude and Fugue in D Minor” by Bach; “The Italian Symphony in
A” and “Valse Triste” by Sibelius; and “Suite — Bandana Sketches” by White.*® By 1948, the
marching band had grown to 75 members, and Foster was establishing the band’s prominence on
the FAMC campus. A description of a December performance at the 1948 Orange Blossom
Classic football game appeared in the FAMC student newspaper, The Famcean:

The 75 piece Florida A&M College Marching band under the direction of William P.
Foster, noted Bandmaster and Assisted by L. Allen Pyke II, Drillmaster, put on a spectacular
pre-game and halftime show before 17, 000 spectators at the Orange Blossom Classic which
pitted the football team of Florida A&M against Virginia Union University. This band, one of the
best college marching and playing organizations in the country today, gave a brilliant pre-game
show consisting of the band dividing itself and going to the opposite ends of the football field
simultaneously and then forming a football with spirals. In this formation the trumpet section,

which is sixteen strong, saluted the Virginians, then the Floridians with their unique fight
fanfare. Remaining in this formation the pre-game show was climaxed with the playing of the
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National Anthem. After this, the bandsmen snapped into regular band formation and left the field
stepping high with precision.

Halftime Activities

The band wearing their recently acquired new uniforms, illuminated the formations and
symbols with brilliant lights which were on the caps and instruments of the bandsmen. It was
during the halftime that this great band amazed the spectators with formations and appropriate
music depicting a significant date in each month of the year, which was the theme of the show.
The halftime performance opened with a trumpet fanfare from the sideline presenting the band,
followed by forming V.U. and playing the Virginia Union Alma Mater as a salute to the visitors.
Commencing with the first month which is January, the band formed a sled, seats and all played
“Jingle Bells; for the month of February a huge heart with arrow through it was formed to the
tune of “l Love You Truly”; for March a Shamrock, was formed and “When Irish Eyes are
Smiling” rendered; for April a large Easter Bonnet was formed to the tune of “Easter Parade”.

Two rings formed next by the band for the month of June, which is the month of the June
bride, and here, Mendelssohn’s famous wedding march was played. July, with the 4™ of July,
was depicted by forming a large firecracker,

And playing descriptive music which at its conclusion exploded and the band went into a
suit case luggage formation for the month of August, considered to be a month of travel;
September was symbolized by a bottle of ink and pen formation to the tune of “School Days”,
and November with Thanksgiving brought on its traditional formation of a turkey walking to the
tune of “Turkey in the Straw”. For December with Christmas the band formed a star, which
spread to both sides of the field, and “Silent Night” was rendered.

While in the star formation, the band played “Auld Lang Syne’ which concluded with an
effective musical climax. The band then formed FAMC with Cicero Fairlay and Edward Kyler
dazzling the spectators with their baton spinning. The halftime show ended with the playing of
the Florida A&M Alma Mater, after which Wilburn Green, drum major, led the band into
regular marching formation and departed from the field amid a tremendous applause and
marching 180 beats a minute to ‘Victory March.””¥’

Foster’s work with the FAMC symphonic band was also becoming noticed. In February
of 1948, the symphonic band was invited to perform for the Florida Board of Governors

Conference.® In March of 1948, band went on its first tour, performing in Florida, Georgia,
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North Carolina, and Virginia.*” In October of 1948, the band participated in a series of
broadcasted concerts for the Tallahassee radio station WTAL.” The following description of the
FAMC Symphonic Bands’ 1949 spring concert was given in the Famcean in March of 1949:

“The Winter and Spring Concerts of the Florida A&M Concert Bands have been such
meritorious performances in the past that Famceans now look forward to their appearances with
great anticipation. The Concert of Sunday evening, March 6, was a case and point. As usual the
band satisfied every expectation, for under the brilliant baton of William P. Foster he band
played something closely akin to something like inspiration. High points of the program were the
playing of the famous Grieg “Concerto” with Mrs. J.R.E. Lee, Jr., as piano soloist, and the
stirring tone poem, “Finlandia” by Sibelius. The latter indeed was of an electric quality that had
everyone sitting on the edge of his seat. The entire program, in fact, of so uniform an excellence
that the employment of anything less than superlatives in appraisal would result in complete
understatement.”

On September 1, 1949, Foster succeeded J. Harrison Thomas as chairman of the
Department of Music, a post he would retain until his retirement in 1998. In the same year,
Foster’s third at FAMC, the school bulletin noted several changes in the instrumental music
curriculum. Military science became a required course for freshman and sophomore students,
prompting the music department to develop an ROTC band to accompany and perform at
campus military events, and a senior recital requirement was added to the instrumental
program.”

In 1951, a new instrumental and choral music curriculum was instituted, resulting in the

expansion of the music degree-granting programs. Undergraduate baccalaureate degrees now

included the Bachelor of Arts and Bachelor of Science degrees. Both the B.A. and B.S. offered
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majors in piano, voice, organ, theory, strings, woodwinds, brasswinds, and percussion
instruments. The early 1950s also brought expanding recognition of the FAMC band program
throughout Florida and the nation. An Ebony Magazine writer commented:

“The biggest most spectacular show in Negro College Football is the Orange Blossom
Classic. Founded in Orlando in 1933 by J.R.E. Lee, Jr, the classic was devised to gain
nationwide recognition for the school. FAMC’s Marching Band has become famed for its
performances in the Orange Bowl that many attend the game only to watch the Halftime
Show. "}

The 1950s were a glorious time for Foster, his band, and FAMC as a whole. Under the
direction of a new president, George W. Gore, the institution experienced rapid growth in student
enrollment, faculty, staff, physical facilities, and degree programs. The results of this growth
were realized in 1953 when FAMC was given university status, becoming FAMU. Increased
student participation in the music department’s major instrumental ensembles also reflected the
new era of growth. By 1953, the marching band had grown from 100 to 132 members and could
boast a balanced instrumentation.

Foster had begun study for a doctoral degree in music education at Teachers College,
Columbia University (TCCU) in New York City. He was the recipient of the Rockefeller
General Education Board Fellowship for the period of September 1953 through May 1954, and
January 1955 through May 1955, returning to FAMU only for the 1954 marching band season.”
While in New York City, Foster concentrated on the further development of his ensemble
leadership skills, studying conducting with Norval Church and the TCCU faculty and attending

rehearsals of the New York Philharmonic and Metropolitan Opera. The rehearsals were used as

field addition to classes, focusing on the art of rehearsal, advanced conducting techniques, and
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score analysis. Foster graduated with an Ed.D. degree in music education in June 1955. He later
commented:

“It may surprise you to know that because of the recognition of the FAMU band in the
mid-fifties, my doctoral dissertation, written in 1955, was accepted with no references, as the
band’s reputation allowed the committee to view my dissertation as original and
authoritative.””’

Foster’s doctoral dissertation, “Band Pageantry: A Guide for the Marching Band,” was
published thirteen years later by the Hal Leonard Company as a textbook for marching bands.
The publication is still widely used in many college/university marching band methods courses.

During the early 1950s, Foster continued to push the Department of Music at FAMU
forward. The slate of ensembles had grown to include Concert Choir, Men’s and Women’s Glee
Clubs, Orchestra, ROTC Band, Symphonic Band, Varsity Band (a junior symphonic band for
weaker musicians), the “Marching 100” Band, and the Jazz Ensemble, then known as the FAMC
Collegians. Foster’s greatly improved bands led to the following response from a respected
colleague, William D. Revelli, director of bands at the University of Michigan:

The interpretation shows a fine sense for the phrase line, style and expression. Balance,

blend, and ensemble are suburb. This band is a superior organization and shows the results of
outstanding leadership and teaching.”’

The FAMU Years

By 1963, Foster and the FAMU “Marching 100 had received countless awards and
recognitions. The band’s first nationally televised performance at the “Pro — Playoff Bowl,”

broadcast January 6, 1963, on CBS from the Orange Bow! Stadium in Miami, °’ opened the door

% William Foster Collection, Kansas Collection, RH MS 656, Kenneth Spencer Research
Library, University of Kansas Libraries

% «“FAMC’s Famous Band is Out of This World”, Pittsburgh Courier magazine section.
April 1953, p. 4.

°7 Taken from http://www.famu.edu/index.cfm?marching100&History TimeLine
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for similar performances and expanded the recruitment base for both the band and the university

at large. On January 7, 1963, the Miami Herald provided a short review of the game’s halftime

pageantry:

“The game was staged with all the pomp and pageantry to which Orange Bowl fans have
become accustomed, plus a bonus. This was the Florida A&M Rattler band staging a halftime
extravaganza entitled, “Athletics On Parade”.

The Rattlers strutted faster than the football players moved in the game, and the applause
showed that the band which sparks Jake Gaither’s football team was a big hit.

The band, directed by Dr. William P. Foster, was tuneful and the maneuvering of carrying
out the themes was something to behold.

On February 17, 1964, The Tallahassee Democrat reported that FAMU had received
hundreds of letters of commendation, from thirty-two states and Canada, on the Marching 100’s

performance.'® A rash of publicity followed:

1. November 1963 - the Marching Band appeared in an Ebony magazine article entitled
“The Best Band in the Land.”
2. December 1963 - the Marching Band received its first international recognition when it

performed for the Kiwanis International Cultural Exchange Program in Nassau, Bahamas.

3. January 5, 1964 - the Marching Band made its second nationally televised appearance at
the Pro - Play Off Bowl.

4. December 27, 1964 - the Marching Band made its third nationally televised appearance
for the NFL Championship Game in Cleveland, Ohio.

5. January 21, 1968 - the Marching Band made its fourth national television appearance at
the AFL All Star Game on NBC television.

6. August 1968 - the Marching Band appeared in the Paramount news film “Half - Time

USA.”

%8 «Rattlers’ Band Makes a Hit”, Miami Herald, 7 January 1963, p.40.
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7. January 12, 1969 - the Marching Band performed at NFL’s Super Bowl III in the Orange
Bowl in Miami, Florida.

Foster was further recognized for his accomplishments by induction into the American
Bandmasters Association in 1965, an organization he would lead as president in 1994. On
October 10, 1969, FAMU named its newly opened Foster-Tanner Fine Arts Complex to honor
Foster and African-American artist Henry O. Tanner. The complex consisted of two four-story
buildings, one of which housed the art and drama departments and the other the music
department.”

The 1970s brought continued successes and growth. The marching band had grown to almost
200 members and continued its myriad of public and nationally televised performances:

1. March 1971 - the Bands Flag Corps, then known as the “Dirty Dozen”, was added to the
Marching 100 Band.

2. August 1971 — Elliott Seagraves became the first white FAMU student to march in the
Marching 100 Band since its inception.

3. September 25, 1971 - the Marching 100 represented Foster’s undergraduate alma mater,
the University of Kansas band, during halftime of the KU vs. Florida State University Football
Game held at Doak Campbell Stadium, on the campus of Florida State University.

4. Fall 1972 - the Marching Band recorded its first and only album LP, FAMU Spirit.

5. 1972 — Foster received two national music honors. Kappa Kappa Psi national honorary
band fraternity awarded Foster its Distinguished Service to Music Medal, and the National Band

Association awarded Foster its “Citation of Excellence.”

99 A Program of Dedication”, Florida A&M University, 10 October 1969.
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6. 1973 — the University of Kansas recognizes Foster with its highest honor, the KU
Citation for Distinguished Service.

7. 1974 — Carmena Fennel (alto sax), Carla Wilson (clarinet), Denise Brown (trumpet) and
Debra Hines (contralto horn) became the first female members of the Marching 100, though
Norma Solomon White was the first official female member of the band in 1951."° Foster did
not allow female band members to participate in the marching band as he originally thought it to
be overwhelmingly strenuous for females.

8. 1975 — FAMU student Joe Bullard joined the band staff as “the voice of the 100,” a
position he held until 1989. After a one-year hiatus, Bullard returned in 1990, and continues to
the present.'"!

0. 1975 - the Marching Band made its first national television commercial for Coca-Cola:
“Look Up America, I’d Like to Teach the World to Sing.”

10. October 5, 1975 - the “Marching 100” performed in Philadelphia, Pennsylvania, at the
Philadelphia Eagles vs. Washington Redskins NFL Football Game.'*

11. December 7, 1975 - the Marching 100 performed in Miami, Florida, at the Miami
Dolphins vs. Buffalo Bills NFL Playoff Football Game.'®?

12. 1977 - A Joint Resolution from the Florida House of Representatives and the Florida

Senate was presented to Foster acknowledging his work done at Florida A&M by the State

government of Florida.

1% Retrieved by the Author from: http://groaka.com/dr-norma-solomon-white/

1% personal Interview by Author with Mr. Joe Bullard, May 20", 2012.

192 Exact Date Retrieved by Author from the World Wide Web:
http://en.wikipedia.org/wiki/1975 Washington Redskins season

193 Exact date retrieved by Author from the World Wide Web:
http://en.wikipedia.org/wiki/1975 Miami_ Dolphins_season
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13. December 16, 1978 - the Marching 100 performed at the first NCAA Division [ AA
(Double A) National Championship Football Game, then known as the Pioneer Bowl, in Wichita
Falls, Texas. FAMU defeated the University of Massachusetts, Amherst, by a score of 35-28.'%°
14. February 24, 1979 - the General Assembly of Washington, D.C., proclaimed February 24

as “FAMU Band Day.”

The 1980s

By the 1980s, the FAMU “Marching 100 Band” was well over 200 members, and the FAMU
Symphonic Band had begun making its name. The ensemble gave performances at the forty-third
American Bandmasters Association convention in Sarasota, Florida, and the 1978 College Band
Directors Southern Biennial Convention in Atlanta, Georgia. In 1979 they would present a joint
concert with the U.S. Army Band’s “Pershing’s Own” at Constitutional Hall in Washington D.C.
105

The FAMU “Marching 100 made its second nationally televised commercial for Welch’s
Grape Soda in 1980, and in September of that year Foster was named director of the McDonald’s
All-American High School Band. He held that position until 1992, leading the ensemble in
performances at the Macy’s Thanksgiving Day Parade in New York City, the Tournament of
Roses Parade in Pasadena, California, and the Fiesta Bowl Parade in Phoenix, Arizona, among
others. Foster’s leadership of the McDonald’s Band thrust him and his band program at FAMU
even further into the national spotlight. He and his FAMU staff, the “Foster Five,” who assisted
with the McDonald’s performances, became national celebrities in the bandmaster community.

Featured in a 1981 documentary on CBS’s “60 Minutes” and in the ABC documentary “20/20”
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in 1983, the band enjoyed further national exposure. And, in January 1984 the “Marching 100”
entertained a huge national audience at the NFL’s Super Bowl XVIII in Tampa, Florida.'®

In December 1984, the FAMU “Marching 100 Band received what Foster considered
one of his crowning awards. In a correspondence from Al Wright, then president of the John
Phillip Sousa Foundation, Foster learned that the band had been named recipient of the Sudler
Intercollegiate Marching Band Trophy for the 1985 football season. The Sudler Intercollegiate
Marching Band Trophy is the highest award given to American college marching bands. The
FAMU “Marching 100 was the fourth recipient of this award and, as of 2012, the only HBCU
band program to be so honored.'”

The late 1980s proved just as eventful and rewarding for Foster as the first part of the

106 4 French

decade. On January 16, 1989, Foster received a phone call from Jean Paul-Goude,
graphic designer and advertising executive selected to executive produce the Bicentennial Parade
in Paris marking the 200th anniversary of the French Revolution. In the Foster and the
“Marching 100” Band were invited to participate at the cost of the French government.
Delighted, Foster accepted, pending the approval of the FAMU administration, the state of
Florida and U.S State Department. Subsequently, the trip was approved and the finances
procured from the French government. The round trip airfare, room, and board for the 250 band
members, staff, and university representatives totaled over $500,000 U.S. dollars, a cost of
almost $2,200 per student. The band made the trip without incident, and on July 14, 1989, less

than six months after the original invitation, marched down the Champs Elysees through the Arc

de Triumph along the French Bicentennial Bastille Day Parade route in Paris. The band returned

104 Retrieved from www.nfl.com on June 5th, 2012.
195 Retrieved from http://www.sousafoundation.net/Default.aspx?ID=39
1% Foster, “The Man”, p. 93
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to national media acclaim. Photos and articles about Foster and his band appeared on the front

pages of the New York Times'"” and Los Angeles Times'®™ newspapers, among others.

The 1990s

The 1990s for William Foster and the FAMU band program proved to be just as
rewarding and eventful as the 1980’s. Although there was not another Sudler Intercollegiate
Trophy, or another trip to Paris, the accolades continued. In the summer of 1990, the first FAMU
“Marching 100” Summer Band Camp was held, a tradition that continues today (2012), and in
the fall of 1992, Sports lllustrated declared the FAMU “Marching 100” Band “The Best College
Marching Band in the Country.”'* Foster and the FAMU “Marching 100” Band represented the
state of Florida at the 1993 and 1996 residential inaugurations of William Jefferson Clinton in
Washington D.C..''? and by 1995, the famed “Marching 100” had grown to include 329
musicians.'"!

By 1996, Foster’s fifty-fifth year of teaching and the fiftieth anniversary of his arrival at
FAMU, he began to consider retirement. However, during the next several years the Marching
“100” band performed at the twenty-fifth anniversary celebration of the Walt Disney World

Magic Kingdom in Orlando, Florida, and the Symphonic Band performed at the 1997 and 1998

197 Retrieved from NY Times archives: http://www.nytimes.com/1989/07/04/us/a-
birthday-gift-to-france-500-american-feet-in-paris.html on June 5th, 2012.

1% Retrieved from LA Times archives: http://articles.latimes.com/1989-07-17/news/mn-
2924 1 paris-scenes on June 5Sth, 2012.

1% Retrieved from Sports Illustrated Online Archives:
http://sportsillustrated.cnn.com/vault/result/article. August, 1992

19 Thomas, Dale. Historical Chronology of the FAMU Band Program: 1946 — 2006.
Unpublished. Retrieved from Dale Thomas, former FAMU Music Librarian.

H Foster, “The Man”, p. 82
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College Band Directors National Association (CBDNA) Southern Division Conferences, held

respectively in Athens, Georgia, and Jacksonville, Florida.''?

Retirement

After fifty-two years as director of bands and forty-nine years as chair of the Department
of Music, Foster announced his retirement at the Leon County Civic Center at a dinner honoring
him as a “Great Floridian.”'"® He retired on July 31, 1998, to accept the position of FAMU
director of bands, chair emeritus of the Department of Music, and first Eminent Scholar in the
Foster-Edmonds Endowed Chair at FAMU, a position he held until August 2001. Foster would
use his time in the Foster-Edmonds Endowed Chair to concentrate on his personal foundation,
the William P. Foster Foundation, and to write his memoir, “The Man Behind the Baton,”
published by the William P. Foster Foundation. He permanently retired from FAMU and public

life in August 2001.

12 Retrieved from Florida A&M Symphonic Band History by author at:
http://www.famu.edu/index.cfm?DepartmentofMusic&SymphonicBand. June 3rd 2012.
13 Foster, “The Man”, p. 119
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Chapter V
INNOVATIVE TECHNIQUES FOR MARCHING BAND AND “GROWING HIS OWN

CROP”

Innovative Techniques for Marching Band

Foster used many familiar marching band techniques in his teaching, but always with
more “flare and flash,” especially in the execution of precision movements, flanks, facing
commands, and instrumental arcs and swings. It was the added “flare and flash” that gave
Foster’s bands a type of infectious energy that had rarely been seen in American marching band
halftime shows. The band pageants, designed to entertain, were also appealing for their attractive
and educative exposure to cultural values. The structure of Foster’s shows were always relevant
to that purpose in terms of thematic materials, music selection, marching maneuvers, and
animated drill formations.'"

The precision marching style utilized by the FAMU “Marching 100 band was extremely
demanding. Foster’s band members had to be in good athletic shape; so Foster implemented a
yearly “Pre-Drill” rehearsal schedule, which occurred ten to fourteen days before the beginning
of fall semester. During the Pre-Drill rehearsals, Foster got the marching band in shape through
calisthenics and other grueling exercise activities, which began at 7:00 a.m. and frequently, did
not conclude until midnight. During the Pre-Drill rehearsals, new members were also introduced
to marching band concepts and standard repertoire while senior members concentrated on more
difficult skills. At the conclusion of the Pre-Drill period, an event Foster titled “shaking the tree”
would occur. The “tree shaking” was Foster’s method for releasing weaker members from the

band, similar to the way athletic coaches “cut” weaker players during competitive tryouts for
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their respective teams. Foster would set a predetermined number of members who were to form
the marching band. If the number were set at 160 with 200 individuals auditioning for the band,
40 would be “shaken off the tree.”

Inspired by the bandsmen, Foster perfected a signature introductory pre-game show that
originally was called the “death cadence,” now colloquially known and referred to as the “slow
one sequence.” The “death cadence” was an excruciatingly slow one-step-every-three-seconds
exercise,''* with a beginning tempo as slow as M.M. 30-40 and accelerating 4 to 6 times faster
(240-360 steps per minute). According to Foster:

“The wild 160 to 320 step per minute routine began as horseplay among the bandsmen
after a good rehearsal. It looked like a good thing, so I began breaking it down into a definitive
marching step, then gradually increasing the tempo.”'"’

If the tempo of the cadence was 120 M.M., normal march tempo or slower, the knee lift
had to be 90 degrees (with the leg thigh parallel to the ground, and foot slanted back causing the
toes to be pointed directly at the ground), with the instrument angles, whether in carriage or
playing positions, swinging precisely in the direction of the leg that was in the air. When the
cadence tempo was faster than the normal march tempo of 120 M.M., the knee lift was reduced
to 45 degrees (or lower depending on the cadence tempo), with the same feet angles (colloquially
referred to as “tuck,” short for toe tucking) with the toes pointed directly at the ground below. To
facilitate the execution of these marching sequences, Foster required his marching band to

memorize all music to be performed, whether in parades, pre-game shows, halftime shows, or in

the stands at football games.

14 Foster, “The Man”, p. 58
"5 Werne, Jo. “The Man Behind That Swinging Band”. Sunday Magazine, Miami
Herald, 5 December 1965.
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Another technique popularized by Foster was what he termed “Mass Motion.” This style
included intricate dance maneuvers, “fancy arm, leg, and instrument movements, deceptive

facing movements,”''®

and various other effects merged into one grand movement sequence set
to specifically arranged music. Foster stressed the element of “alikeness™ as the basis for his
“Mass Motion” concept. Any randomly selected bandsman could be mimicked by each band
member, with the exception of sousaphone players and percussionists, who are somewhat limited
by their instruments. Although recognizing instrumental limitations, Foster still demanded that
the precision movements be as uniform as possible from section to section.

“If there is one feature that I would say stands out with the FAMU marching band, it is
the precise and exact manner by which they execute all of their maneuvers, from the basic
marching step on through fancy maneuvers, precision drill, patterns in motion, dance routines
and so on. It is mastered through the marching techniques that we utilize and superimpose. The
expertise of precision makes our band just a little bit different from the other bands. This is
clearly identifiable whenever you see the FAMU Band. !’

Foster used a basic “template” for the FAMU shows. The pre-game sequence featured the
band’s entrance (the Slow One Sequence) followed by a fanfare (usually the Neophyte Fanfare),
a short precision drill or dance routine, the National Anthem or another patriotic themed
selection, and the exit. The halftime format included a grand band entrance followed by a roaring
fanfare, a precision drill of patterns in motion, animated drill formations, a popular or intricate
musical selection played by the band in what Foster termed “concert band” formation, a mass-

motion choreographed dance routine, and finally, the band’s field exit. The pre-game sequence

would, in certain instances, be used as a “post game sequence.” This arrangement could occur

116 Bowie, Leonard C, “History of the Florida A&M University Marching Band”, Band
Day Program, October 2" 1965, pp. 8-10.

117 Foster, William P. Florida A&M University, Tallahassee, Florida. Interview, 15 March
1975 to Clifford Edward Watkins. Quoted form Watkins Doctoral Dissertation, “The Works of
Three Selected Band Directors In Predominantly Black American Colleges and Universities”.
Southern Illinois University. 1975.
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when FAMU was the guest band at an away game or when scheduling could not accommodate a
pre-game show. Foster’s template format continues to be popular and is used by many marching
bands.

An outstanding feature of a Foster pageant was “picture clarity.” The FAMU drill
formations achieved clarity by replacing the normal 4-step spacing with a 2.5-yard spacing in
standard blocks and a 7.5-yard spacing between block letters instead of standard 5-step.

“If you will notice the formations we have on the field, most of them are spaced seven
and one half yards apart. They have such clarity from any location in the stadium, I did this
through experimentation, and then started using that axiom on all aspects of pageantry. Parallel
lines tend to run together if the are any closer than that.”''®

Foster incorporated the concept of “story boards” into his work. Similar to their use in
television shows and motion picture planning, he used story boards to communicate pageant
sequences to the cameramen, show directors, and other personnel involved in the production of
televised or filmed “Marching 100 performances. In Band Pageantry, he identifies storybook
content as:

“Printed materials consisting of the theme of the band pageant; sequential listening of
each formation/maneuver, type of camera shot, description of movement or animation, titles of
music; timing in minutes and/or seconds of each segment, including the pageant’s script.”" "’

Although Foster covered all the marching band techniques and innovations he
championed in his dissertation/textbook, he had also been interested in using dance

choreography since the early 1950s. Adding another innovation to his record, the FAMC Band

first performed a dance routine to “Alexander’s Ragtime Band” during the half-time show at the

18 Foster, William P. Florida A&M University, Tallahassee, Florida. Interview, 15
March 1975 to Clifford Edward Watkins. Quoted form Watkins Doctoral Dissertation, “The
Works of Three Selected Band Directors In Predominantly Black American Colleges and
Universities”. Southern Illinois University. 1975.

"9 Foster, William Patrick. Band Pageantry; A Guide for the Marching Band. Winona,
Minnesota: Hal Leonard Music, Inc., 1968
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Orange Blossom Classic in Miami, Florida, in 1952.12° After witnessing the routine, Warren D.
Allen, Florida State University musicologist and former professor of music at Stanford
University, wrote:

“Superlative praise should be given to the Florida A&M College Band. Infectious
rhythms, splendid musicianship and split second timing made the band’s playing and evolutions
memorable. When they played and strutted to Alexander’s Ragtime Band they brought down the
stands. "’

The routine was not very complex by today’s standards, but a start nonetheless. In 1962,
with the assistance of Beverly Barber, professor and director of dance at FAMU, dance

choreography became a regular part of the band’s halftime shows.'** It was a huge success for

Foster, and has become a staple of the FAMU Band and others to this day.

“Growing His Own Crop”

Upon Foster’s arrival at FAMC, Foster sought out individuals such as himself when
hiring assistants. His standards included experience in directing bands, desirable personal and
moral qualities the students could emulate, leadership skill, and exceptional musical abilities.

Foster’s first assistant band director, L. Allen Pyke, was appointed to FAMU in 1946.
Pyke held a bachelor’s degree in music from Howard University, and a master’s degree in music
from the University of Michigan, where he specialized in music theory, tuba, string bass, and

performed for two years in the Michigan marching and concert bands.'*® Pyke resigned in 1949

120 Foster, “The Man”, p. 65

12 “EAMCEE’s Famous Band is Out of This World”. The Pittsburgh Courier, 4 April
1953, sec magazine, 4.

122 William Foster Collection, Kansas Collection, RH MS 656, Kenneth Spencer
Research Library, University of Kansas Libraries

123 Foster, William P. Florida A&M University, Tallahassee, Florida. Interview, 20 March
1997 to Jesse L.Walker. Taken form Walker’s Specialist Thesis, William P.Foster, American
Bandmaster. Troy State University. 1998.
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and was replaced by William Penn. Pyke, prior to his death in 1972, served as director of bands
at FAMU archrival Bethune-Cookman College in Daytona Beach, Florida.

Following the resignation of William Penn in 1950, Foster concentrated on increasing the
size of his marching band staff assistants. At that time, the FAMC marching band consisted of
110 members and the symphonic band membership had increased to sixty-five pieces. The size
of the 1950 band program, coupled with projected growth, made the need for more assistant
directors evident.

Foster’s prerequisites for selecting assistant band directors had not changed since 1946.
Foster sought out individuals who were competent and positive role models and who were
extremely dedicated to the task at hand. One outline of staff duties included teaching various
music courses and directing or overseeing specific sections within the marching and symphonic
bands. The sections included woodwinds, upper brasswinds, lower brasswinds, and percussion.
The assistant assigned to these areas were to conduct weekly sectional rehearsals and supervise
all matters related to the band building, practice fields, music library, instruments, and uniform
upkeep. Another assistant would serve as the music arranger for the marching band and oversee
the music copy staff. There was also an assistant titled the “head assistant,” eventually changed
to “associate director,” whose job was to coordinate all band music and marching rehearsals,
serve as the drillmaster for the marching band, and assist Foster with supervising all aspects of
the band programs’ daily and weekly operations.

Because of Foster’s high demands regarding character, musicianship, and dedication, and
also a personality trait that can only be described as ego, Foster’s staff was in a state of flux

between 1950 and the early 1970s.
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In 1950, Foster hired two assistant band directors, James McElroy (director of
percussion, 1950-1952) and George Holland (director of woodwinds, 1950-1952).'** In 1951,
Reginald Du Valle joined the band staff as upper and lower brass instructor. However, at the end
of the 1951-1952 academic year, DuValle, McElroy, and Holland all resigned.

Foster hired an entire new staff for the 1952 academic year that included Robert Elliot,
percussion instructor, Clarence Trice, arranger and upper brass instructor, and Roland Haines,
lower brass instructor. Foster added one additional staff member during the 1953-1954 academic
year, naming Charles Cox as woodwind instructor. As in the year before, at the end of the 1953-
1954 academic year Foster’s entire staff—FElliot, Trice, and Haines—all resigned.

By the summer of 1954, Foster was finding it difficult to find anyone he felt would be
quality assistant directors, persons he felt could relate to the FAMC community and students and
their deep southern backgrounds. As a solution, he turned to examining the qualities of his own
Florida A&M graduates. Foster postulated that former FAMC band members would best
understand what was needed to push the program forward, would be connected to the program
emotionally, and would possess the commitment and dedication required to maintain quality.
Foster concluded that hiring FAMU graduates, as assistant directors would be best for the band
program.

“We had graduates of most of the major conservatories and universities during my early
career, the University of Michigan, Ohio State, Julliard, Oberlin, Eastman, and several others of
that caliber. The one ingredient I found missing from the faculty members from these graduate
schools, was this whole concern of interest in the student. The whole concern and interest in
dedication to a goal regardless of the extra hours it might take, and the development of positive
attitudes. So I found that in the addition to competence in music, I needed other qualities. What 1

did was to consciously and unconsciously keep tabs on individuals as they moved through the
university. Those individuals that portrayed those qualities were brought back and later

124 Florida A&M University Bands, Editor, Thomas, Dale. America’s Band of Legend: A
Pictorial Collection on Bands at Florida A&M University (1892-1996). Tallahassee, Florida.
Florida A&M University Bands, 1997.
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encouraged to get their master’s degree. They had these what I call sterling qualities first, and
that’s the reason why all the instrumental faculty are former students of the Florida A&M
University band, and graduates of Florida A&M University.”'*

It was during this time period that Foster coined the phrase, “Growing My Own Crop,”
which meant that he would develop, cultivate, and hire his own students to come back to FAMU
as assistant band directors and department of music faculty. By doing so, he was convinced that
he would get precisely what the band program needed; competent African-American instructors
who could better understand the struggles of living in the Deep South and working at an HBCU,
and who could better relate to the communities from which the FAMU students came.

In 1954 the first FAMU alumnus, William Wheeler, joined Foster’s staff as low brass
instructor. Wheeler served the FAMU Division of Bands until 1955. Next, Foster hired Lenard
C. Bowie, FAMU class of 1958, immediately after receiving his baccalaureate degree. Bowie
served as Foster’s associate director of bands and high brass instructor from 1958-73, after which
he continued to teach trumpet until 1980, when he joined the University of North Florida
faculty.'*® Bowie is credited as being a critical entity in the development of the FAMU marching
band in the early 1960s, and an influential figure in the history of the FAMU band program. His
tenure encompassed the late 1950s and the 1960s, the golden era of accomplishment for Foster
and FAMU band.

A complete listing of the Florida A&M University “Marching 100 band staff’s from
Foster’s June 1946 hiring through his July 1998 retirement shows the plethora of assistant

directors that have passed through the FAMU Division of Bands. This list also shows the FAMU

125 Foster, William P. Philosophy of Life. Retrieved from David Hall, Personal
Collection, by the Author on June 22, 2012.

126 Bowie, Lenard and Crooks, James B., "Lenard Bowie" (2006). Creating a University:
UNF Oral History Project. Paper 4. http://digitalcommons.unf.edu/unf oral/4
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graduates that Foster cultivated and hired beginning in 1954, and the many staff changes that
Foster initiated in order to develop and maintain the high level of quality he aspired to attain in

the FAMU band program.

Florida A&M College/University Band Staff’s Under
William Patrick Foster

1946-1948
William P. Foster — Director of Bands
Allen L. Pyke — Assistant Director Of Bands

1949-1950
William P. Foster — Director of Bands
William Penn — Assistant Director Of Bands

1950-1951

William P. Foster — Director of Bands
James McElroy — Director of Percussion
George Holland — Director of Woodwinds

1951-1952

William P. Foster — Director of Bands
James McElroy — Director of Percussion
George Holland — Director of Woodwinds
Reginald Du Valle — Director of Brasswinds

1952-1953

William P. Foster — Director of Bands

Robert Elliot — Director of Percussion

Roland Haines — Director of Lower Brass

Clarence Trice — Director of Upper Brass and Arranger

1953-1954

William P. Foster — Director of Bands

Robert Elliot — Director of Percussion

Roland Haines — Director of Lower Brass

Clarence Trice — Director of Upper Brass and Arranger
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Charles Cox — Director of Woodwinds

1954-1955

William P. Foster — Director of Bands

Phillip Cooper — Head Assistant, High Brass and Arranger

Charles Cox — Director of Woodwinds

William Wheeler* — Director of Lower Brass (First Hired FAMU Alumnus)

1955-1957

Dr. William P. Foster — Director of Bands

Phillip Cooper — Head Assistant, High Brass and Arranger
Charles Cox — Director of Woodwinds

Robert Thomas — Director of Lower Brass

Richard Haley — Director of Percussion

1957-1958

Dr. William P. Foster — Director of Bands

Phillip Cooper — Head Assistant, High Brass and Arranger
Charles Cox — Director of Woodwinds

Robert Thomas — Director of Lower Brass

James Latimer — Director of Percussion

1958-1959

Dr. William P. Foster — Director of Bands

Lenard C. Bowie* — Head Assistant, High Brass
Leonard Bowden — Director of Low Brass and Arranger
Charles Cox — Director of Woodwinds

James Latimer — Director of Percussion

DeSayle Grey — Director of Saxophones

1959-1960

Dr. William P. Foster — Director of Bands

Lenard C. Bowie* — Head Assistant, High Brass
Leonard Bowden — Director of Low Brass and Arranger
Charles Cox — Director of Clarinets

James Latimer — Director of Percussion

Robert Thomas — Director of Saxophones

1960-1962
Dr. William P. Foster — Director of Bands

61



Lenard C. Bowie* — Head Assistant, High Brass
Charles S. Bing* - Director of Low Brass
Leonard Bowden —Arranger

Thomas Lyle* - Director of Clarinets

James Latimer — Director of Percussion

J. Robert Hester — Director of Saxophones

1962-1963

Dr. William P. Foster — Director of Bands

Samuel Floyd* - Acting Head Assistant, Percussion

Wendell Logan* - Director of Trumpets and Arranger
Ruffie London* - Director of Saxophones

Leonard Bowden — Director of Low Brass and Arranger
Thomas Lyle* — Director of Clarinets

Wayman Mickens — Director of French Horns and Arranger

1963-1964

Dr. William P. Foster — Director of Bands

Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass

Ruffie London* - Director of Clarinets

Samuel Floyd* — Director of Percussion

Thomas Lyle* — Director of Clarinets

Wayman Mickens — Director of French Horns and Arranger

1964-1966

Dr. William P. Foster — Director of Bands

Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass

Ruffie London* - Director of Clarinets

Shaylor L. James™* — Director of Percussion

John H. Daniels* — Director of Clarinets

Wayman Mickens — Director of French Horns and Arranger

1966-1967

Dr. William P. Foster — Director of Bands

Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass

Ruffie London* - Director of Clarinets

John H. Daniels* — Director of Clarinets

J. Alvin Cato — Director of French Horns
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1967-1968

Dr. William P. Foster — Director of Bands

Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass

Shaylor L. James* — Director of Percussion

John H. Daniels* — Director of Clarinets

J. Lee McHugh — Director of French Horns

Richard Powers — Arranger

1968-1970

Dr. William P. Foster — Director of Bands

Dr. Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass

Shaylor L. James* — Director of Percussion

John H. Daniels* — Director of Clarinets

J. Lee McHugh — Director of French Horns

Richard Powers — Arranger

Aaron Horn* — Director of Saxophones

1970-1971

Dr. William P. Foster — Director of Bands

Dr. Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass

Shaylor L. James* — Director of Percussion

John H. Daniels* — Director of Clarinets

Michael Knight — Director of French Horns

Richard Powers — Arranger

1971-1972

Dr. William P. Foster — Director of Bands

Dr. Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass

Shaylor L. James* — Director of Percussion

John H. Daniels* — Director of Clarinets

J. Lee McHugh — Director of French Horns

Richard Powers — Arranger

1972-1973

Dr. William P. Foster — Director of Bands

Dr. Lenard C. Bowie* — Head Assistant, Director of Trumpets
Charles S. Bing* - Director of Low Brass
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Shaylor L James* — Director of Percussion
Richard Powers — Arranger

1973-1974

Dr. William P. Foster — Director of Bands

Julian E. White* - Associate Director of Bands, Director of Woodwinds
Lindsey B. Sarjeant* - Director of High Brass

Charles S. Bing* - Director of Low Brass

Shaylor L. James* - Director of Percussion

Richard Powers — Arranger

1974-1975

Dr. William P. Foster — Director of Bands

Julian E. White* - Associate Director of Bands, Director of Woodwinds
Lindsey B. Sarjeant* - Director of Trumpets and Arranger

Charles S. Bing* - Director of Low Brass

Shaylor L. James* - Director of Percussion

William H. McQueen*- Director of Contralto Horns

1975-1978

Dr. William P. Foster — Director of Bands

Julian E. White* - Associate Director of Bands, Director of Saxophones
Lindsey B. Sarjeant* - Director of Trumpets and Arranger

Charles S. Bing* - Director of Low Brass

Shaylor L. James* - Director of Percussion

Dr. John H. Daniels* — Director of Clarinets

J. Lee McHugh - Director of Contralto Horns

1978-1998 (The Foster Five)

Dr. William P. Foster — Director of Bands

Dr. Julian E. White* - Associate Director of Bands Director of Woodwinds
Lindsey B. Sarjeant* - Director of Trumpets and Arranger

Charles S. Bing* - Director of Low Brass

Dr. Shaylor L. James* - Director of Percussion

* Denotes FAMU Graduate

64



Foster’s Influence Spreading Throughout the Bandmaster World

Many of Foster’s former students and assistant band directors became directors of band

programs at various colleges and universities. As leaders in the bandmaster community, they

continue the legacy of Foster’s leadership style, musical standards, and innovative marching

techniques throughout the United States. These individuals include:

Milton Cooper, Director of Bands, Delaware State College (Now University)
Howard Myrick, Director of Bands, Howard University

Willie Sullivan, Assistant Director of Bands, The Ohio State University

Dr. Lucius Wyatt, Music Department Chair, Prairie View A&M University

Ronald Sarjeant, Director of Bands, South Carolina State University

Dr. Allen L. Pyke, Director of Bands, Bethune Cookman College

George Edwards, Director of Bands, Prairie View A&M University

William McQueen, Director of Marching Band, Prairie View A&M University

Dr. Nicholas Thomas, Associate Director of Bands, Prairie View A&M University
Kalomo Bailey, Director of Bands, Kentucky State University

Jorim Reid, Director of Bands, North Carolina Central University

Dr. Samuel Rowley, Associate Director of Bands, North Carolina Central University
Warren Duncan, Director of Bands, Tuskegee Institute

Melton Mustafa, Director of Bands, Florida Memorial University

Kenneth Tolbert, Director of Bands, Florida Memorial University

Dr. Thomas Lyle, Director of Bands, Alabama State University and Stillman College
Danny Davis, Director of Bands, Alabama State University

Dr. Samuel Floyd, Music Faculty, Southern Illinois University, Carbondale
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Dr. Julian White, Director of Bands, Florida A&M University

Dr. Ronald McCurdy, Director of Jazz Studies, University of Southern California
Dr. Sylvester Young, Director of Athletic Bands, Ohio University, Hampton University,
and Lincoln University

Alfred L. Watkins, Director of Bands, Lassiter High School, Atlanta, Ga

Don P. Roberts, Instrumental Music Supervisor, DeKalb County School System and
Executive Producer/Founder, Drumline Live!

Dr. John Southall, Director of Bands, Indian River Community College

Eddie Buggs, Director of Bands, Ita Bena Community College

Arthur Wesley, Director of Bands, Alabama A&M University (did not graduate from
FAMU, but attended for one year)

Jesse Walker, Instrumental Music Supervisor, Dougherty County Schools (Albany,
Georgia) and Professor of Lower Wind Studies, Albany State University

Maurice LeFlore, Director of Bands, Texas College

66



Chapter VI

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS FOR FURTHER RESEARCH

Summary

William Patrick Foster devoted his entire professional life to music and music education.
Foster was born August 25, 1919 in Kansas City, Missouri, where he would spend all of his
formative years, graduating from Sumner High School in 1937. Foster received a Bachelors of
Science degree in music education from the University of Kansas, Lawrence, in the spring of
1941. He began his teaching career as director of bands and choirs at Lincoln High School in
Springfield, Missouri in 1941. After serving for two years, Foster left Lincoln High School to
serve as chairman of the department of music, director of choirs, and assistant professor of music
education at Fort Valley State College, staying only the 1943-44 term. Foster was appointed
director of bands and orchestra at Tuskegee Institute for the 1944 and 1945 school years. Foster’s
next and final career move took him to Florida A&M College in Tallahassee, Florida. On June 1,
1946, he accepted the position director of bands, one he would keep for 52 years. While at
FAMC during the summers of 1947-1950, Foster earned the Masters of Arts degree from Wayne
State University, Detroit, and later was awarded a Doctor of Education degree from Teachers
college, Columbia University, Foster married his wife, Mary Ann, in 1939, a relationship that
lasted 68 years until Mrs. Foster’s death in 2007, and was a dedicate father to two sons.

Foster retired as director of bands and chairman of the FAMU Department of Music in
April of 1998, and was immediately appointed as the first Foster-Edmonds Endowed Chair at
FAMU, at position he would occupied until 2001. After his retirement, Foster continued to live

in Tallahassee until his death in August of 2010 at the age of 91 years.
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Throughout his professional career as an American bandmaster, Foster was active in
many professional and community music organizations. As a professional leader, he served as
president of Florida Music Educators Association (FMEA), president of the College Band
Directors National Association (CBDNA), president of the American Bandmasters Association
(ABA), and, in 1994, was appointed by President William Jefferson Clinton to serve on the
Board of Directors for the National Endowment of the Arts and Humanities. Foster was the first
African-American to lead all of these organizations in the executive role of president. He was
also influential in the music world as director of the McDonald’s High School All-American

Band, a position he held from 1980-1992

Conclusions

The investigation of William Patrick Foster’s life and his contributions to music
education was begun with the assumption that Foster deserved to be cited as a significant
contributor to the development of music education in the United States, particularly in the deep
south. William Foster’s impact as an American bandmaster can be described as pivotal. Foster,
by joining a profession in which there were few, if any, jobs for colored conductors in the early
1940s, trail blazed a path for other African-American bandmasters and educators to follow in
seeking a place in the music education profession. It was proposed that educators whose
leadership makes a lasting impact are those who play the role of catalyst in bringing disparate
elements together in a new context to effect change and accomplish a set goal. Finally, it was
hypothesized that William Patrick Foster was such a person.

In exploring the hypothesis, the following questions were posed: (1) What innovations in

marching band techniques and advances in music education, particularly instrumental music

68



education, can be attributed to Foster? (2) What contributions did Foster make to the bandmaster
community at large, and what was his influence on the culture and development of band
programs in African-American communities? (3) What was Foster’s personal influence on the
profession in general?

The conclusions drawn from these questions were the basis for accepting or failing to
accept the hypothesis that Foster’s ultimate historical significance was that of a trailblazer for
African-American music educators. As someone who during times of racial inequalities and
prejudices, was able to pioneer and develop one of the most respected band organizations in the
country. The interviews conducted with Foster’s colleagues and students have supplied an
additional primary source verifying his significance, and providing additional insight into his
personality and the strength of his character.

Foster’s innovative techniques for marching band led to his greatest creation, the award-
winning Florida A&M University Marching “100” Band, recognized as one of the premier
musical ensemble organizations in the country and bringing the small HBCU recognition and
praise. Foster, in his 52 years at FAMU, was able to train a host of African-American music
educators, collegiate band directors, high school band directors, and shaping instrumental music
education in many African-American communities to this day. As a professional leader, Foster
was equally impressive. In addition to his duties as director of bands at FAMU, he served as
chairman of the department of music for 49 years developing the department of music
curriculum and making sure the FAMU music education students were receiving the same music
education opportunities that their larger-school counterparts were receiving. As President of
three national music organizations, the Florida Music Educators Association, the College Band

Directors National Association, and the American Bandmasters Association, Foster gained the
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respect of his contemporaries and other well respected bandmasters of his era, counting among
his friends and admirers, William D. Revelli of the University of Michigan and Johnny Long of
Troy State University, among others.

Recommendations for Further Research

In the introduction to this study, Peter Stearns’s observation, “History should be studied
because it is essential to individuals and society, and because it harbors beauty” was quoted.
There are many such people as William Patrick Foster whose biographies would serve to
enlighten, inspire, and guide the profession. There are many African-American bandmasters who
have developed fine musical ensembles and organizations in the United States of America.

Among those whose names came to light during the course of this study were:

Alfred L. Watkins, Director of Bands at Lassiter High School in Marietta, Georgia, a
FAMU graduate, and one of four current African-American members of the American
Bandmasters Association. Under Watkins’ direction, the symphonic bands at Lassiter High
School, Georgia, have performed at the prestigious Mid-West Band and Orchestra Clinic twice,
in 1989 and 1996, and have won the Bands of America Marching Grand National championship
twice, in 1998 and 2002.

Julian Earl White, a FAMU graduate and director of bands at FAMU from 1998-2012,
continued Foster’s legacy while innovating contemporary methods and techniques for modern
marching bands, mixing traditional style marching concepts with those of today’s modern drum
corps. White, long considered the “Marching Band Drillmaster” at FAMU for 39 years, evolved
beyond the standard “patterns in motion” drills of the 1960’s and mastered the band pageantry

concept of “animation drills”’; which was based upon the concept of forming and animating
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recognizable picture formations in marching band pageants. White is also a member of the
prestigious American Bandmasters Association.

Leonard C. Bowie, the second FAMU graduate Foster appointed to his staff, served as
FAMU Associate Director of Bands from 1958—1972. Bowie later became chairman of the
department of music at the University of North Florida (located in Jacksonville), where he
developed one of the finest jazz education programs in the United States.

Foster’s greatest professional achievement was undoubtedly the creation of the Florida
A&M University “Marching 100” band; and from this creation, many historically black college
and universities have attempted to emulate and duplicate many of the marching styles, traditions
and innovations of the FAMU band. However, one dark clandestine activity has plagued
historically black college and university marching bands, sororities, and fraternal organizations
for many years; hazing. Hazing has become in some instances a deep element of the underground
culture of many HBCU bands, and has in many cases been documented well enough that it could
warrant in-depth research into its early beginnings, developments, and case studies of where
individuals have legally sued university entities, been brutally injured, and in certain instances
killed because of hazing activities. Foster and his band were not immune to this irreprehensible
practice of hazing; but Foster was committed to the prevention of hazing and according to
FAMU band staff member Lindsey Sarjeant, “Put a lot of people out the band for hazing.”'*’
Each region in the country possesses biographies and biographical materials that should

be researched, studied, and publicized. It is strongly recommended that these materials be used to

complete the history of music education in the United States.

127 Sarjeant, Lindsey B. Florida A&M University, Tallahassee, Florida. Interview, 25
July, 2012, to Nicholas Thomas
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APPENDICE A

Interview Outline for “Dr. William Patrick Foster: Dean of African-American

10.

11.

12.

13.

Bandmasters”, Interviews

May I have your name and job title?

Did you attend FAMU? What was your role in the FAMU Band? What Years?
What years were you familiar with William Foster?

When did you first encounter Dr. Foster?

How specifically has William Foster been a factor of Importance in your life?
How do you think Foster’s teaching philosophy evolved over his professional
career?

How important was Foster in the field of Music Education?

Who were Foster’s Contemporaries? What did they think of him? Who did Foster
look up to and respect?

Do you think Foster perceived himself as a professional leader? Among all music
educators? Just in the African-American community?

What benefit do you think Foster set out to have in the music education
profession?

What do you think Foster would like to see as a benefit of this study for the band
profession?

What was Foster’s relationship with his band staff?

As far as the band staff is concerned, Foster coined the phrase “Growing His Own

Crop”, (as far as assistants are concerned), please elaborate if possible?

87



14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

Was Foster particularly close to his staff? Was he social with the staff or strictly
professional?

What do you think motivated or inspired Foster to do what he did?

Do you think Foster set out primarily to do what he intended to do?

Do you think Foster would have been as successful or influential in the music
education profession as he was; if he had taught a primarily white institution,
such as the University of Florida?

What was Foster’s relationship like with his family? His wife Mary Ann? His sons
Anthony and Pat Jr.?

When was the last time you were able to physically see or speak with Foster?
How has Foster’s influence upon you affect your personal life and professional
career?

Did the FAMU administration give Foster great support over the years? If so or
not, how did this affect the growth, or hinder the growth of the FAMU band
program?

How influential was Dr. Lenard Bowie as head assistant to Foster from 1958-
1972, in the advancement of the FAMU band program?

Do you feel personally that Foster lived the band motto that he preached?

Do you know if Foster ever considered leaving FAMU for another teaching
position?

Besides this being a historical document, what information do you think I can

add to the research of Dr. William Patrick Foster?
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APPENDICE B
Interview Transcription #1
Mr. David Hall, Area Director for Student Achievement, Broward County Public Schools;

Author, William P. Foster, American Music Educator, Spring 1989, Master’s Thesis.
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Nicholas Thomas: Today is Friday, June 22", 2012. I'm sitting here with Mr. David Hall for
the first of my interviews for my Doctoral Dissertation entitled “William
Patrick Foster, Dean of African American Bandmasters”. How are you

doing today, Mr. Hall?

Mr. David Hall: I’m doing fine thank you.

Nicholas Thomas: Good, good. All right, if I could just start with some basic formality
things, may I have your name, a little bit about yourself, where you're

from, and what you currently do now for a living?

Mr. David Hall: My name is David Hall. I am currently an Area Director for Student
Achievement in the Broward County Public School System. I supervise
twenty three K-12 schools, elementary, middle, and high school and one
special student center. My job currently is to assist principals in the
academic, and overall operations of their schools with regard to advising
them, and helping them in the areas of overall student achievement,

facilities, budget, school safety, and things of that nature.

Nicholas Thomas:  You did attend a Florida A&M University?
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Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

Yes, I attended Florida A&M University as a transfer student. My home
town is Kansas City, Kansas, I grew up there, same place where Dr. Foster

grew up.

Same as Dr. Foster.

I came to FAMU in the fall of 1982 and I graduated from FAMU in the

fall of 1985, as a music education major.

Okay. What instrument did you play in the band?

Percussion, I played percussion. I played cymbals in the marching band
and everything required of us in symphonic band. I was also a member of

the FAMU Percussion Ensemble.

Okay, so you were a percussion major. What other roles or titles did you

hold within Florida A&M band?

Right as I graduated, I was approached by my percussion professor at the
time, Dr. Shaylor James — we called him Prof. James then-, it’s Dr. James
now. He was working on his doctoral degree at Florida State University,
and he extended me the courtesy and honor of taking over for him for a

semester while he was finishing up his degree. So, I had the opportunity
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Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

to work at FAMU in the spring of 1986, on the band staff as percussion
studies director, and percussion instructor; which was a very unique
experience for me and it gave me the opportunity to work with the band
staff there - and I guess get some insight into — I already knew how the
program worked as a student, but now - how it worked as an instructor
also gave me a unique insight in terms of what takes place there and what

they do as band directors.

Okay. So you were actually employed by FAMU.

Yes.

They gave you a contract and everything. This was after you completed

your master’s degree?

This was actually after I completed my bachelor’s degree, and it was

interesting because it was the first time I — it was the first gig, first job I’ve

actually had.

It’s a pretty good job.

Yeah, (laughing) I enjoyed it very much but I felt very honored because

Dr. James along with Dr. Foster, Dr. White felt that I had the skills and the
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Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

wherewithal to drive, to work at the university at that time, and Dr. James
asked me to fill for him personally in his absence so, again, I was very
honored to do it during that time and would have loved to continue; but of

course Dr. James was just on sabbatical and was coming back.

So I didn’t know Dr. James received his Doctorate that late.. I thought he

got his degree much earlier than the spring of 1986.

Yeah, [ would say spring of 1986, I believe, yeah.

Okay. When did you first encounter Dr. William P. Foster?

My first meeting that I can recall with Dr. Foster was when I came to
Tallahassee in the summer of 1982 and met him along with the other first
year band members in the band hall, the band one when they were doing
the meeting, the inauguration of new band members orientation where he
spoke. And he spoke about the tradition of the band program, and how it’s
an honor to be a part of what we were about to join the Marching “1007,
the organization. He gave an overview of what the program was all about,
the history, and the expectations that existed within the program and he
talked a lot about what the expectations for us was as students in terms of
why you’re here to be part of the band program, your first order of

business is to get your education.
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Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

This was the means to provide you to do that and he felt very strongly that
the band program offered a lot of avenues for self-discipline, character
building, all the things that you see in the band motto, he talked about
those things in terms of what being part of the program could do to
enhance what you’re going to do in your college education, and ultimately
what you can do in terms of getting your degree and going on into

whatever field that you wanted to go into in the professional arena.

Do you feel that he lived that band motto that he preached, the highest

quality of character and —

Oh, definitely but Doc was probably the epitome of professionalism. It
was a rarity. | mean, it’s his total bearing was professional at all times.
During the workweek, you saw Dr. Foster in shirt and tie, actually suit and

tie, let me correct that, all the time.

Always impeccably dressed.

Yeah, always suit and tie and quite a dapper guy but the other part about

him was during rehearsals, he was always a very meticulous man in his

dress and his professional bearing, but the other aspects of that is on

occasion when he did dress down without his tie, he was very dedicated to
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Nicholas Thomas:

the university. He didn’t hesitate to wear paraphernalia in support of the
university, but he epitomized the band motto in terms of the highest
quality of character, and professionalism and dedication to service. And
I’'m just giving you some few things that you know being a former band

member what the band motto was.

Doc epitomized those things and how he went about doing his own work.
I had the opportunity as a student to watch him during rehearsals and how
he conducted rehearsals and the attention to detail that he had as far as
rehearsing a piece of music. You hear often, sometimes about Dr. Foster
spending hours on just a few notes and the point of fact is that’s true. I
mean he, in rehearsal sometimes, just he spent working on a particular
session of the music and he was very good at diligence and being prepared
ahead of time, he was meticulous towards score study.

So he took the score to pick out to work to, that were going to be the most
difficult, but also the most important pieces of the music that were tied
with everything else that was taking place as far as the preparation of the
pieces were concerned. So he was really very meticulous in score study,
in attention to detail and he knew what he wanted to hear. He knew the
sound that he wanted. There was no doubt about that. And you could tell

that in reference to how he conducted the rehearsals.

How specifically has he been a factor of importance in your life?
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Mr. David Hall:

I would say on a personal level, as a student, | admired him a great deal
because again, I go back to the things I said before, the things that I
admired about him was his professionalism and his personal bearing, how
he carried himself, very articulate man and just the way that he was
constantly encouraging the students and always encouraging them to think
beyond just what they were doing as far as school is concerned. He
always encouraged students to think in terms of the future. He wanted you
to do well in whatever it is that you were doing. He used to call it what he
said “transfer of learning” with respect to applying yourself to whatever

you did and being the very best at it.

And as far as the band is concerned, his expectation was that band
members were applying themselves to what they’re doing as far as the
practices and the rehearsals and really knowing your history well, and
your music well and then at the same time, taking that same dedication to
your practicing and applying that to your school work. And again I go
back to what I said earlier with respect to his expectations of not only you
were a good musician but that you were a good student and that ultimately
you would be a good professional individual because he was interested in
building students character, I saw his interest in building the total students

in terms of preparing them for life after school.
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Nicholas Thomas:

Mr. David Hall:

And he felt that if you were applying yourself appropriately in your
studies and with your music as well, then you can do the same thing, pick
that same discipline and apply it to what you wanted to do as far as your

professional life is concerned.

How important was Foster from your research in the world of music

education?

His importance is I’d say you can’t possibly quantify it. I truly believe he
was one of the giants in music education, not just African-American music
education, but music education in general. One of the things that I
remember when I did my thesis study with Dr. Foster, was that when he
graduated from the university, while he was a student at the University of
Kansas, he had experiences segregation, discrimination during that time
and it actually molded who he was as far as his drive to succeed because
while they made it difficult to do certain things while he was in school, his
goal he always said was when he graduates, he would have a black band

as good as any white band around, good or better.

And I took that for me at that time, it wasn’t because he never came across
being a prejudiced man, I don’t believe he was, but he did believe in self-
help, and he did believe in helping his people of color and in that respect,

he wanted to provide an avenue for students of color to be able to do what
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Nicholas Thomas:

Mr. David Hall:

he had a difficult time doing at University of Kansas. Now, he was very
gracious in acknowledging that the University of Kansas provided him
with a good education, no doubt. And he took advantage of the
opportunity to where he could and it provided a very good basis,

foundation upon which he was able to build and take him to the next level.

But he was very driven that he was going to create a program somewhere,
a band program somewhere where students of color would be able to have
opportunities that would be limitless and a program that was going to be
of the highest quality in terms of musicianship, and everything else that a
program entails. Dr. Foster wanted to make sure that that opportunity was
provided and there would not be barriers for students if they wanted to
study music, and they wouldn’t have to go through some of the same

barriers that he went through as a student.

My next question is do you know who were Foster’s contemporaries — did
he have any friends that he spoke of that were other band directors, one of

the university or college band directors?

Honestly, I can’t say — I honestly don’t know who his friends were. I do
know that some of his contemporaries that he spoke highly of, were
people like William D. Revelli. I think he was the director of bands at the

University of Michigan. He also spoke very highly of John Long, Dr.
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Nicholas Thomas:

Mr. David Hall:

John Long at Troy State. Those individuals stand out to me. As a matter
of fact, many times he said that he modeled a lot of what he did in terms of
study and discipline from what he saw that Dr. Revelli had done at the

University of Michigan.

I’m sure there were others but those two stand out to make — oh, and he
also, I remember he spoke of Gaston O. Sanders, I believe was his high
school band director and at Sumner High School and he was very, that
gentleman was very instrumental in terms of developing Dr. Foster’s
inspiration. He was the greatest inspiration in terms of him going into
music and providing the opportunity that he did. He held him in very high

esteem.

Do you think Foster saw himself as a professional leader in the band
world, in the music education or do you think he just kind of,
concentrating on FAMU in making sure that we could be the best that we

could be?

I do believe he saw himself as a leader in music circles, no doubt. And if
you know anything about Dr. Foster, he was not a man — I’ve got to put
this in context, he was a very confident individual. He wasn’t shy by any
means. He knew what he was capable of. He knew what he could

produce so in that sense he was very confident and some people would say
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he had a big ego. And I would say to do what he did, you have to think
about it yourself and he thought about it himself in terms of what he was
able to do but he also prepared himself. He was second to none in his

field.

I mean, when you look at the program at FAMU and during his tenure
there and what he was able to build, it rivals programs like the University
of Michigan. It’s no accident that the Sudler Foundation recognized the
band. I think they were the fourth recipients I want to say of that
prestigious award behind University of Michigan, I think University of
Illinois and Ohio State, all top notch programs, very outstanding programs
and I think that speaks volumes to the high esteem that he was held by his
colleagues with respect to what he had done at FAMU so I think he was

more than competent in his profession and he knew he was.

But Dr. Foster, he was going to make sure that everything he put,
any product that he produced was going to be of the highest level. It
wasn’t going to be second rate. He had that expectation of his students.
He had that expectation of his staff and he had that expectation of himself.
So in that regard, I think he was important to the field of music education,
is definitely a high regard, and again I go back to — part of that goes to his

own self-confidence in what he thought he could achieve and what he had
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Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

achieved. He was very good at marketing the band program and

marketing the success that he had.

So he saw himself as a leader of all music education, not just the best of

the African-American Directors.

Exactly. And again I go back to what his ultimate goal was. He wanted to
have a band that was as good as any white band that was around, that’s
good or better. And point in fact, what he did was create just that but at
the same time, he didn’t want to limit himself to just what FAMU could
do because he did branch out, he did many clinics and during his time at
A&M especially during the days of segregation, they had many clinics,
national clinics there where people come from all over the nation to
observe his rehearsals, and brought many clinicians in, many famous
clinicians in during the ‘50s to do workshops at the university for

professors.

He would have wanted to build a program that was going to be of quality

and not just look upon it as being a black program of quality but a

program of quality period.

What benefit do you think he set out to having this profession from the

very beginning? That might be a rhetorical question in a sense that we
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Mr. David Hall:

Nicholas Thomas:

know he set out to have a fine band but if that’s what you mean, that was

his goal from the very beginning.

I think that was his goal but I don’t think it was the ultimate of what he
was about. One of the actions from the motto is dedication to service and
he believed in that. He believed that his calling was to be of service to
students, to educate students. So in that sense, I think that he really felt
like through music, he could provide students a foundation to build upon
to make them to be, to help them to be better people in life regardless of
their chosen vocation. He saw music as a means of students building self-
esteem, and pride, and self-discipline and character traits that were going

to take them far beyond what they were just doing as students.

Point in fact, I think that philosophy bears itself out because you can see
the people that were students of his who are now working in all walks of
life, not just in music education but in business, the arts, medicine, I mean,
you got doctors, lawyers, teachers, all sorts of students who went through
the program and made them go back and tie their experience in Florida
A&M as an integral experience in their lives that helped to mold and

shape what they’re doing now as far as helping to build that foundation.

Was Foster — do you think deep down inside, do you think he was overall

happy with the success of the program? Do you think he felt there was too
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Mr. David Hall:

Nicholas Thomas:

much concentration on marching band? 1 know his heart was in
conducting. He really wanted to be an orchestral conductor hence all the
transcriptions that the band played. Do you think deep down he was just

really happy with the success of the program?

I think he was very happy with the success of the program. I wouldn’t tell
you that he was totally satisfied with it just from the standpoint of what I
saw of him and the type of person that I felt he was. I think he was always
striving to make something, make it better. He was always in that mode to
make it the best it could be and always looking for ways to improve. So I
don’t think he ever felt like he had arrived or that the program was all that
it could be even when he left there and I would venture to say that he was
one who believed that yes, he had attained a measure of success of the
program but I don’t think he would say that this is the program that’s
everything that he would have want it to be in terms of reaching the full

potential that he may have wanted to have.

But I think he got often close to it but he struck me as the type of person

who was never satisfied with the status quo.

Okay, good answer. What was Foster’s relationship with the band staff

like?
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Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

Again, professional. He was professional with his students and staff alike
to the point where I can’t recall hearing Dr. Foster call anybody by their
first name. He always called people by their surname, Mr. So and so, Dr.
So and so, Ms. So and so. And I think again that goes back to his
professional bearing and the attitude to professionalism that he wanted to
create and enhance. He always addressed people in that manner and I
think that was his way of teaching people to be professional. That’s not to

say that he didn’t talk to any of them by their first name from time to time.

I’m sure he did but as far as what he was doing, in the realm of his job on
a regular basis, I think that he wanted to make sure that he modeled what
he expected from students and from staff as far as professionalism is
concerned and how you conducted yourself. He cared about people but he

always kept that professionalism in place.

Okay, so with the staff and the students, he basically treated everybody on

the same plane.

Yeah, I mean, no doubt there was probably more of a level of familiarity
with this staff than there was with this students, but overall, what you
clearly got as his staff and students was that once you got to know Dr.
Foster, that he was a caring person, that he wanted you to succeed no

matter where you were, no matter what you were doing. He wanted you to
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Nicholas Thomas:

Mr. David Hall:

be the best at what you were doing. And if you ever had the chance to talk

to him one on one, he would communicate that to you.

I guess what I’d like say, and I remember him being like that when I was
in the band. 1 was fortunate enough to have him in my freshman and
sophomore year. He retired in my junior year of 1998 - but was he
particularly close to the staff? Did he treat them, the staff members as if
they were his — he was their mentor? Would they have dinners and things

like that? Were they close like that?

I would think so. I know definitely as far as the band trips because they
would spend a lot of time together then. So whenever we went on band
trips, the staff was always eating together in that sense. Now, socially
speaking, I can’t speak for that. I can’t speak for what they did outside,
and I think the person that could probably give you the best information
on that would be the current staff, Dr. White, Dr. James, and Mr. Sarjeant.

They could give you that insight.

Dr. Foster liked having a good time and he wasn’t above poking fun at
himself. To give you an example, | remember one time at rehearsal; Dr.
Foster was walking to the podium for rehearsal. And as he was walking
towards the podium, he tripped and almost fell. Well, instead — he caught

himself, he caught his balance, didn’t fall but it was interesting how he

105



Nicholas Thomas:

Mr. David Hall:

caught himself because when he caught himself, didn’t fall, he literally

pimped to the stage.

And everybody just, the whole band just went in this uproar laughing
because you could see he could’ve recovered from it and he knew people
saw it but at the same time he was like yeah, see what I did? It was totally
out of character for him, from what you normally saw but it also let us
know that he’s got a sense of humor, and there’s a part in him that you

knew you could relate to.

All right. Just very generally, what do you think inspired him?

That’s a good question. From my own research, I think what inspired Dr.
Foster was just an inner drive beside the people that he obviously felt were
his mentors in life. I think what inspired him was just a desire to be
excellent at what he did, a desire to be the best at what he was doing and
then I also truly believe that there was the desire again to give service to
others because when you think about it, I remember him sharing this with
me in research, he actually thought about being a doctor or a scientist in
the medical field and he clearly had the intelligence to do it but he decided

to go into music instead.
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Nicholas Thomas:

Mr. David Hall:

And 1 think that going to music provided him the means of what he
probably felt was a way of reaching a lot of people in terms of teaching
because — you’ve already done your research but if you’ll look early on

that he had his first job, I think it was at Lincoln High School?

Yes. Lincoln High School.

Lincoln High School, and going from Lincoln to Fort Valley to Tuskegee,
what I took from his experiences in those programs is that he really
enjoyed what he was doing in terms of working with the young people and
developing them, putting together programs, teaching them. He really
enjoyed that, with the research I got and information that he shared with
me, it was clear that he enjoyed those times in his life as far as what he
was giving to young people in helping to prepare them but it was also very
clear that he was on a quest to develop programs and he was going to find
just the right place to do it. And fortunately for him, he was blessed to
have that opportunity when he went to A&M, when Dr. Gray offered him

the job after seeing what he did at Tuskegee for the band performance.

I think that speaks volumes to what the potential that Dr. Gray, the

president of A&M at that time saw in Dr. Foster. I think that speaks

volumes for the potential of what was eventually to take place at A&M.

107



Nicholas Thomas:

Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

Definitely. Just a couple more, do you think Foster would’ve been as
successful or influential as he is at FAMU had he been at a predominantly

white institution such as Florida State or University of Florida?

I think Dr. Foster would have been successful no matter where he was and
I say that because Dr. Foster chose to go where he did in terms of working
in a predominantly African-American university. That was a choice that
he made but by the same token, even though that was a choice that he

made —

It’s the only option he had.

Yeah, well, I won’t say that was the only option that he had because after
a period of time, I think that Dr. Foster could have gone anywhere to
work. As a matter of fact, he had made a name for himself by the ‘50s, the
band program was a force to be reckoned with as far as recognition is
concerned. And I’m just thinking of again, we talked about the marching
program but point in fact, he built a quality symphonic band program and
honestly, I often think that sometimes the marching program is, the
symphonic program is overshadowed by the notoriety of the marching

program.
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Let’s face it, that’s because the marching band performed at much larger
venues so in that sense, you’re getting a larger audience which I think
lends itself partly to the fact that it was overshadowed but nonetheless,
what a lot of people may not know is that Dr. Foster’s philosophy in music
education in relation to the band program was that he wanted a symphonic
sound with the marching band. So point in fact, even though that the
marching band as a whole overshadowed it; his ultimate goal was high
quality musicianship and a symphonic sound with the marching band as

well as creating a quality symphonic band.

And one of the earliest articles that he wrote for the school
musician which I think, which at that time was known as The
Instrumentalist, he knows the fact that the symphonic band provided what
was the foundation for music programs to be outstanding and he felt it was
through the symphonic band and small ensembles that you build the
foundation for larger groups because it’s there the musicality is built. It’s
there that you learn those fundamental skills with the small ensembles and

in terms of orchestrating sound that you want.

So, point in fact, while he had a great deal of notoriety with a marching

band program, he was very universal in his thinking and what he felt was

important as far as the symphonic band and I believe that was his love.
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Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

So, had he been at University of Florida, you think he would have been, it

would’ve been —a huge success.

No doubt.

It would have been the same results.

The results would have been there because of his drive and his
professionalism, and his expertise. I can go back to again, he went to a
predominantly black university and worked with less resources than he
would’ve been provided, less resources there than he would’ve been
provided working at University of Florida, Florida State, University of
Michigan, University of Illinois. I mean when you look at those types of
programs and you look at the resources that they have available to them,

he was able to do much more with what he had.

Now, you take that know-how and you put that at say University of
Michigan or University of Indiana. I think you could ask yourself what do
you think that someone of his caliber could’ve built? 1 think the
possibilities are endless. And again, I’'m not saying that he’s the end-all
and be-all and clearly he had people, contemporaries that rivaled him but I
think that no doubt that Dr. Foster did a very good job with the program

that he had, the resources that he had and I think that had he worked at any
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other institution, he would’ve been equally successful regardless of the

make-up of the university.

I think it’s an important distinction to make that Dr. Foster did not do this
alone and he himself had acknowledged that. If he were alive today, as a
matter of fact, he did and the fact that one of the things that I found in my
research that he acknowledged was that throughout the time that he hired
different people in the band staff, he hired some very good people. He
hired topnotch people, people from Juilliard, University of Michigan,
University of Indiana, he hired some great people but he often said that
what he really was looking for was to have people that want to work at the
university that had true dedication to the university, to the students of the

university.

And one of the things that he felt that was missing from people that he had
was the true dedication and the willingness to put the time in to build a
quality program. And what was interesting that he found as he started
really examining the people that he wanted in terms of looking for people
to work there, he started to see those qualities that he stated to me, he
started to see what he called sterling qualities, sterling qualities in people
that were students, the students that he had worked with and the idea of

being, the dedication to a goal to really want to build a quality program
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Mr. David Hall:

Nicholas Thomas:

Mr. David Hall:

and a dedication quite frankly to the university which was what he was

looking for.

And he found that in the alumni that he hired.

Growing his own crop of assistant directors.

Yes, exactly. He did that exactly, he grew his own. It didn’t start out that
way. He said that at the time. It didn’t start out that way but as time went
on, it clearly grew to be just that, growing your own crop and he found
specific individuals that he felt that did exactly that, that were very
dedicated as you go down, if you go down the list of people who worked
at the university, you’ll see. And point in fact, they were these very
dedicated individuals who — they distinguished themselves while they

were there at the university.

I think back to Leonard Bowie who was one of the first graduates he hired

and if [ remember correctly, he was hired right out of college and —

1958.

Yeah, I mean, Bowie stayed there until 1971, and the man was

phenomenal. I mean, when you think about it and again I go back to — this
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is the man who started, that was taught by Dr. Foster, was a student of his,
worked at the university from ’58 to *71 and if you do any research on the
band, you will note that during his tenure was probably the time what we
call the heyday of the band, was under his tenure as assistant band director
to Dr. Foster because he was doing the job that Dr. Foster, Dr. White did
later on after he left but point in fact, when you look at many of the things
that took place, Dr. Foster and Dr. Bowie, together along with the other

staff members, they created a really dynamite and fantastic program.

And again I go back to, if you look at the history of the band program and
what took place especially during that era of the ‘60s, not only with the
marching band, with the symphonic band, and all the things that they had
going there, and the notoriety that came as a result of that, I won’t say it
was by accident. It came because of Dr. Foster’s vision in terms of hiring
quality people and in those quality people doing exactly what he wanted
them to do. He got Dr. James, came during the ‘60s, God bless his soul,

Prof. Bing, Dr. Daniels, and a host of other individuals.

Mr. Sarjeant came in the late ‘70s, but again the same thing that the
individuals that he brought were clearly talented in their area of study. Dr.
James major professor in percussion, an outstanding musician in his own
right and expected nothing than the very best from his own students when

he was directing the percussion and point in fact, he was hired also,
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Nicholas Thomas:

Mr. David Hall:

another person was hired once he graduated from FAMU, hired as an

instructor I think in ’64. I’'m gonna say ’64, yeah, he was hired in ’64.

’65.

And stayed there throughout that entire time if you think about it and still
have to this day. Dr. Daniels, same thing, hired as a student, Prof. Bing,
hired, graduated straight out of school. And these individuals were
extremely talented individuals. Sarj wasn’t hired straight out of school.
He actually worked — he taught for one year at Stanton High School before
he came, Stanton High School in Jacksonville before he came to FAMU,
but again I go back to the people that he brought on board were extremely
competent individuals and excellent musicians in their own right. Dr.
White had built a stellar reputation in Jacksonville at Raines High School,
and I think he taught for one or two years in Miami, as well but he built a

stellar program before he started with FAMU and continued.

So I think in that sense, Dr. Foster — going back to my initial point — he
grew his own crop and the individuals that I just spoke to you about were
all graduates of the program and all outstanding musicians, Prof. James in
the percussion area, Dr. White in woodwinds area, Dr. Bowie was a brass

and trumpet player, outstanding trumpet player. Prof. Bing was an
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Nicholas Thomas:

Mr. David Hall:

outstanding low brass player of trombone and tuba, excellent musician.

Sarj was a great trumpet player.

So you think about that, you think about all these individuals and even
now Shelby- Shelby Chipman who’s a freshman brother of mine, an
outstanding musician as a trumpet player, and he too built a stellar
program when he was at Miami Central High School. So, when Dr. Foster
was looking for individuals to bring aboard, regardless of how the times
change and individuals, it’s clear that be brought on board quality
individuals and individuals that stood out in their field. They weren’t just

average people.

Okay. What was Foster’s like with his family, with his wife, MaryAnn

and with his sons, Anthony and Pat?

I can’t speak of his relationship with his sons other than to say I know he
obviously loved them very much. I personally — I did have first hand
observation of his relationship with his wife, and they were a very
interesting couple, and I think when people talk about people being made
for each other I truly believe they were. I can’t ever remember a band trip
without her not being there. And watching them interact with each other

was something very interesting.
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Clearly, I don’t care where it was, anytime Dr. Foster was being honored
or being recognized for something the first person he gave credit to was
his wife. He always — and he always described her as helping him. He
always acknowledged that any success that he attained was because of her
support and dedication to what he was doing. And point of fact, I would
say that Mrs. Foster, God rest her soul, was a woman who — from the old
days of where she put her husband before herself. She clearly put his

career first and hers secondary.

She raised her sons with him, but you could clearly see that she loved and
adored him and the same with him. He was all about the band program,
but so was she. She loved the band. She traveled with the band very often
and supported him in measurable ways as far as the program was
concerned. And clearly, you think — you look back at the success that he
was blessed to have; he couldn’t have had that kind of success without a

supportive spouse.

So she was clearly, I think, the rock behind the support that he needed in
terms of what he was doing with the program, and also because they — you
think about it and he often talked about this; when he was first going out
he wasn’t making a lot of money. And you think about the times he was
working in and his salary was definitely not on par with his colleagues that

were working at larger body institutions.
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So there had to be a measure of dedication in terms of loving and staying
with a man who’s not making the kind of money that you’d like to see him
make, but at the same time, a belief and support, which is what she clearly
had to have in him that he was going to be successful in what he was
doing. So in that respect I think there was a very loving relationship there;
no doubt. 50 plus years, I think, I wanna say over 60 years they had been
together before she passed. And clearly, you knew beyond the shadow of
a doubt whether you saw them in a loving way and on occasion,
sometimes I think that — I never will forget we were traveling one time and
sometimes as they say when you’re traveling to long places together you
find various people get on each other’s nerves. And there were those
times when you actually saw both of them go back and forth at each other;

not in a — it wasn’t vicious.

Nothing like that, but it was things that husbands and wives go through in
terms of you can tell somebody is getting on somebody else’s nerves. And
I remember one time Dr. Foster — I think we were on a trip in Atlanta
somewhere. We were in a hotel and they waited a long time — for some
reason, we were being held at the hotel in the lobby and it was a long time
before we could get out room. And I think after — and you know being
from that area when you travel in a bus from Tallahassee to Atlanta that’s

a long drive.

117



Nicholas Thomas:

And I remember Mrs. Foster was talking and I don’t know what she was
talking about, particularly what the subject was, but she had been talking
for a long time, and Dr. Foster finally just said to her, “Anne, will you
please just shut up?” And you knew after he said it he knew he should not
have said it, at least not in that context with all those people around, but he
was annoyed (laughing), but you saw in his face and I knew because I was
standing very far away when he said that to her. You saw in his face he

shouldn’t have said that.

Now on the flip side — and I share that with you because that moment in
time lets you know that their relationship was built on much more than — if
they can go through situations like that and still be together says a lot
about the type of relationship that they had because again, I go back to I
know firsthand. I saw the love and adoration that he had for her. And
again, how he always went back to recognizing her as the foundation for
his success in terms of what he was able to do and the support that she

gave him. So I think that was very important.

All right, when is the last time you were able to see or speak with Dr.

Foster?
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Mr. David Hall:

Nicholas Thomas:

Oh gosh, my last meeting with Dr. Foster, that’s hard to recall. I know I
saw him after he retired and I would speak with him on occasion. And
what I always took personal pride in was he always recognized me and he
knew who I was because it was some time when he retired I barely
graduated and was working at the time, but I can’t recall specifically when
the last time was that [ saw him, but what I can tell you is when I did see
him he always recognized me and in this regard, this is — you — something
you mentioned earlier. You asked about how familiar he got with people
and I told you that he always called them by their first name, by their

surname.

By this time, he was calling me Dave. He referred to me as Dave, and I
thought that was interesting because he always, “Mr. Hall, Mr. Hall.” But
I guess as he went over he felt more comfortable in that regard and he saw
— I think he took pride in knowing what I was doing and that I was
successful in what I was doing. So he felt a measure of comfort, I think,
and intimacy in that regard, but when I did see Dr. Foster I think he was

always a man full of energy and still enjoying life.

Great. And you would say overall throughout his years Foster had great

administrative support?
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Mr. David Hall:

Yeah, beginning with Dr. Gray the first president that he worked for, all
the presidents, to my knowledge supported what he was doing with the
program a great deal and rightfully so. The band, in a lot of ways, was a
cash cow for the university with respect to as a drawing part if you will for
football games, parades and any type of big performance venue that the
band was afforded. It was truly a magnet for improvement for the
university also because as you well know, you had more students that
were majors in business, architecture and law or whatever than music

majors.

Even the majority of the band members were not music majors. They
were students that majored in other areas, but clearly, all the presidents
saw the value that the band program brought to the university. And I think
they gave their support as much as they could within the financial
constraints of what they could do as far as what the university could do as

far as supporting the band program.

I wouldn’t say it was unconditional support, but I definitely believe that
they provided as much support as they could to keep the program as
fruitful a process as it could possibly be because a point of fact, it was
providing a needed resource of the university and a great need of positive
press at the time. So they would have supported it any way they possibly

could.

120



Nicholas Thomas: So I guess from what I’ve been reading in research and what you say that
he was in the right place almost at the right time because the school was
trying to grow and they used the band program to help push the school

forward.

Mr. David Hall: The interesting thing is that — and I think the school and the band program

grew in tandem. I don’t remember specifically the year, but I know when

the university — when the college became a university —

Nicholas Thomas: ’58.

Mr. David Hall: No, it was actually before then. It was either —

Nicholas Thomas: ’53 maybe then.

Mr. David Hall: Yeah, 53, °52, around that time.
Nicholas Thomas: I’ve got the document somewhere.
Mr. David Hall: When they became a university it was not long after or before that the

band program was also growing a great deal because you remember it

started this thing in ’46 and really in short order, it grew to 100 members
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in about — I’'m gonna say ’52, ’53, which is around the same time the
university grew in stature as far as the college grew to a university status.
And point of fact, as the reputation of the university grew so too did the

reputation of the band program.

So the band program in that regard and — you can’t take away from what
happened as far as the different presidents the university had. They grew.
They grew together. And at that time, the president was Gore. So you
have to give credit to the fact that some good leadership had been taking
place at the university administrative level and obviously Dr. Foster was a
good steward in terms of his overseeing the band program during that

timeframe to oversee the growth that was taking place there.

And again, I go back to the fact that he was hiring good people to help him
build the program because again, he acknowledged this wasn’t done by
himself. As I said earlier, he acknowledged not only his wife, but he also
acknowledged his staff and what each one of them did with respect to
helping to build the program to where it got to be. And I think that — and
again, back to what I said earlier, as confident as Dr. Foster could be he
was humble enough to recognize that he did not do it by himself and
humble enough to recognize those who helped him get to where he got.
He was also confident enough to know that he could build the program

and he had no qualms about that.
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Nicholas Thomas:

Mr. David Hall:

And you can clearly see that in the different things that were put out by the
band program, the different sound bytes that were put out with respect to
the achievements that the band program had in those things that he had put
together from his experience in marketing. He put those little tidbits
together in terms of marketing the band and all the innovations that the
band did and the different things that the band was responsible for the first

— that in fact that they were responsible for.

Okay. My last question for you is that what made you decide to do your
master’s thesis on Dr. Foster and was he receptive to helping you get it

done?

Well, what honestly made me do my thesis, and you could probably tell, I
hold him in high regard and I recognize the fact that he was not a perfect
man. Everyone has their faults, but what I saw in him for me personally
was a mentor of sorts who had done great work and I really felt that the
great work he had done needed to be recognized as best as I could do. 1
have to say I feel like the people who wrote the biography definitely did a
good job with it, but I was hoping that I could add to that, just as you’re
doing right now. [ recognize the fact that — I can’t remember the

gentleman’s name who wrote the — on the three band directors.
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Nicholas Thomas:

Mr. David Hall:

Mr. Clifford Watkins.

Watkins, yeah. What he put together, I think, was an excellent body of
research recognizing the three directors that he recognized. I wanted to
concentrate on Dr. Foster because I honestly felt like — and 1 think the
research I did there at the time — not taking away from any of the other
persons that were in that first study, but clearly, Dr. Foster’s impact in the
world of music education and bands, I think, is clearly a large body of
work that transcends just what he did with black colleges. The fact that he
was elected as the first African-American president of the American
Bandmasters Association speaks volumes to his body of work in terms of
what he did and what he was able to accomplish. Again, I want to say that
in no way puts down the work of his black colleagues that were around
him, but I think honestly, Dr. Foster was in a unique position, quite
frankly, to where he was able to make use of the connections that he had
to help build a reputation that far exceeded what he was doing just within

the black community.

And I think that that helped him. I think those connections helped him to
build a national reputation because again, I go back to the fact that he was
held in high esteem by all of his colleagues with respect to the body of
work that he was doing. And the other part to that is one of the things that

Dr. Foster tried to do with his program even though he had predominantly
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black audiences in terms of the games and the parades, when the band did

performances they weren’t just geared towards these “black” audiences.

As you well know, he did patriotic themes, he did movie themes. His
philosophy in that respect, I think, was to — it was to entertain but also to
educate. And so in that sense, he did not want to be pigeon holed and he
didn’t want his program to be pigeon holed in terms of just looking at it as
a black program. He wanted to be looked at as a good program
holistically. And the program that played all types of music whether it

was classical, jazz, rock, you name it.

And if you think about it, if you look back through the years and you look
at the repertoire that the band did, not just through the marching band, but
the symphonic band as well, you know that’s a big component of the great
band classics and playing some truly wonderful marches. Yes, the band
played some contemporary tunes, but that was not what the band was all

about. The contemporary tunes were done for entertainment purposes.

His point was that regardless of the type of music that was going to be
played, one, he was going to have musicians that were well read, that
knew classical, rock, country, all types of music and whatever they played
it was going to be the best. It was going to sound the best, it was going to

look the best and it was going to be topnotch. So in that sense, he really —
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Nicholas Thomas:

Mr. David Hall:

he had a global perspective in terms of wanting to ensure — at least from
my vantage point, I think he wanted to ensure that the band program was
recognized as being a topnotch band program period, regardless of the

color.

All right, well, I’d thank you, Mr. Hall for your time, and for doing this

interview with me.

You’re quite welcome.
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APPENDICE C

Interview Transcription #2

Mr. Lindsey B. Sarjeant, Professor of Music, Florida A&M University, Florida A&M University
Band Staff Arranger (1973 - Present) Director of Jazz Studies, Florida

A&M University.
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Nicholas Thomas:

Mr. Lindsey

Sarjeant:

Nicholas Thomas:

Mr. Lindsey

Sarjeant:

Nicholas Thomas:

Mr. Lindsey

All right, today is July 25th, 2012. Working on my Doctoral Dissertation
entitled ”William P. Foster, Dean of African American Bandmasters”.
This is interview no. 5 with Professor Lindsey B. Sarjeant. We're at his
house, 9pm in the evening. How are you doing this evening, Mr.

Sarjeant?

I'm doing very well actually.

Good, good. All right, may I just start with some general information?
Can I have your name, and your job title, stating what you do at the

university?

Lindsey, Lindsey Sarjeant is my name. S-A-R-J-E-A-N-T. I am Professor
of Music, Director of Jazz Studies, jazz pianist, and Arranger, Chief

Musical Arranger for the FAMU Marching “100”.

The only musical arranger (laughing). All right, cool. All right, what

years did you attend FAMU and what was your role in the FAMU band

program?
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Mr. Lindsey

Sarjeant:

Nicholas Thomas:

Mr. Lindsey

Sarjeant:

I was a student at FAMU from 1968 to 1972, as a music education major.

When were you in the Marching “100”, and what did you do? What did

you play?

Oh, I'm was a trumpet player in the band. I had a double major, of
trumpet and piano, and I was a trumpet major in a band I was voted most
outstanding freshman, sophomore, junior and senior. Senior year, I was

trumpet section leader and president of the band for 1971-72".

Now what years were you familiar with Dr. Foster? What's the first year

you met him and, I guess up until 2010 when he passed or no.

Well, my first interaction with Dr. Foster was in my freshman year at
FAMU. I have, and I hold Dr. Foster responsible for my musical
development at FAMU. It didn't take Dr. Foster long to realize, and to
recognize the talent that I had as a young musician/arranger. The word
had gotten out around campus about me, and how good I was —
particularly in music theory; I was one of the first music student to come

along to make perfect scores on the music theory placement exam, all
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possible placement theory exams, and I have perfect pitch. I did harmonic

and dictation exercises perfectly.

Dr. Foster heard about that, and he asked me what I wanted to do in music
education, and I told him writing/arranging music was what [ was really
all about. At that time, we had a guy on campus by the name of Richard
Powers. Power’s was from Michigan State University (actually Michigan,
where he studied with Jerry Bilak, the University of Michigan arranger),
or Michigan, one of them, but he was arranger for the band, and Dr. Foster
wanted me to stay pretty close to him, and I kind of did my freshman year,
and then I wrote my first piece for the band, an arrangement called “Point
After” that led to Dr. Foster hearing it, but he's the one who really

encouraged me to continue with writing.

So we had that relationship from the very beginning based upon what he
felt was a musical interest. So what he did that was very interesting was,
Dr. Foster as a student, Dr. Foster gave me a stack of records. He said my
success as a musician is going to depend on the music that I listen to. So
he gave me a stack of records, of predominantly white college band's;
Ohio State, University of Michigan, Michigan State, Purdue, Illinois, in all
about 10 or 12; obviously I want you to listen to all of this music, and this

is what the marching bands of America now sounds like.
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Nicholas Thomas:

Mr. Lindsey

Sarjeant:

So he wanted me to listen to them and learn the albums, and he said you
learn two ways; you learn what to do by listening to these records, but you
also learn what not to do, as this tells you what the kind of sound you don't
want to get. So that was my first introduction. He said you're not gonna
ever find anybody that will teach you or tell you how your style should, be
but Dr. Foster recognized at the beginning of my sophomore year that |

was serious about writing.

Okay, so was your freshman year at FAMU, the first time when you first
encountered Dr. Foster? Did you know about him in high school? When

was your first interaction?

Oh, yes, I knew of him, but it was not four first interaction. See, Dr. Foster
would always send his assistants out to recruit students from different high
schools. Dr. Foster never did come. I didn't meet Dr. Foster until I got

there.

But you had heard of him before you came to FAMU.

Of course, my brother Ronald was in the marching band prior to me

arriving, and one, Kim after me — we all always talked about Dr. Foster.
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Nicholas Thomas:

Mr. Lindsey

Sarjeant:

Okay.

So that's how I knew about Dr. Foster.

All right. How specifically has Dr. Foster been a factor of importance in

your life?

I think when I was a student at FAMU in the early '70s, he's the one who
really encouraged me to write and I always respected Doc for being the
musician that he was. I listened to him, and because Dr. Foster more or
less took me under his wings, there's a musical respect there that we have
for each other. I think that he set me on the right path. He's the director of
bands and he's telling me that when I did my first arrangement, Point

After, he just thought that was the greatest thing besides Mississippi.

He loved the sound I found, when I found that sound that he introduced
me to then what was the sound of Jerry Bilak, arranger for the University
of Michigan band. Doc loved that University of Michigan sound, and
Jerry Bilak at the same time came up with a book called Writing for

Marching Bands, and Dr. Foster gave me a copy. And that was my
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Sarjeant:
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window into how the marching band worked, why things worked. It's all
acoustically based, but Jerry Bilak had a very simple way of explaining
how he wrote, and that is to Jerry Bilak’s credit; I learned all of it, and

embellished it to suit my needs.

Okay. How do you think Foster's teaching philosophy evolved over his

professional career?

Well, when I first — I can't speak for me as a student because as a student,
you're always removed from faculty; this whole, they didn't mix very well
with the students, but it wasn't until I started working at FAMU. I was 22
years old when I first started working at FAMU, and that's when I started
to develop within, I was no longer a student, I was a faculty member, and
so we developed a very musical relationship; even so, but the thing that I
liked about Dr. Foster as a musician is his work ethic. Doc studied all the

time.

His work ethic was consistent.

No doubt about it. I learned from him about that. Music was his life.

Everything that he did was music; he worked in music, and it goes all the
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way back to Dr. Foster wanting to be an orchestral conductor, and was

told that he couldn't be a conductor.

There were no jobs for colored conductors.

Right, and he always wanted to prove people wrong; Doc was on a quest
to prove everybody wrong so he worked real hard to establish himself as a
conductor, in order to establish himself as a good conductor, he had to
have a good product, so by Doc being an excellent clarinetist himself, he
knew exactly what he wanted his band to sound like, he knew exactly how
he wanted his woodwind sections to play. And that, as a good conductor;

any good conductor will know exactly what he wants out of musicians.

This is very generally speaking, but this is a general question. How
important do you think Dr. Foster was to the field of music education

specifically? here in Florida, or just generally?

You have to approach that from a historical perspective you know,
because Dr. Foster's started working in FAMU in 1946. At that time,
there were no black conductors of anything. There were no black no

conductors, even at some of the black colleges, there were no black people
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who were considered outstanding at that particular time. Dr. Foster
quickly established himself with his symphonic bands in the symphonic
band recordings that he would do and send out to all these people, and say
this is what we do at Florida A&M now. And people start recognizing
that these recordings were excellent recordings, and I think that's how Dr.

Foster really got himself on the map.

Dr. Foster was always a part of musical organizations like CBDNA, and
MENC (now NAFME), that was always — he was always one of the first
blacks to be in some of those high advocacy organizations. Other black
directors would not be a part of it because they felt they didn’t have
anything to offer them. But Dr. Foster was always a part of those
organizations. You go back to the history of those organizations, which
you should do in this research; and you should find out when Dr. Foster

became a member, and I guarantee you, he may have been the only black.

Oh, I've got it all.

Yeah and so by him being the only black, you know back in those times,

in order to be black, you had to prove yourself, you had to be better than

the white man in order to be accepted by the white man. You had to have

something special to offer in order to be accepted— and so Dr. Foster had
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that special gift. And Dr. Foster not only was an excellent conductor, he
was a very flamboyant conductor; but Dr. Foster knew the music and he
was able to pull things out of symphonic music that white people didn't

know was there. So that was his forte.

I researched all that, the ABA logs, and CBDNA logs. Everybody says

when he was -- they know you were president but okay, he's a president of

an organization but would he get inducted, got in --

No, I was talking about just being a member.

Yes.

He was the only black.

Yeah, he was, 1965.

For a long time. I must say this because I teach jazz history, I must say
that there's this old thing about white people and black people, the more

light skin you are, the more closer you are to white, the more closer to
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white you are, than closer to black. So I think Dr. Foster, being that he
was very, very bright skinned; white people looked at him differently than

if he was a very dark-skinned man.

You think so? Okay.

Mr. Lindsey Sarjeant: Oh, yeah. I have to put that in there because that's true. It's true. Dr.

Nicholas Thomas:
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Foster knew it. Dr. Foster's talked to me about it.

Who were Foster's contemporaries like who were some of the people that

he respected and he considered to be his colleagues, people of his same

stature and -- do you know what did they think of him?

You know, one of Dr. Foster's, I can't name all the people.

Just you know —

Revelli at Michigan, Mr. Vito Pascucci; he was president of the LeBlanc

Corporation; which was a big deal for them to establish a relationship; and

all of the white band directors of the Big Ten schools; all were Dr. Foster's

friends because they were also a part of these musical organization that
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Dr. Foster joined, so he got a chance to rub shoulders with all the guys but
they soon became friends based upon the respect that he earned as a

musician and as a band director.

So a lot of those guys, if he was alive right now; I'm sure they would not
have given a damn about him; but Dr. Foster was so good at what he did —
plus Dr. Foster was for the lack of a better term; he was very smooth. He
was a very intelligent talker. Doc always made up some words. He called
himself a master psychologist. You could tell Dr. Foster was a
psychologist. He knew how to say certain things. He was among the most
diplomatic people I've ever met in my life. Doc can make you feel bad
just by complimenting you. He’d dog you out and make it seem like a

compliment. I've never seen anything like it.

Do you think that Dr. Foster perceived himself as a professional leader of

all music educators, or just in African American community?

Dr. Foster thought he was on top of the world. You have to have an ego,
man. You can't be Dr. Foster and not have an ego. He had a huge ego,
and I think that ego of his being the best is what fueled his actions. Dr.
Foster realized at a very early age; man, you can't hang around these non-

accomplishing black people. You can't hang around non-musicians to get
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ahead. You’ve got to hang around with the people with the power. And
who's in power? White folks. And that's what Dr. Foster did. He hung

around the white folks in order to —

The important shakers who made decisions?.

No doubt about it. He never played with the peons. It may sound funny

but he did.

I'd say.

He did do it, Dr. Foster.

The movers, the shakers, people who were trying to push the profession

forward, of course.

Dr. Foster was into the CEOs of the companies, and people who can do

something for him.
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What benefit do you think Dr. Foster set out to having music education

profession? What did he set out to do?

Prove that he could be just as good a conductor as any white man. That is
very simple, but I think that not only that, I think that was a major
motivation in the early days; but Dr. Foster always wanted to be the best at
what he did. He just had the drive to be the best conductor. He wanted to
have the best band. He wanted to have the most in-tune band. He wanted
to have the most precise band, and that's just his personality because any
band whether it's a high school, or middle school band; takes on the
characteristics of its leader. So you have to know; if you have a leader
that is meticulous for detail as Dr. Foster, you will have a great band.

That's what he was.

And I've always heard Alfred Watkins and Don Roberts say, the band

takes on the personality of it’s band director.

Oh, no doubt.
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What do you think Foster would like to see as a benefit of the study for the
band profession forward? Somebody goes into a library, and they can
pick up and read this document about his life, and what he was able to do;
to teach you and I; what do you think he would like people to know?
Somebody picks the study up 30 years from now, and they see Dr.
William Patrick Foster, Dean of African American Bandmasters, what do

you think he would want them to know out from reading this dissertation?

I think Dr. Foster would always want you to realize that he was a
masterful teacher, and that he wanted his students to excel both musically
and personally; especially character wise. Doc always wanted to be the
best. He challenged us to be our best. I think that's his legacy at FAMU.
And in being our best, he nurtured us, and got us to a level that we as
students didn't know existed. Dr. Foster always thought that students -
students were like sponges. They don't really realize how much more that
they can hold, how much information they can hold unless you give it to
them. So the more information you gave them, the more expectations you
have of them, the more discipline you instilled in them; the better they're

going to be. Doc always wanted to be the best.

That's a real good answer. A of couple questions about the staff. What

was Dr. Foster's relationship with his band staffs, and I imagine, I guess, |

just know I guess your staffs but if you, before you, very generally
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speaking, did he take you guys under his wing? Did he really try to give
you all of his teaching philosophies and pedagogies, or did he kind of just

give you the ability to work? What was his relationship to the band staffs?

I think he did less teaching because of us — Dr. Foster was the kind of guy,
he was — I look at him as the CEO of the band. Dr. Foster did not have to
over work, for the lack of another way of explaining - he stayed in his
lane. Doc knew what his limitations were as a band director. Dr. Foster
knew that he could write drills; that he could do drill formations, but Doc
got to a point that he had someone else to do that; so he allowed them to
do what they did best. Dr. Foster could even arrange music (laughing).
My job (laughing) He's was as an arranger. Doc was a writer and
composer; but that's not what he wanted to do. Doc hired people to

arrange music for his band. That became part of his staff assistants.

So in arranging music, like for me for instance, I started arranging
marching band music for FAMU's band. I felt like I didn’t know what the
hell I was doing (laughing). Dr. Foster never had any time to complain
about anything that I did. He liked everything I did no matter how bad I
thought it was (laughing). He saw something in me that he liked, and he
often said that when he hired me, as the arranger, his sound concept for the

band was complete. He never crossed over to tell me what to do, or what
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not to do. We never had a discussion about how I should write a line; or I
should write like this; no. Doc left it up to me; whatever I wanted to do I

did.

Okay. That was — okay, I have another one. That was the work,
professional relationship. Socially, was Dr. Foster particularly close with
you guys, the staff? Was he ever social with you or was it all strictly

professional?

I’ll say for the most part, it was strictly professional. Doc would have
parties at his house. He would invite us over sometime; but Dr. Foster had
this philosophy about never really socializing with the people that you
work for, or with. There's something about the relationship. We were
close. We would travel out of town together. We would be together on
trips, even eat together. In his suite, he would always have snacks and
stuff after the away games, out of town classics, and stuff. But in terms of
just being at his house, or he coming over to my house to party, no, we

didn't socialize much.

You all didn't socialize much?
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And it could have been just an age difference. When I first started

working at FAMU for Dr. Foster in 1973 - Dr. Foster was a much older -

In his mid 50's (age wise).

Exactly (laughing).

It's the age difference. I think that's the last time you --

Yeah it means — when I was 22 years old, 23 years old just started
working; Dr. Foster was 57, so that age difference, there's no commonality

there.

He was going to dinner parties with the president. You weren’t thinking

about those parties ? (laughing)....

No, I wasn't doing all that (laughing). I played at a lot of his functions, at
his house; played his piano; a brand new Mason & Hamlin piano; that they
still have to this day. He would have me come over and play some time —

it was almost expected (laughing).
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Well, I've noticed this is something. I've got a whole section in my
dissertation on this. As far as the band staff is concerned, Foster coined
the phrase “growing his own crop” as far as assistant directors; hiring
people who came through FAMU band, the FAMU system, and he would
bring you guys back as assistance because he knew you'd understood the
cultures and the talents of the students coming in. How important do you

think that was to his success. Can you kind of elaborate on that?

I think it was a very important ingredient in his success. Dr. Foster had
plans. I was meaning to answer. I think Dr. Foster once told me that he
had experiences with hiring people who were not a part of the -- he did not
train, who were not a part of FAMU, and he found out that a lot of those
people had just completely different philosophies than he had. Their
whole musical approach was just different, and it made it very difficult to
work with them because he would have one approach musically, but they
were trained differently from what Dr. Foster wanted; so it was like they

would always bump heads.

So Dr. Foster felt that the only way that he was going get the kind of
cooperation that he wanted out of the band staff; to get people who've
been through the FAMU band; through the band that way, and understood

it; they would have some feelings about perpetuating the Marching “100”
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band situation. So Doc said that it wasn't a matter of control, it was just a
matter of ideology. You get people who work with you who believe in the
same things that you believe, who have been through what he's to (Dr.
Foster) trying to do, and they would work for you, and that was his basic
philosophy. He chose very carefully because,. everybody can't work at

FAMU.

Just like I said, Doc was CEQO, and being a good CEO, is that you have to
get competent people to work for you. Like Miles Davis, always selecting
musicians based upon what he felt that they can bring to the table. Miles
had the best he could find, and Dr. Foster wanted to hire the best people
that he can possibly find. Back when I was in school, he had Leonard
Bowie writing the drills, and as associate director of the band. He had

very similar philosophies as Dr. Foster. He marched through Dr. Foster's

band.

Then he had Charles S. Bing, you know Nick, Charles Bing,.... then his
lower brass style was very summative Dr. Foster's philosophy, and they
were the best in the business at the time. He had John Daniels. John
Daniels was a clarinet player. He had Shaylor James, a percussionist.
They all were top of their field. These were top musicians. These people

were second to none. That's who Doc wanted on his staff.
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Doc wanted the top people to work with him because they would make
him look good as a director. As a director, you don't hire mediocre
people. If you hire mediocre people, you got a mediocre product, and
that's not Doc. Doc was the CEO. He didn't write the drills. He didn't
write the music. He didn't make up percussion cadence. He didn't do any

of that-- Doc sat back and coordinated it all.

He's like the Godfather (laughing).

No doubt. He coordinated as any good leader, that's what they do. You
don't micro manage. That's what Doc never did. Doc never did micro

manage the band, never. He allowed us to do what we had to do.

What do you think motivated and inspired him to do what he did?

It goes back to when he was young and was told that he couldn't be a
conductor, and I just think that with Doc's personality, he wanted to prove
people wrong. He wanted to prove the white man wrong, and he just
wanted to be the best at what he did. That's a lifetime motivation, can't get
any better at motivation. Doc always wanted to be the best. Doc was a

showman.
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Do you think he set out essentially and accomplished what he basically

was set out to do?

No doubt he did. He accomplished it all. Dr. Foster ended up being one
of the greatest college band directors ever; a great conductor, a great band
leader, and he had great bands. But what you don't realize Nick, man, is
that just like the highest trophy, the Sudler Trophy; just like the highest
trophy of bands, and Dr. Foster’s band has been the only black college

band awarded the Sudler Trophy in history.

I don't think anybody other HBCU band is going to get it.

No, I don't think so either.

Do you think Foster would have been as successful, or influential in the

music profession as he was if he had taught at a primarily white institution

such as the University of Florida or The Florida State University?
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I don't think so. I don't think he would have been. He would have been
successful as a conductor of symphonic bands; but I think the marching

band concept would not have worked in white college football.

Why's that?

It's a cultural issue. See, Dr. Foster believed in — he told me that he
thought long and hard about the purpose of marching bands in half-time
shows, half-time in football games. He always felt that the purpose of
marching bands, the purpose is to entertain the audience. So, with that in
mind, with Dr. Foster always by him being as egotistical as he was, he
always wanted people to appreciate what he did. Now, white bands don't
have that philosophy. White bands don't value the entertainment idea of
marching bands. Dr. Foster wanted to entertain the audience. How can
you entertain the black audience? You entertain the black audience
through dance. Dancing is the #1 African-American link — it’s what we
do.

I think the most important cultural aspect of African-American culture
people is to dance. That's what we brought from Africa, and that's just the
part of African American culture. That's a part of African culture. If you
noticed when Nelson Mandela was released from prison after 25 years,

people danced in the street. Every aspect of African life contains dancing
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as a ritual, and that was brought to the Americas by black people who
were enslaved, and they passed the idea of dance on through generations
and generations and — oh, I did mention about whether he would, Dr.
Foster would've been successful, just as successful at white colleges as he

would a black college.

I think that, perhaps that's something that we would never know. I do
know that the white culture doesn't embrace the same things as the black
culture; so dancing is never a natural part of what white folks do, but it
was to dance for the black audience, so when Dr. Foster introduced the
dance routines, he immediately got the response from the audience that he

really wanted to get.

He had to develop this.

Yeah, absolutely. It was about entertaining and giving to people
something that they want. He wanted to make the music relevant. He
wanted everybody to know what music the band was playing. He didn't
want to just play music of dead composers so to speak; but he just wanted

to keep all the music relevant as possible.

150



Nicholas Thomas:

Mr. Lindsey

Sarjeant:

Nicholas Thomas:

Mr. Lindsey

Sarjeant:

Okay. What was his relationship like with this family, with his wife or

with his two sons? Were they very close?

I think so. I mean, Mrs. Foster is the love of his life. They were married
over 65 years before she died. It could've been longer, I think; she was his
life partner. She took care of Doc. She made sure that he had everything
he needed; medication, she made sure he took his medication. She cooked
for him breakfast, lunch, and dinner everyday. His two sons, man, I think
he had a pretty good relationship with his sons. His youngest son, Tony,
Anthony Foster, I guess he was real close to his mother and I just think
that they -- he had two sons and I think they were very close. I can't tell

you anything negative about that.

Oh, no, I don't want anything negative (laughing) — okay. When was the

last time you were able to physically see or speak with Doc?

Shortly before he died. I used to go over to the nursing home and talk to
him, and he’d say, “oh, Mr. Sarjeant, good to see you” “How's that music
writing?” And he used to hear recordings; we recorded marching bands

every year. He had the stuff (band recordings) on his iPod.
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Dr. Foster had an iPod?

Oh, yeah. Doc had an iPod (laughing). He had his music downloaded
when he wanted. He listened, had his earphones; he would listen and we'd
had several conversations, maybe a month before he died in August of

2010.

So his influence definitely had a very serious effect on your personal and

professional career.

Oh, no doubt. I think he's the one person that single-handedly encouraged
me to be me. He gave me the tools, and the opportunity. Because I asked
Dr. Foster one time, I said how did you know to hire me? Because Dr.
Foster asked me my junior year in undergraduate; if I was interested in

coming back working on the staff? Now who does that?

People with good foresight.

Right, and the one thing I could say about Dr. Foster; he was a very, very

good judge of character. When you have good character yourself, it's easy
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to recognize other people who have good character as well, so Doc was a
very good judge of character, man, and I asked him why me? He said Mr.
Sarjeant; he said I just knew that with the sound that you were getting and
your chorus that you would write well; you just made the band sound so
good. And I remember being a student at FAMU where we would do our
arrangements. I would do an arrangement, pass it out to the band, and the
band would go crazy, and Richard Powers who was the white guy

arranger, he wasn't as harmonically sophisticated as I was — so (laughing)

My music always sounded different. That's the first time I would write for
the band. I had no idea — I felt that I didn't know what I was doing, but
Dr. Foster never - he encouraged me, he never ever spoke anything ill of
any arrangements ['ve ever done. He studied my arrangements, and he
had the ability to take my music and make it better than what was on the

page. That was his forte.

Did the FAMU administration gave Dr. Foster great support over the

years?

Yes.

If not — how did this affect the growth of the band program?
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They gave him everything he needed. They gave him everything he
wanted. Just to cite an example, one time, one of the state legislators said
that the band should march in the Gator Bowl Parade and the University of
Florida homecoming; but someone also said the uniform's were kind of
raggedy; and Dr. Humphries (President of FAMU from 1985-2001)
mentioned to him and said Doc, the band looks kind of raggedy, you need
some new uniforms. So Doc said okay. Humphries told Dr. Foster he
thought the band needed uniforms. He didn't tell Doc to go out and buy
uniforms (laughing). Doc went out and ordered $100,000.00 in band
uniforms, and said here's the bill Dr. Humphries (laughing)... But the
university respected Dr. Foster so much; they respected him, they
respected what he'd done with the band program and they gave him the

necessary support that he needed.

How influential was Leonard Bowie as Foster's head assistant from '58 to

727

Leonard Bowie was the best in the business. He used to write all these
intricate drills. He was our drill writer. He studied the Bill Moffit

Patterns in Motion concept of writing drills. Bowie mastered it. He was a

154



Nicholas Thomas:

Mr. Lindsey

Sarjeant:

Nicholas Thomas:

Mr. Lindsey

Sarjeant:

master at that stuff. I think that his drill designs helped put FAMU on the
map, and helped to establish FAMU as a major college player in the
Marching Band field. Other college bands used to do a lot of step two

drills; and a lot of simple formations— he's still doing step twos.

He's still doing it?

But Bowie had this concept of patterns and motion, they were squad drills,
but it was constantly pattern of motions on the field, and Bowie had
mastered them. I think that he was, like I said, Dr. Foster was a masterful
leader in that he didn't micro manage the people that he hired. So he let
Bowie handle the rehearsing of the band; the drilling of the band, and Dr.

Foster was just there to make sure everything went right.

Do you personally feel that Foster lived that band motto that he preached?

No doubt. That was his creation. Doc created that motto and that
described who he is as a person. You take each one of those lines in the

band motto, and it applies to Dr. Foster and the way that he operated his
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band program and lived his life. You see people — men or woman never,
never disrespected Doc. You know why? Doc never disrespected them.
Doc never cursed at them. He never cursed or used bad language. Dr.
Foster never really raised his voice. Dr. Foster had so much respect; that
when Doc walked in the room, we all just shut the hell up. He just had the
stature where he was always in charge. I can't say that for many of the

people I’ve met in my life, or other band directors for that matter.

You never had people point their fingers in Dr. Foster's face. Dr. Foster
didn't believe in arguments. Let me tell you how Dr. Foster was. Dr.
Foster told me one time when I first start working at the university; he said
“let me tell you something Mr. Sarjeant”, he put a lot of guys out of the
band because of hazing; - Dr. Foster told me this Nick, he said people
would never change. People don't change. He said their attitudes may
change, their environments may change, they may even change their
minds about a lot of things in life - but who you are as a person would

always remain the same.

And he said when you get somebody who steals; he will always be a thief.
He may not steal from you, but he will steal from somebody. And so
when Dr. Foster saw some undesirables in his band, he would put them
out and never let them back in. Doc seriously believed that we are who

we are; that people never change. That's a good lesson.
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That makes a lot of sense at so many levels - All right. Do you know if

Foster ever considered leaving FAMU for another position?

That I don't know.

You don't know?

I really don't know. I’d think to say no....they did name a multi-building

complex after him (laughing).

I don't know, I've done — out of my research, I've traced Dr. Foster all the
way back to middle school and every year of his life up to now - I mean,
from high school, Fort Valley State College (now University), Tuskegee
Institute, and FAMU, I do know with the resume Dr. Foster had, I don’t

understand why the Michigan and Ohio State’s of the world never called -
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I don't know Nick. If they did, that's something that he never revealed, not
to us, but when you think about it, why would you leave such a sweet
program? We took care of Dr. Foster. We took care of him. Doc used to
tell us all the time that if it hadn’t been for you guys (the Foster Five), I
would've been retired a long time ago. They probably did call him Nick. If

so, he never told us.

All right. My last question is, with this being a historical dissertation, on
Dr. Foster being an African-American bandmaster, and Dean of African-
American Band Directors; is there anything else that you'd like to add

about Dr. Foster that you think is important, that should be included?

Well, I think we've covered all of the major areas. I think that the thing
most important about Dr. Foster; what sets him apart from all other
individuals or band directors is character. Dr. Foster was a very egotistical
man— he was very egotistical. You have to have a huge ego in order to be
successful sometimes. You can't be successful without an ego; and I think
Dr. Foster, because of his high character; allowed him to be a
perfectionist. He lived his life as a perfectionist. Dr. Foster had high
standards and wouldn’t lower them for anyone. I’'m a jazz historian, and I

compare Dr. Foster to Duke Ellington. Both were musical geniuses. Both
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had a high work ethic and standard. Both also had a high sense of style -

Duke Ellington wouldn't use paper napkins. He had to use cloth napkins.

Dr. Foster's basically the same way. With Dr. Foster, we always saw him
immaculately dressed, and always presenting himself in a certain way.
You’d never find Dr. Foster dressed down much - even if you went over
to his house. He'd have some shorts and stuff around the house but he
would never wear it out. On Saturdays, he was always dressed in a suit or
jacket; when ever you saw him out in town, he’d always have dress pants
and a coat. He was just eloquent and a scholar. Dr. Foster was a
masterful communicator and I think that's what a lot of people don't

realize about him.

All right. Thank you, Mr. Sarjeant, for this interview; and thank you for

your time, hospitality and insight.

Mr. Lindsey Sarjeant: You know you can call me or stop by at anytime Nick.
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Dr. Shaylor James, Professor of Music, Florida A&M University, Florida A&M University Band
Staff (1965 - Present) Director of Percussion Studies, Florida A&M

University.
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Good afternoon. Today is July 27th, 2012. This is my eighth interview for
my doctoral dissertation entitled “William P. Foster, Dean of African-
American Bandmasters”. I'm sitting here with Dr. Shaylor James who is
Professor of Music, and Director of Percussion Studies at Florida A&M

University. How are you doing today, Dr. James?

QGreat.

All right, cool. We'll go ahead and get started. My first question is, may I

have your name and your job title at the university?

Okay, Dr. Shaylor L. James, professor of music, assistant director of
bands, director of percussion ensemble, and director of percussion studies

here at Florida A&M University

Okay. What years did you attend Florida A&M University and what was

your role while you were here in the FAMU band?

Well, 1 attended Florida A&M from 1960-1964. Now, I received a
scholarship to FAMU in 1959 from high school. Dr. White (Julian,
Director of Bands at FAMU after Foster) and I graduated high school
together, but being hardheaded and not listening to my parents, I did not

go to FAMU immediately after I graduated. I received a full scholarship
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to, and attended Albany State University in Albany, Georgia, and a couple

of full scholarships to lesser schools.

I guess I went to Albany State University for a year because they gave me
a full scholarship, and back in those days, percussionists were hardly
getting a scholarship at all (laughing), my brothers were scholarship there,
so I guess being young, cantankerous as I was, I went to Albany. I went,
didn’t learn much of any of what to do, and lost the whole year going
there, so I moved home and transferred to Florida A&M in 1960, and I

graduated in '64.

I did not know that. I didn't know you went Albany State for one year.

Yeah, I went with Mr. Longhorn, came in fact with a little group of us
percussion from Stanton (Stanton Prep High School in Jacksonville,
Florida). He was trying to get his band program developed. He had about
five or six of us from Stanton who went. It was three percussion players, a

tuba player, and a French horn player. We went together.

Okay. What years, two part question, what years were you familiar with

Dr. Foster and when was your first personal encounter with Dr. Foster?
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Well, living in Florida, especially in Jacksonville, we were always familiar
with Dr. Foster's name because back in those days, Stanton, under Col.
McFarland had the premier high school band program in the whole state
really. At that time, at one time, in nearly every section in FAMU's band
was from Stanton, every drum major was from Stanton. So that’s the type
of musicians we had, so Dr. Foster recruited heavily there, and he
respected the musicians that came from Stanton so much; He’d just give
out scholarships to Stanton kids based off of McFarland’s

recommendations.

So he didn't really come around to recruit us that much. I don’t ever
remember him coming to our school directly recruiting; but you would
hear the stories from alumni who came back; I would also hear stories
from my brother; who was in the FAMU band four years before I was; he
was a section leader and president of the FAMU band. So I didn't know

Dr. Foster personally at all, but his reputation certainly preceded him.

Okay. So you were familiar with him. You knew about him in high

school.

Yes, I knew about him.

Okay. When was your first personal encounter with Dr. Foster?
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Well, I guess my first personal encounter is after I got here and auditioned
and became a member of the marching band, when I really had a chance to
really, I guess, be under his tutelage and really his direction and a direct

student-teacher type relationship.

How would you say Foster's teaching philosophy evolved over your time
spent with him? Was he consistent the entire time or did his philosophies
ever change? or was he pretty consistent about that over the course of your

working together?

No, Dr. Foster's philosophy's stayed constant. In fact, he had one
philosophy about human nature in general. You know, he said many times
that people don't change. I'd like to disagree. I figure everybody can
change, so Dr. Foster had this preset picture and vision of what he really
wanted to develop. He was a perfectionist. He believed in the small
details, and it was all about that more so than a lot of things that I guess
seem emphasized now that his perfection to musicianship, precision in
marching, and really with the band motto, he really lived by those

principles and he never wavered. He was always Dr. Foster.

Okay. How specifically has he been a factor of importance in your life?
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Well, vocationally and professionally, he gave me my opportunity to be
where I am. He hired me fresh out of undergrad. That was unheard of. 1
had a B.S. degree. I hadn't been out of school a month and he hired me.
So, I guess, looking at it from that perspective, if he had never done that, I
probably wouldn't be here now. I wouldn't have dared apply because you
wouldn't think that I’d apply for a position like this (at that age) but he saw
something in me; like he told my brother one time, he figured I had natural
leadership abilities and great musicianship, so he hired me straight out of
college; and really I was younger than a whole lot of my students, my

senior students and junior students.

So I plugged right in. And I've had opportunities to go other places, but I
never thought I would be here this long; but I feel like this if I'm going to
do what I'm doing, why go to another place when you're already at the best
place? So, I guess the years have gone by so fast until wow, it's a lifetime

I've had right here.

How important do you think Dr. Foster was just in the field of music

education generally?

Great impact, you know, it's just that it’s kind of sad not only Dr. Foster

but, all these great African-Americans who have preceded us. It's true that

the shoulders we stand on, you would ask yourself from time, if there had
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have been another time, and another situation or condition, what they
really probably could have but in spite of all of that, Dr. Foster really
extended to the top. We're not talking about black and this and that, I'm
talking about to the top of the band world. You know, he conducted the
most prestigious military bands, and other bands all over the country and

he was highly respected.

Why you think we here at FAMU were the 4th school in the whole United
States get the Sudler Award (Award Achievement given by the John
Phillip Sousa Foundation for the Top Collegiate Marching Band in the
Country every year), that wasn’t based on a welfare, that was based on
what, the band world recognizing the achievements of this particular

program.

Definitely. Who were his contemporaries? Who were his equals in the

band world? Who were his friends, people he respected or people he —

But you know, someone else asked me that, going through my student
days and my early teaching years, I think he really respected Professor
Frank Greer at Tennessee State. I really do because; Tennessee State was
a rival not only in band, but in athletics, too, back in the day. Before
integration, Tennessee State and FAMU and Southern, those just were the

powerhouses in black college athletics and everything.
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But, I think the type of relationship that he had with Prof. Greer, he has
been invited here to conduct our symphonic band in the past; and I think
Prof. Greer had a certain type of, I guess, not saying the other ones didn't
either, but I guess the type of professionalism and other things that I guess
Dr. Foster's probably — that's just my offset observation. He never told me
that but I think he respected Prof. Greer in that program. I'm talking about

early years when we were the only elite programs for blacks.

Okay, he was really close to like Johnny Long and —

Yeah, he was very close with Johnny Long and stuff like that, yes. So,
like I said he touched bases all across the band world but Johnny Long, he
definitely had a lot of respect for him. I think they had a really close kind

of professional relationship and stuff like that.

Okay, did he talk about any other bands who he was very particular of, I
had a quote, maybe he said he marveled at the Michigan band very early

when he first got to Florida A&M.

Yes. I think his basic approach to marching band, I think was heavily

influenced by Michigan, but what we did, he got the basic Michigan

concept and we are basically real creative people. So I think what we did,
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he got the quickstep and some of the same things Michigan was doing.
Folks at FAMU over the years added their own flavor and swagger to it,
so it's kind of been taken to a different level of course; but I think all those
Big Ten schools, those schools like that because back in that time, bands

weren't doing a lot of stuff they do now.

We did a lot of what, pageantry and military type stuff, and there's basic
solid band stuff, so FAMU kept those same basic skills and added the
FAMU's flavor to it, so it put us on a whole different category but he
always definitely, I think the quickstep and all that, kind of came from

Michigan.

Do you think Dr. Foster perceived himself as a professional leader among

all music educators or just in African-American community?

I think he perceived himself as a professional leader of all. Now, that's
what I'm saying, you ask yourself, if he had not been in the time and place
that he had no control of what may have developed, then vice versa, it may
not have, it’s a flip flop. What I'm saying is that he often; he has told his
story about how he became a band director. When he went to Kansas, his
dream was to be an orchestral conductor, but he was told there was no
room for a black, negro conductor. So I think then, he realized that for

him to still fulfill his dream, he was going to have to create his own band.
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So I think his basic vision of being a band director, officer, conductor,

whatever, sort of came through college ranks.

I think FAMU gave him the opportunity to fulfill his vision because he
came here from Tuskegee Institute. At the time he came here, it was
during a post-war era, so he had a lot of guys coming out of service, GI
Bill vets coming back to college, so I guess that was a time when he could
really, get some manpower and start developing a band. Some of these
guys probably had played in military bands, and just serious people
coming to college not like some of these 17 or 18-year-olds now who don't

know what they wanna do; these people were on a different mission.

So I kind of think he built his base from there, and that's in hindsight, I
don't know if he stayed in a place like Fort Valley, or Tuskegee and had
not come to a place like FAMU at that time, if he would have been able to
develop an outstanding band. Now I think that's how we finally, how he
finally fulfills one of his first dreams of getting a 100-piece band. See, he
considered that to be I guess a real, I guess large band, what you call a
representative statement type group. I think when he did achieve that,
that's when they started, I don't know when they precisely started to call
themselves the Marching “100”, but when they adopted that name, I guess

it just stayed over the years.
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All right, what do you think Dr. Foster would like to see possibly as a
benefit from this study to give to future people who may come back and

read about him and what he was able to accomplish?

Well, I think he would feel honored. A lot of accolades he has received,
he has received so many different awards and honors, I think when he
stayed at his house, he had a room he used to keep all this stuff in. So, |
guess, to be appreciated fully in your own home is really an honor. I think
people do give him credit for what this program stands for and I think that
he would just accept that really as another honor because he has received
so many honors and I'm quite sure he would, like I said I don’t know how

it would have affected otherwise.

What was Dr. Foster's relationship with his staffs?

We had a very good relationship, working relationship and just everyday
communal type of relationship, but Doc has always been Doc. You know.
See, how we were, Doc, he was so professional, we never called each
other by our first names like we do now. Everybody was Prof. he was
Doc. It's just that the professional air that he exhibited, we would have
meetings and stuff like that. He was a real human person, jokes
sometimes and this and that like everybody else, but he was the type of

person that you never lost sight of. He's —
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He was in charge.

He’s in charge, yeah, and we're on a team. See, that is the secret of
FAMU's band program that people don't realize is that we have always
been successful because we always had a team. After a news writer over
in the athletics department gave us the names years ago called the Foster
Five; See, and we never, we were not a group that was trying to backstab
one another. We all had our roles. When I was hired, I knew I was hired
to get up and get the percussion section rolling. I wasn't trying to be Prof.

Bowie. He was there to what, to rehearse that band and get those drills

going.

So we all knew our role and we worked within our scope and Dr. Foster

just coordinated the whole thing. We knew that.

CEO.

Yeah, he was CEO, exactly. So we understood, so we always respected
each other. Like I said, everybody was efficient in their field so we knew
what we was doing. We were all on the same mission. We always wanted
every section, every director wanted the whole program, the whole band to

be what it is.
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All right, so was Foster really close with you guys? Was he ever social?

Was it always just strictly professional?

Oh, yeah, yeah. I mean we had Christmas parties, would be at his house
and sometimes we'd have maybe wanna be a couple, you know, socials
and stuff like that. Now, we didn't go to the club and all that. You know
but, yeah. Like I said, Doc, I always had to say about Doc, Doc is Doc.
You always saw in certain situations the same basic demeanor. Students
have their own little jokes and things about Doc. Students always never
called Doc, Doc. They called him “The Law”, and everything because he
was— but see, people respected him because he was consistent in his

philosophy and how he ran things.

Okay. As far as, we're still talking about the staff, as far as the band staff is
concerned, Dr. Foster, he kind of had, he coined this phrase growing his
own crop as far as the assistant band directors are concerned. Could you

just kind of elaborate on that?

There's a story behind that. Back in the day, and this is before I started
working here, Dr. Foster became ill, and so it was during football season,
and he had, like I said earlier, alluding to some of the musicians you had

here, and for the staff, before we got the Foster Five — Dr. Foster hired
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some of the best available black musicians in the whole United States.
But, at this time, I think, I don't know what was wrong with him, he
became ill and I guess he needed somebody to keep the band going. These
other guys, I'm not gonna call the names, they became renowned people
over the years, they didn't wanna work hard to get up that band up to the

par Doc wanted it at. They weren’t FAMU alumni.

So what I’'m saying is, some of these guys wanted to work with Dr. Foster,
and some were good as sectional directors, but they didn’t really want to
work HARD. So Doc ended up replacing them. He hired Leonard Bowie
in 1958. Bowie was a neophyte, the new kid on the block on the staff.
And I think Bowie kind of undertook that task of running the band, and
kept it going I guess until he got back on his feet, and from that, Dr. Foster
said he realized that from that moment on, that he had to groom his own
assistants. See, Jake Gaither (Former FAMU football coach0 was so
phenomenal, the two things that make men like Jake Gaither and Dr.
Foster such, I guess, greatness in their time they used their own. To
Gaither, his staff was his staff. See, you see you bleed orange and green
(FAMU’s school colors), that's it. What we do for you all, and what we do

out there, people ain't gonna do that.

What people don't realize is that none of us have ever got paid a penny for

working with the marching band. People think band staff’s get paid. We
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don't get paid not one penny, nothing of my contract says marching band.
My contract says percussion studies, and we do it because we believe in
the program. We helped developed it and so we're gonna do the extra
things. So Dr. Foster started hiring his own. That's probably one of the
reasons why he hired me when we did, when Dr. Floyd was here a couple
years before I came, but he hired me as soon as I graduated. Ever since
then, the band staff has been formed of FAMU band members and it has

worked.

So you got someone who believes in your dream, and they're gonna do it

the right way. That’s what Dr. Foster wanted. So, you don't got nobody to

do that and they getting paid just to teach their class they're doing it 11:00

at night. So Dr. Foster realized that so, that's what he started doing. He

started hiring from within, been going ever since.

It's all in us, to work like that.

Yeah, yeah.

What do you think motivated and inspired Dr. Foster to do what he did?

I think Dr. Foster wanted to be the best. I think Dr. Foster wanted to be

equated with the norm rather than separate but equal. That was kind of the
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norm. But see, how that works, okay, not getting off the subject, say,
separate but equal, because of that situation, I'm gonna speak from my
personal history, my mom always telling my dad I couldn't be just as
good. We had to always be better because of the system so when the
black man was accepted, he was better because if he's just as good, he
won't be given the opportunity and society knew that. It's not like some,
society now and these young kids I got to find myself. Heck, you never

been lost, you know where you coming from so you know where you're

trying to go.

So I think Dr. Foster always wanted to be the same as Revelli and all them
other people. 1 think that was his psyche and he didn't let society and
other cultural things fade that dream and I think he surpassed it in a lot of

ways.

Great answer. Do you think Dr. Foster would have been as successful or
influential in the band master profession as he was if he had taught at

primarily white institutions like Florida State, University of Florida?

During his time he started? You know, that's kind of hard to say. That’s
kind of like they're apples and oranges. Everything given the same, I think
he would not have been uniquely assessed and evaluated and rated. What

I mean by that is that most of the big non-HBCU schools, they have good
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musicians. Can’t take those musicians from them, they’re playing those
horns but see like I said earlier about Dr. Foster grabbing the basic
Michigan marching concept and when it transcended down to FAMU, it
was a little swagger added. It’s basically Michigan concept but done in a

different way which got a different response.

A different reaction.

Yeah, a different reaction. So, if he was at a school at Florida State four
or 500 people doing what they do, gonna be good musicians and good this
and that you’re just gonna have what was expected. So, doing what is
expected is one thing better than doing something that was beyond
expectations. So, what he came up with even today, the last time he went
to ABA, venture down there in Miami when they went down and played.
Dr. White said some of the ABA members didn’t realize in so many words
that we could play that type of music, the way it’s played. So, when
people see this first of all it’s something black then that they hadn’t seen

before and was done with such class and musicianship.

What was the relationship like, just very general, what was the

relationship like with his family, with his wife and his two sons?
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Far as I know, great. Mrs. Foster was always the mother of the band, she
was always there and I think when she passed, when he lost her I think he
really lost his right arm and we always used to say about Doc, how Doc
blessed all this and that. She really looked after Doc, two things about
Doc, one thing Doc is always gonna do, he’s not gonna never miss his
lunch (with his wife) and I think sometimes he would get him a little nap
afterwards. I don’t care what we’re doing, if we’re having a little faculty
meeting or whatever, if he’s not there at a certain time, Mr. Foster would

be calling on that phone looking for him.

We as a staff used to always say that’s the secret to Doc, Doc ain’t gonna
miss that — like in my particular situation I would always have percussion
ensemble at 12:00. I haven’t had a lunch break in 40 years, but the thing
about Doc is that Mrs. Foster always made sure that he wasn’t gonna miss
that lunch. I guess you could say Doc would always get that little power
nap afterwards, and come back and they were always on trips and
everything else. She was always there and I think that they had an ideal
relationship and Tony, the younger son, was around more than the older
son because I think the older son had his own family and stuff like that.
Tony was a musician, the oldest boy was a musician but I think they had a

true good marriage.
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What I always remember about him, I was lucky that — Dr. White didn’t
take over until my junior year technically but every time Foster would

speak, he would always acknowledge her.

Always.

He would always say before we do anything, I wanna acknowledge my

wife and she waved. She had her moment.

She was a strong founded person, and he would say things sometimes
about our personal situations. I think he felt like your personal life said a
lot about your character and other stuff. That’s probably from just a

school that he came from, an old school of thought.

When was the last time you were able to physically see him or speak with

Dr. Foster?

A few days before he passed. I went to the hospital he was in when he
was admitted to the hospital. I had been to see him at the nursing home a
couple of weeks before then and I went to see him. I didn’t get the chance
to talk with him because he was sedated and everything but he was lying
there and that’s the last time I really saw him besides at the memorial

service funeral.
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How has his influence affected you personally and professionally?

Well, personally it made me really mature in some ways professionally,
you know, youngsters. One of the reasons | have a Ph.D now because |
got tired of Doc bugging me and kicking me in my butt, so to speak, but I
appreciated it afterwards because knowing me, I wouldn’t have done it on

my own.

So, I said I got my masters in performance, and I said to myself, well I
don’t need a Ph.D. to do what I’'m doing, but Dr. Foster would always put
emphasis on that and, a lot of times promotions and tenure and other stuff
was withheld from me because I didn’t have a Terminal degree. So, I said
to myself okay you want me to have a Terminal degree, so I’ll go get a
Terminal degree. I say now if he hadn’t really kind of put that obstacle

there I probably wouldn’t have — I didn’t really see a direct need for it.

You need it.

Yeah and I wasn’t looking, foolishly like you doing now, you’re doing the

right thing you’re looking down the road because the way the world runs,

they don’t wanna know if you’re qualified they wanna know if you’re

certified. You got a lot of certified people that ain’t qualified.

179



Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Yeah, that’s exactly what it’s like.

They gonna wanna know first of all are you certified, then they determine

if you’re qualified.

Exactly so that was a big influence?

Yeah, he really influenced me to do that rather and in hindsight and I don’t

think if the circumstance hadn’t of come up I may not have made it. Well,

I might have made it but I would’ve woke up. 1 was real young then, I

was real young.

You got your master’s from FSU?

Yeah, [ went to the University of Illinois but the thing was —

Oh, you went to Illinois? I didn’t know that.

Yeah, what bumped me from there was that I was doing the summer and

then we went to the trimester system here at FAMU so we had two

semesters, we had three trimesters and the third trimester was broken into

two halves so I didn’t have any seniority so everybody wanted to work
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from September to June and so I had to work during the summer so I
would be off from April to June when we work and I had to work in the
summer. That’s when I started taking courses at Florida State, and I just

went on and finished up there.

You’ve been affiliated with the university for so long. Did the FAMU
administration give Foster great support over the years and if they did or

did not how did this affect the program?

We got support, a lot of support. We always got a lot of verbal support
and stuff like that, and I guess putting everything in perspective we did,
we were always — because Dr. Foster created these relationships with
administration, and some corporations to get some instruments and stuff
like that. Now, scholarship wise, the scholarship fund was different then.
See, years ago, we had two types of people in school, you have the haves
and have not’s, people like me were have not’s because it wasn’t no
federal money available. It wasn’t no UNCF (United Negro College
Fund) and the Pell grants, and this and that, you had to work in the
summer hard to pay your tuition and you would get a little scholarship

check every month like that.

So, that I guess had a certain budget to do that. That’s one reason why I

said when I went to Albany State initially, I guess he was probably in a
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scope, he wasn’t giving the percussion but so much and when Dr. White
graduated, we graduated at the same time, scholarships and things. Dr.
White one of the people who got what was considered a full scholarship,
and my amount was not that much but that was all that Mr. McFarlin said |

was gonna get from FAMU —

The going rate.

Yea, | guess he wasn’t gonna give percussion much money, when most
percussion students weren’t are getting any scholarship money period.
That’s when I, being young and foolish because I wasn’t nothing but 16
when I left high school and I said well I'm gonna go where I'm
appreciated and so I guess yes but we never had multi-million dollar, we
created a lot — some money through certain forms and stuff but we’ve
always been able to manage and Doc always had a lot of power and that’s
when they gave him that nickname “The Law” because a lot of things, not

necessarily — other type of powers I guess were influenced like that.

Plus we never had any trouble with travel because Athletics took care of
that. That’s the best friend FAMU has ever had band wise, that’s the only
reason we would travel. Coach Gaither would get up there he would
always honor the band. It was tough back in the day, you got places like

Southern and Tennessee State. We were out there at Tennessee State one
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time and this jumping Joe Gilliam was returning a kick, it was a kick
return, wide open all the way. This guy jumped off the bench and tackled

him and he spotted the ball right there. Blatant Cheating!

Those are the type of things we had to deal with. It was war so he used to
always say — did he call Dr. Foster, Pat? He was on the road and it got
lonely back there and he would always look over his shoulder and he
knew that band was there so we made all the trips. It wasn’t a whole lot of
politicking and of course Gaither paid for that so we didn’t get a large

budget from the university but ways were made.

One more staff question. How influential was Dr. Bowie as the Associate
Director of Bands from ’58 to *72 and how influential was he in the band

program here at FAMU?

Very much so. Dr. Foster’s main thing in I guess emphasis in band, his
claim to fame was band pageantry. That is what made FAMU famous. I
don’t think anyone could do pageantry any better than Dr. Foster. Like
them old films, everything was so precise. For instance, if I’'m in a band
and say I’'m no. 45, because everybody had a number. So when we’re
doing those formations and those pageant things you got a chart. All you
gotta do, everybody ready, all you gotta do is find out where 45 supposed

to be, this and that. It was laid out on this little board that he had and lay
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out his little formations and stuff, no spacing problems, not any type of

problem.

So, I tell you what I did, I got smart as a freshman so I wouldn’t be yelled
at or whatever being wrong. I said I figure now because he be correcting
other people so I would be out there I would make me an x on the ground
so every time we do the form I would come back to my x. I’'m always in
line because his stuff was always laid out. It’s not like sometimes we do

now, shuffle down, move — no, everything was preset.

So, then through the time when Bowie came out with the patterns and
motion stuff, that’s when FAMU started getting into the position drills,
that’s when Bowie really was the man, we started doing stuff, we kind of
broke away from pageantry and Bowie was really the brain and stuff
behind the drills, but like I said earlier we all knew our role. Wasn’t
nobody trying to take no fame and fortune from Doc. Bowie was the drill
sergeant, he ran our rehearsals and stuff like that, he was truly Dr. Foster’s
right hand and back bone during this period that he was there. So, he was

very much so.

Three more. Do you feel personally that Foster lived that band motto that

he preached to us?
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I think he did to the best of his ability, I really do.

He was always interested in the character of people.

Character meant everything to doc. That’s like when I said he had that
saying about people don’t change and I disagree with him sometimes. Not
— we wouldn’t disagree one on one but I used to say people can change,
some people they eventually grow up and change but doc was really into
that character thing. When you asked me about the family question, his

wife, doc was kind of into that character that’s the reason really.

We don’t know what he did in a lot of his private life and stuff like that
but you never heard any slander and stuff during my time, when Doc was
younger maybe before he got married, I don’t know but when I was here
you never heard any stuff that Doc doing this and doing that because he
kind of — his persona was somewhat of what he — he kind of lived what he
preached— that’s why I think people respected him. You can disagree with

somebody and in spite; you don’t have to like somebody to respect them.

You’ve been here for so long, do you know if Dr. Foster ever considered

leaving FAMU for another position?
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Dr. Shaylor James:

Nicholas Thomas:

I never heard him say that to tell you the truth. Like I said earlier I think
this was Doc’s dream, this is what helped him fulfill his vision, he did in
so many ways. You don’t realize how fortunate what type music
education you’re getting, you kind of eluded that earlier on that statement
but in some of these other places which you get at FAMU and when 1
went to the University of Illinois we were doing registration, this black
lady in front of me was getting advisement and she couldn’t understand
why she couldn’t get admitted to the program and couldn’t take certain
classes, she had all these good grades from — she was either from Howard

or Hampton — it was because of the type of curriculum she came from.

When I got to FAMU in 1960, our curriculum was so far advanced, for
even some of those larger schools, if you got passing grades at FAMU,
there’s no question FAMU would prepare you to compete on any level.
What’s so sad is the students back then saw that, some of these younger
generations... everybody’s outlook is different now and some — I get
emails all the time from students asking me for certain things and this and
that but some people their light comes on a little later, but this was Docs,
this was Docs, this was his, if you had gone somewhere else it wouldn’t

have been his.

The building was named after him.
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Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Exactly, so why would he leave? (Laughing)

I was just curious to ask Dr. White that last night.

I never heard him —

I mean a president of the American Bandmasters Association.

Yeah, you can’t get any higher than that, yeah.

University of Michigan and Illinois never called and said hey we want you

to be our band director.

Exactly.

I was just curious, they may have.

I’m saying the time and place, that’s why I made that statement earlier. I

wonder what may have been if he had been in a different time.

Exactly.

But like you say you would think that maybe they would have.
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Nicholas Thomas:

Dr. Shaylor James:

Nicholas Thomas:

Dr. Shaylor James:

Besides it being a historical dissertation, what information do you think I
could add to the research to present to people about Dr. Foster? This is the

last question.

Besides his achievements and his basic character and musicianship it sort
of paints the picture of the man because I guess, I don’t know what really
the main focus you’re going to have in your paper, whether you’re really

trying to present the man or just the musician.

Both.

Both, so I'm saying so all those made — yeah, kind of intertwine because
talking about I’ve been a long time, Doc was there 52 years, that’s a long
time to do anything. Some people don’t live to be 52, and I really think
Doc really maybe — nobody knew why Doc held on so long to another
thing talking about the staff. We supported Doc, the staff was always
there even in some of Doc’s weaker moment, people didn’t know it
because we were there and that has been a unique thing like I’ve said I’ve
been here all my life. I came here when I left high school and I ain’t never

left.
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Nicholas Thomas:

Dr. Shaylor James:

Think about it and I never dreamed of it, my dream was to be work one
year and go to grad school. I wanted to be a performer. I wanted to be a
musician that was my dream that was my goal. So, when I went to work
at that elementary school that one day and walked to the office because |
had a call; and I went to the office and it was Doc, and he said I’ve been
trying to find you, he said he called my house in Jacksonville and they was
talking about I wasn’t there, he said how long have you been teaching? I
said one day. I haven’t even signed my contract. Doc said don’t sign it,

Come see me when you get off.

That’s when Doc said he wanted to hire me, and this and that, and things
like that and so I told him yeah and so I was young and unprofessional and
I didn’t go back to that school ever. I net a guy years later who ended up
being the Principal, and he said, we had this music teacher come here
years ago, he came one day and we just didn’t see him no more. Like I
said that’s how it all happened but Doc had the power to convince me to

do that.

All right, I want to thank you, Dr. James, for the interview and man you

said 52 years technically from 1960. You’ve been here 52 years.

If you count as a student, yeah. I guess. Doc was — I didn’t think about

school years, but Doc probably you could probably give him 60 something

189



Nicholas Thomas:

Dr. Shaylor James:

because he taught at Fort Valley I don’t know how long and then he had to
get two degrees, two or three degrees. Yeah that was his whole life so I
think this sort of brought everything, his dream, fruition. I think God
blessed him that FAMU could be a place that he could create and live his
dream, that’s why when he went to the University of Kansas, they told
him it was all a dream so that wasn’t a realistic dream he had but he found

it at FAMU.

Ok, all right thank you so much Dr. James for this interview, it was a great

interview.

I hope I didn’t talk off your ears; I talk a lot (laughing).
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Interview Transcription #4

Dr. Shelby Chipman, Associate Professor of Music, Florida A&M University, Florida A&M
University Band Staff (1998 - Present) Associate Director of Bands,

Florida A&M University.
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Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Good afternoon. Today is July 26th, 2012. I'm here on the campus of
Florida A&M University, in the Foster-Tanner Music Complex, here with
Dr. Shelby Chipman to do interview number six, [ believe, for my
dissertation entitled, William P. Foster, Dean of African-American

Bandmasters. How you doing today, Dr. Chipman?

Just fine, soon to be Dr. Thomas.

Good, good. We're going to go ahead, get started, and try and move pretty
quickly. Number one, I just want to start — can [ have your name and what

your job title is at this university?

Okay. My name is Dr. Shelby Rawn Chipman, and I'm an associate

professor here in the Department of Music at Florida A&M University.

Future Director of Bands here at Florida A&M University I might add
(laughing), I'm gonna add that. I may edit that, though. What years did

you attend FAMU and what was your role in the FAMU band?

I first attended FAMU in the fall of 1982. I was pursuing a computer
science/data processing degree, which I finished in 1987. I continued on
to pursue an additional degree in music education, which 1 completed

summer 1989.
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During my time in the Department of Music, and specific emphasis with
the Band Department, I marched in the trumpet section, serving at some
point later on in my career as trumpet section leader. I also served as
student conductor where I had the opportunity to conduct the marching
band warm-ups, as well as some of the selections that the band would
play; marches and other pop tunes, as well as with the symphonic band
during the springtime, and reading ensembles with warm-ups, and

occasionally contemporary literature.

Nicholas Thomas: =~ How many years were you trumpet section leader?

Dr. Shelby Chipman: I was section leader two years. Co-section leader one year, and then

section leader two years.

Nicholas Thomas: That's it?

Dr. Shelby Chipman: Um-hum.

Nicholas Thomas: I thought you were section leader like four or five years.

Dr. Shelby Chipman: No. Not quite (laughing). I was a leader for many years, but not officially

a section leader.
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Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

What years have you been familiar with Dr. Foster, just like a general time

frame?

Probably from when my brother was in college, and I was a middle school

or high school student. I started hearing up his name and whatnot going to

some of the different FAMU football games; The Florida Classic, in

particular, which at the time was held in Tampa, Florida. So that stretches

from about 1976, 1977, up until the time

So about late '70s until —

Exactly.

Okay. When was your first personal encounter with Dr. Foster?

My first encounter — and I remember — was initially at my brother's

graduation because I wanted to meet him.

Your brother graduated from Florida A&M?

Yes, he graduated — wasn't in the band. His roommates were in the band

though. Oh, god let me remember — T.C. Turk, Those were his roommates
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Nicholas Thomas:

Dr. Shelby Chipman:

and they were all in the Marching “100”. They were in school together at
Miami Jackson High School back in the day. So when he graduated in
psychology in spring of 1978, after commencement, I went up and shook

his hand. I met him there for the first time.

Now, of course, I was just in 7th grade during that time, but even then, |
set my tone, just based on seeing the band at some of the Classics
(Florida), and some of the other football games, of wanting to try out at
some point later on. Of course, he gave me the good ole, “Just keep
working hard and studying hard, young man, and we'll look forward to

seeing you sometime”.

How specifically has Foster been a factor of importance in your life?

Well, I guess, yeah, being specific to myself — but I just want to, first of
all, establish that he's just been so special to others. That may be another
question you have down the line. But in terms of me, again, deciding to
do the second degree — because some folks, family members were saying,
'Man, you need to go ahead and make some money. You got a good
degree. You have a job opportunity with a Fortune 500 Company. Go
ahead and make that move. But I knew in my heart that music was my

passion.
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And I think by my years participating, and having some of the
opportunities I did as student leader and conductor and, of course, with the
outstanding encouragement of Dr. Foster, Dr. White, and the late Charles

S. Bing, that encouraged me to want to pursue music.

So as I started my career as an assistant band director at American High
School for a year, and then Miami Central High School, and that gave me
encouragement to do a lot of things that I did here. You know, they say
sometimes teachers are taught. I know that beyond a shadow of a doubt,
that the teachings that I learned here at FAMU, not just musically, but just
the life skill sets, such as some of those that are mentioned in our band
motto, are attributed to Foster and him starting that band motto years ago
in 1946. And I live by those. I know a lot of the things that I do in life

ascended from the teachings and learning’s that I had here at FAMU.

The major emphasis that Dr. Foster I know instilled in us during those '80s
periods were the highest quality of character. I certainly believe in that
and I try to instill that in the students that are here at FAMU today. So just
that alone I think is the foremost important factor for many of the students
who have come through this program, that I'm sure that you've heard of
his former students and current students, that we stand by. Without Dr.
Foster’s influence, we wouldn't have the knowledge or the ability to

maybe take it to the level that many of us try and do.
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Nicholas Thomas:

Dr. Shelby Chipman:

What do you know about Foster's teaching philosophy?

His teaching philosophy in terms of sound, he always taught quite a bit
about being very meticulous. In the marching field, it was precision in
marching. But in the classroom setting — I'll just emphasize just music,
per se, in terms of philosophy. Just take that one item. The music had to
be right. In his opinion, you have to have a sound in your ear before you
can even talk about allowing it to get out of focus, for lack of a better

term.

So when he would rehearse the band, we would often wonder why he took
things over so many times when, maybe in our young youthful years, we
thought it sounded pretty good, especially some of us coming from some
of the high schools where the high schools were pretty good. But it's a

whole other level here.

From a musical perspective, in terms of Dr. Foster's philosophy, he
obviously had been around some impeccable musicians growing up during
the years that he grew up, and having that orchestral string background
that I know that he had - and his orchestra background — I think his mom
was a pianist — so he had all of those influences plus the gift, in my

opinion, of just having incredible ability to hear something and transform
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Nicholas Thomas:

it. He talked a lot about transferring the sound from one idea to the next.
So musically, a lot of us really did look at him like a genius because of

what he was able to do with dissecting that music, so that in itself.

And then, of course, his general philosophy in terms of how he treated
everybody with a whole lot of respect, and his professionalism, and his
ability to have an extensive vocabulary. That just says so much about
what he represented; of course, his ability to put stuff down in black and
white, in terms of letter writing and all the documents and innovations that

he did over the years.

There are just so many different angles from philosophical perspective; I
think you can talk about, with Dr. Foster. I don't think one necessarily
overshadows the next or supersedes the next because all were unique to
him, and his character and what he tried to really portray in students. He
may not have always talked about all of them all the time, but you know
based on his mannerisms what he expected from his students, and persons
who worked around him just based on how he carried himself and what he

believed in.

How important do you think Foster was to the field of music education?
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Dr. Shelby Chipman: I think Foster was incredibly important. I mean, you look at all the band
programs that have been established throughout the years, particularly
those probably in the '60s and the '70s when marching bands really started

to become a viable entity.

You think about Foster and what he did here at FAMU, and it may not be
noted or even documented, or maybe it is documented — I'm sure that's
something you'll probably find out — of particularly Historically Black
Colleges/Universities who benefited from the success of the FAMU bands
in terms of the performance level that Foster was able to put on the field,
and allow marching band to be as important as it was to those audiences,
which in turn questions may have been asked later on from other college

university presidents in terms of what their band programs needed to do.

So I think the influence of FAMU's band, in terms of meticulous means
that Foster went about making sure that the band was polished before any
performance on the field; and as the band became more attractive to
television audiences, and started to travel more, that influenced other
colleges to want the same for their bands. And we don't even want to talk
about the ricochet aspect of that in terms of high school bands and public
school bands in terms of how they benefited — because they wanted to

have a baby FAMU type program, or be like FAMU in some regards. So,
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Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

again, some things in that regard may not be documented, per se, but we

know that FAMU's influence has been incredible over the years.

Do you have any idea who Foster's contemporaries were? Who did he

look up to? Who did he respect within his field?

I guess when I think about Foster's book, per se, the persons that he
discussed ideas with, I guess like when you're having sidebars and
whatnot and when he attended the Midwest Band and Orchestra Clinic in
Chicago, you think of people like — there are letters that I know that exist
with many colleagues; and some of the folks, such as John Philip Sousa,
of course William D. Revelli from University of Michigan. Revelli I think,
had the Marching “100” put his name on the football field back in the '70s.

Oh, god, you caught me off guard with that question. But there are folks —

I know he mentions that he really looked up to Revelli, and he idolized the
Michigan band. I know he and Dr. Johnny Long from Troy State were

really good friends.

And Robert Foster out at the University of Kansas — there are folks that
were around during those times — and I guess I use his band pageantry
book because I’'m sure a lot of what was conceived from his ideas with

putting that publication together stem from his early beginnings, and those
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Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

poor folks who may have supported him even during those interesting
times that African-Americans had to endure during the early 1950s and

whatnot.

Do you think Foster perceived himself as a professional leader amongst all
music educators or just kind of primarily in the African-American

community?

Oh, without a doubt, I know he perceived himself as a leader within the
music ed higher education circles, public school as well. 1 think that's
documented based on all of the presidents of national organizations, not
particularly just African-American groups, but major groups, such as
American Bandmasters Association, Music Educators National
Conference, and College Band Directors National Association, and other
music organizations that he was a prominent member of and actually the

President and leader of.

If you had to take a guess, what do you think Dr. Foster set out to
accomplish? What benefit was he trying to accomplish from all of this?

Do you think he even envisioned everything we're doing right now?
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Dr. Shelby Chipman: With Dr. Foster, I would probably say yes. I would say that he sought out

Nicholas Thomas:

initially to have, of course, a better life for himself, and attain a degree
during the times, again, where maybe African-Americans were not
obtaining those types of terminal degrees; Ph.D.’s, Ed.D. degrees on that
level. And because he was so astute and so sharp, I can actually see —
some of us, we go through life and we say — with myself, I figured I would
end up being a high school principal and I'd retire after 30 years. I never

thought I'd be here on the music staff if [ go back, say, 20 years.

But with somebody like Dr. William P. Foster, I would say that he wanted
to have the number of innovations that he did. There was a vision I think
that he had where he wanted to focus in on band, marching band in
particular, and make that a niche for any university or setting he wanted to
be in, just because of his gift and being able to do the things that he did.

So I would say yes.

What do you think Foster would like to see as a benefit of this study that
I'm doing? I'm doing, basically, a historical document focusing on him,;
what motivated him, what inspired him, what he was able to achieve, so
that maybe 20 years from now, somebody will read it and maybe be
inspired by it. What benefit do you think Foster would like to see from

this?
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Dr. Shelby Chipman: I think he would, first of all, be so proud of you, Mr. Thomas, for even
considering him. As great of a man — we know him as being the “The
Law”, we knew him as being the founding creator of the Florida A&M
University Marching “100”, but he would be so proud and humbled to
know that you would find it academic to study him in this regard. So I
think that's first and foremost. And I echo that comment, not only on Dr.
Foster's behalf, but with myself because you, being one of my former

students, you do an incredible job.

This is information that must be documented because if we don't
document it, like so many other areas that are out there where folks are
telling somebody's story, then the story would be lost. And if this story
isn't told, and even to some extent from your document becoming a book,
from a book to a possible movie on the life of Dr. William P. Foster — I
mean, he's been that much, in my opinion, of a resource to so many of us

that in various views of human endeavor, the story has to be told.

So I think he would be proud of the fact that you're telling his story, so
that marching bands, and band pageantry, and music education, and
African-Americans who really paved the way for so many of us will be

highlighted and folks will not forget that.

203



Nicholas Thomas:

Dr. Shelby Chipman:

It's like Martin Luther King, Jr. in a sense. We know what he did. He
died at a relatively young age. If his story was not told, kids of yours and
mine, they wouldn't know and they wouldn't have that history to have an
appreciation for what they're actually experiencing now. That
appreciation can go deeply embedded into how someone's character may

develop or a program they develop in the future.

I've got a couple questions on here about the band staff, but I'll save that
for Dr. White and for Dr. James. As far as the band staff is concerned, of
course the marching band staff, Foster coined the phrase 'growing his own
crop' as far as his assistant directors. Could you elaborate on that for me,

how you feel about it, and do you think that system still works?

That's a unique system to Florida A&M University bands, because I think
Foster realized that it takes a village to raise a child early on. So putting
this program together, he wanted to make sure, administratively, things
were going to continue to move forward in terms of him working with the
administrators and other constituents on campus and within the FAMU

family.

He wanted to train his staff, but he realized early on that the best persons

that would be passionate about the ideas and goals and objectives that he

had, with the marching band in particular, would be folks who have
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experience being in this band, realizing this band marched differently from
other bands in terms of the Rattler(slang term for the Fast Cadence
Marching Style innovated by Foster), the Slow One Sequence (Official
term for the Slang Term “Death March” that Foster innovated), things of

that nature.

From the story I've been told by him and others, the initial staff that he had
on early on, some things didn't work to how, I guess, exactly he wanted
them to go, so after trying that system, I think he changed or revamped —
maybe when you interview Dr. White, he'll bring greater clarification on

this — and decided to hire former students who had been in the band.

Once they got their graduate degrees and were eligible, they could come
back and have a unique way of disseminating the information and showing
them the types of things — the students that would be in the band during
that time — how things should be run. So I think that worked out very well
for Dr. Foster. And then, of course, the Fab Five as they were called, with
Dr. Foster, and Dr. White, and Mr. Bing, and Mr. Sarjeant, and Dr. James,
who would be on the Marching “100” band staff as his Assistant Band

Directors for over 30 years.

Of course, there were other assistants before them with Dr. Lenard C.

Bowie, who served as Associate Director for many years (1958-72) and
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brought a lot of innovative techniques here. And then Dr. White
continued that same principle in terms of having his staff as some of the
immediate band staff members here to work along with the staff. Of
course, the university's going through a lot of restructuring here now (as of
2012), and I believe in that system as we speak here today because I think
it's very valuable in terms of having folks who have a history, at least

associated with our band program.

The question may come, eventually, if the university's going to allow the
band program, marching band in particular, to operate the same way.
That's a conversation maybe not directly related to your study, per se, in
answering this question, but just may come about. But I think it has a lot
of merit and it's helped us to distinguish ourselves by having these
prominent, dedicated staff members who have marched in the band teach
the role of what it's like to be in the marching “100”. You can't get that
sometimes when you have other types of philosophies. Other types of

philosophies are not the FAMU philosophy.

I think our record in terms of what we've been able to accomplish because

of the way we operated in terms of performance standards and staff that

we've created have been very unique and very positive.
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Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Do you know if Foster was particularly close to his staff? Was he social

with the staff or was he always strictly professional?

I've always been told he was always a professional in his means of dealing
with the staff, not only in terms of just his letter writing and whatnot, but
also they would periodically have meetings at his house, social outings
and whatnot. I've always heard that. I don't know if it's once a week, but
as they started pre-drill — prior to the pre-drill meeting with the students,
they would meet with him and Ann Foster, his wife, at their house and

whatnot and have sit-downs.

And then occasionally during the season, they would also have gatherings
at his house. I've always been told that. His ability to communicate with
this staff, not only on a professional level, but in a social, more lighter

setting was quite common.

What do you think motivated and inspired him to do what he did? What

do you think motivated him to be successful?

Wow. It has to start with the value system in the home front. I can't
remember off the top of my head — you probably have the data on this, too
— whether his parents were educated or whether they were just hard blue

chip workers. But for him, it just always, probably from his days at
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Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Wayne State, and Teachers College at Columbia University, and all the
schools he attended, he probably, again, went through that era where he
knew that he had to be twice as good, being African-American especially,

so he was not gonna settle for anything less.

So that in itself, I think, just motivated him to want to do more and be the
best. And then once he started having all of these favorable accolades and
things just became so good at some point during the 1960s and 1970s, that
motivated him to want to do more for not only himself, but for Florida

A&M University.

Do you think he primarily accomplished what he set out to do, what he

intended?

I would say yes. Is there anybody else in this field that can say they've

done as much— I mean, you'd have to see a Foster Vitae or resume or

chronological listing of —

Resume

— all of the things that he's done, and that's on paper. I mean, we can't put

that in writing in terms of all the things behind the scenes and discussions
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Nicholas Thomas:

Dr. Shelby Chipman:

he's helped with folks getting through college and just so many other

things. So, yes.

Do you think Dr. Foster would have been as successful or influential in the
profession as he was if he had taught at a primarily white institution, such

as University of Florida or The Florida State University?

I absolutely do think he would have been just as successful and probably,
with the resources, financially in particular, maybe just as much. Now in
terms of — there's a different work ethic sometimes in some ensembles, in
marching band in particular, so I don't know if he would have been able to
take the Florida A&M University style initially, say in the 1946 to 1950,

to maybe a research one institution. I don't know.

But maybe the university would have bought into that style because,
again, it was something new; a more rigorous, a more active, a more
energetic style of marching band. Most marching bands in a lot of those
other collegiate settings are a little bit more subdued in terms of the types
of things that they do in terms of marching style. That was the major

emphasis, I think, initially.

Symphonic bands, of course, grew to become very successful, as well,

here at the university, or college back then. But I think the marching
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Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

band, as we know it, helped put this school (FAMU) on the map. So I
think he would have been just as successful because he was just so

confident and such a taskmaster.

When was the last time you were able to physically see or speak with Dr.

Foster?

Oh, I frequently visited him when he was at both sites that he was in, I
would say, the last six months. The Miracle Hill Home would be the most
recent where he was prior to passing away. [ actually had my brass
ensemble go over during the Christmas holidays and we performed about
a 30-minute concert. I had made arrangements with the administration
there. During the lunch period, we went over and sat and performed for
about 30 minutes. And at the end, Dr. Foster conducted the brass
ensemble that I had in the FAMU Spirit, I'm From FAMU, and the Florida

Song.

So he conducted them and we got a chance to chat. And then even after

that, I went over with my wife and my son and we sat with him for a

minute. I know that was within the last three months prior to him passing

away.

Was he still very sharp?
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Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

He was still very sharp, maybe not as verbal, but sharp in terms of
knowing who I was and being very encouraging in terms of, "Keep the
band moving in a positive way. Keep listening." He always emphasized
listening and whatnot. I took over a CD during that time because his son,
Tony, had bought him one of those Bose Audio systems and he was real
proud of that. They had a quality listening then. I thought that was very
good of Tony to do that, knowing that his father loved to listen to music.
It was a very positive visit we had. I think that was like three months

before he passed.

Did the FAMU administration give Foster great support over the years? If

so, how did their support of lack of affect the growth of the program?

I guess that would be my knowledge because I came in after he retired.

He was Eminent Scholar during that first year I was here and then I think

the next year, he officially retired.

How influential was Dr. Lenard Bowie as Foster's head assistant from '58

to '72, if you know, if you're heard anything?

The only things I've ever heard was that it was very positive in terms of

his ability — because Lenard Bowie was an extremely sharp and intelligent
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person. I had a chance to meet him several times because his son, Patrick,
and I came up the same year (Marching “100” slang for the freshman year
of arrival) on the same instrument. So over the years, during my early
years, especially, when Patrick (Named after Foster’s middle name) and |

were in the band, I got a chance to meet his dad.

But I had only heard of all the great things that he did over the years and
his role of being associate director in the band program. You hear things,
sometimes good, sometimes not good, and you don't feed into that. But
the things that I say, that I would know, would be very positive in terms of
his ability to rehearse, his ability to be an effective drill designer and

coordinator, and his impeccable writing skills.

It's interesting that you mention him because last weekend I was on my
way over from church between services, and I'm riding down Pinder Drive
right here on the campus, and who drives right by me? Dr. Bowie. I was
like, "How're you doing?" He said, "I'm just coming back from Albany
visiting Patrick and his family. I was headed back to Jacksonville and I

m

said, 'I'm gonna stop through campus and just drive by." 1 was like,
"Man, wow." And he says, "I don't know if you're aware that my book is

complete." And I says, "No, I wasn't aware of that." It was pure

coincidence.
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Dr. Shelby Chipman:

Nicholas Thomas:

Dr. Shelby Chipman:

Two questions left, Doc. Do you know if Foster ever considered leaving
FAMU for another teaching position? I would think with his experience
and reputation that the big schools would have come knocking. Did you

ever hear anything about that?

I've never heard any mention of him leaving or wanting to leave FAMU. 1
would imagine, though, Mr. Thomas, with the gift that he had and doing
the things that he did over the years and his ability to just transform bands,
whether it's concert, marching band, that he probably received offers.
That would be some interesting information to continue to research,

though. But I'm not aware of any times that —

My last thing: Besides this being a historical document, what information
do you think I can add to the research of Dr. Foster and his professional

life?

I would say try and contact some of the folks that were here during some
of the inner grunt work that may have some nice stories to tell you that
would bring about interesting readings, such as his children. I think an
interview with one of them in terms of the role Dr. Foster had to play, not
only here at the university, but at the home front and how that fostered

into things.
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Miss Gloria C. Jones, who was the department secretary for years here,
one or two of maybe the presidents that he worked along with, maybe Dr.
Humphries or Dr. Walter Smith, one of the earlier presidents or a relative
of an earlier president that may have some insight in terms of some of the
early goings, or even higher officials that you may be able to get in contact
with. If nothing else, get a letter from them maybe that you can submit, a
governor, and just see what some of the things are that they would

remember Foster for best and how they feel he was very influential.

The award he got, Great Floridian, and things like that I think would bring
about an interesting perspective that sometimes some of us that are in
band, have been band directors, brought our bands up here for
homecoming, had sidebars with Dr. Foster and whatnot, we may not have
that kind of information and data that those kinds of persons would know.

That would be interesting to read.

Nicholas Thomas: This concludes our interview with Dr. Shelby Chipman. Thank you.

Dr. Shelby Chipman: Thank you and good luck in your research.

214



APPENDICE F
Interview Transcription #5

Mr. Linard McCloud, Director of Bands, Burke High School, Charleston South Carolina.
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Nicholas Thomas:

Mr. Linard McCloud:

Nicholas Thomas:

Mr. Linard McCloud:

Nicholas Thomas:

Mr. Linard McCloud:

Nicholas Thomas:

Mr. Linard McCloud:

All right, today is Monday July 23™ of 2012, this is Nicholas Thomas
doing my doctoral dissertation on Dr. William Patrick Foster, Dean of
African-American Bandmasters, and this morning I’m interviewing Mr.
Linard McCloud of Charleston, South Carolina. Good morning, Mr.
McCloud.

Morning.

If I could ask you this first, if I could have your name, where you’re from

and your job title, what do you do for a living.

Linard McCloud, I'm from Charleston, South Carolina, and I’ve been

working at Burke High School for 35 years.

Wow, I didn’t know it was that long. Was it your first job out of FAMU?

Yeah, yeah. Well, not the actually first job (laughing) it was my first

music job.

First music job, okay (laughing)

I was a janitor when I first graduated from Florida A&M. I left the

University of lowa (where he received his masters degree in music
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Mr. Linard McCloud:

Nicholas Thomas:

Mr. Linard McCloud:

Nicholas Thomas:

Mr. Linard McCloud:

education) and I got a janitorial position. I never got any ranks but that’s

what I did.

Okay, your phone is going in and out. We got bad connections.

Give me a minute. You hear me now? Better?

Yeah, that’s a lot better. What years did you attend FAMU and what was

your role in the FAMU band?

I went to FAMU from 1972 to 1976, and worked my way up from rank
sergeant, to section leader the last couple of years, and band president my

senior year.

Okay, all right. What years were you familiar with Dr. William Foster?
Did you know anything about Foster prior to your arrival at Florida
A&M? Or was your first encounter with Doc in 1972 when you first got to

Tallahassee?

My first encounter with Dr. Foster was in 1964, believe it or not. During
that time, I used to be, — I’m a Pittsburgh Steelers fan, but, I used to like
the Cleveland Browns because they had Jim Brown at running back. I saw

the FAMU Marching “100” at the NFL championship game in 1964 or
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Mr. Linard McCloud:

Nicholas Thomas:

Mr. Linard McCloud:

1968. From the first time I saw Dr. Foster’s band, I knew I wanted to go to

FAMU.

Okay, so you were attracted to FAMU mainly because of the “Marching
100”. Did you know anything, I guess, before hand specifically about
Foster or you were just attracted because it was a really good band

program?

It was a really good band program. And after I realized it was a really
good band program, I just kept focusing on him (Dr. Foster); watching
him conduct, and then, just from hearing people talk about him. Shortly
thereafter my high school band got a new director. It was our third band
director we’d had since I was in high school, and he was a FAMU

graduate; so pretty much after his arrival, I was completely sold.

How specifically has Dr. Foster been a factor of importance in your

personal life and professional life?

I think everything that I’ve ever done professionally, and most things that
I do personally, are because of his influence; and not with just hands on
influence, because I got a lot of hands on experience; but also from a lot of
observing; just observing Dr. Foster as a person. He was a genuine family

man. You could just see and feel the love he had for his wife, family and
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Mr. Linard McCloud:

students. And for me personally, when he selected me as a William P.
Foster Scholarship Recipient; I was the second student to receive the

award, [ was touched personally.

You never knew at all where you stood with Dr. Foster because he was
approachable, but not approachable, but in a respectable way. I was afraid
to say hello sometimes (laughing). I think my first encounter when I
realized just how intelligent he was, was when he came up and said to — he
told us that we would have to claim domicile, and of all the students
present, nobody wanted to seem dumb, so everybody was sitting there
pretending that we knew what domicile meant (laughing), but anyway it

meant that we had to claim in state residency (for cheaper tuition).

We were just out of high school (laughing), and we didn’t know what in
the world Dr. Foster was talking about. Looking at his body language, and
how he spoke, as he had a wonderful vocabulary; you just wonder —

everybody says, “hey I wanna be like Dr. Foster, I wanna be like that.

Exactly. How important do you think Foster was in the field of music

education specifically as related to African American bands?

I think he was very important because, he transcended the field with

African—Americans directors — in talking to him, he didn’t want to just be
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Mr. Linard McCloud:

an African-American band director, he wanted to be just a director. And I
think in 1970, there was a book that came out that was published by Al
Wright, not published by, but authored by Al Wright and another guy
called Bands of the World. There was a section in there for university
bands and he listed in there, Florida A&M University, the only African-
American College/University to be listed with Southern Cal, Purdue,
Iowa, Michigan, and that was when people started looking at us as actually
a band program and not necessarily just a black College/University band

program.

What is the name of that book? And when did you say that book came

out? I want look that up.

Came out in 1970.

1970, okay. I’ll look that up, Bands of the World, Instrumentalist Press,
University of Michigan, 1970, by Al Wright and Stanley Newcomb). Do
you know who were considered Dr. Foster’s contemporaries? Who did he
look up to? Who did he respect that were other band directors or

bandmasters?

Well, you know he came from the Midwest, so he came from that

University of Kansas B10 (Football Conference now) like system, and a

220



Nicholas Thomas:

Mr. Linard McCloud:

lot of people didn’t know that he was actually told that he couldn’t be a
band director, that there were no jobs; so he couldn’t be what he ended up
being; so for what he did and accomplished, he just always looked at that
as a challenge to be better than his best, because he was told he couldn’t
be a black conductor; he couldn’t do this, he couldn’t do that, and he
proved everybody wrong because during when he came out of the
University of Kansas in the ‘40s, it weren’t a lot of jobs (if any) for
African-American conductors, as we didn’t even have civil rights or
liberties then. It was tough for Dr. Foster, but he persevered, going to Fort
Valley (State University) Tuskegee Institute (now University), and then

coming to FAMU in 1946, where he changed history.

Do you think Dr. Foster perceived himself as a professional leader in the
music field, and did he consider himself a leader of all music educator’s,

or just in the African-American Music community?

Well, based on some of his early on appointments, Dr. Foster was the
secretary or something, of the college band directors association
(CBDNA), he was in every major professional affiliated group, and
conducted every major armed forces band. Doc conducted everything.
Doc was in every honor association — such as Phi Beta Mu, the well
respected college band directors’ association (CBDNA), well respected in

every realm, and that probably caused a lot of dissension among the
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African-American directors during the time, who were not as well known

or respected for their endeavors.

I can remember a lot of things said during those times; especially when
you’re an African-American, and you’re doing extraordinary stuff; they
would refer to you as an Uncle Tom, or suck up; or “lame” like the kids
call it now; but with Dr. Foster, he was a man of integrity and he just

wanted what was best for us.

It didn’t matter what it was, he always demanded the best from us. One
thing I can vividly remember; I can give you a quote that he made in 1972
when he said what he expected from every band member. Doc expressed
his interest in our lives, demanding high qualities of character like
achievement, and academic attainment; leadership, and for us to have a
professional relationship with other students. Dr. Foster said these are
qualities for us to live by, to guide our actions and lives; as long as we are
members of the band at FAMU; and that’s what it’s all about, it’s about
the total person. That evolved into the FAMU Marching “100” band

motto.

That’s what I have found in my research; that Dr. Foster was interested in

the integrity, and the character of an individual first, and in building that

person’s character, and then developing their musicianship second. What
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Mr. Linard McCloud:

benefit do you think Dr. Foster set out to achieve in the music education
profession? Do you think he set out just to change the world with the
“Marching 100”, or do you think he just really wanted to conduct? What

do you think Dr. Foster set out to achieve?

I think Dr. Foster shocked the world because he was able to creatively
come up with all these innovative marching techniques that people just
marveled at; the precision in marching, the intricate dance routines; when
he came up with the drill with the hypodermic needle, which everybody
loved — I mean brilliant innovative things that he did with no computer;
just a pencil and paper; I personally respected that so much; and I guess
that’s why I can’t use a computer to do any drills to this day, because
that’s the way Doc did it.

He was great at being a band director, the whole concept of it. What I was
always amazed at with Nick, is that he always had a title for our concerts,
like “a Cavalcade of Music”. And there was this one music extravaganza
in which we did in 1975, and there was song that Doc commissioned. Doc
commissioned this piece because, he felt that, so many pieces were
composed that had just a Caucasian version (nothing inherently expressed
for African-Americans) expressing the feelings of the white man about the

Crucifixion of Jesus.
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Mr. Linard McCloud:

Nicholas Thomas:

Doc wanted a different piece where it expressed the African-American
man’s feelings; expressing our feelings about the Crucifixion, but wanted
it related with more unity to the two. So Dr. Foster wanted to unite white
and black cultures with this piece - because this was something that was
important to him — so, he got (Vacalv) Nelhybel (a close personal friend of
Foster’s) to commission to a song for the FAMU Symphonic band,

entitled, “Amen for Every Man”.

Wow, we talked briefly about that last night. I have never heard of that

piece.

“Amen for Every Man”, and he expressed the trust and belief in the days
to come, and that was — I'll send you a copy of that, of course, but,
Nelhybel came and he conducted that on a concert, right in the gates of the

gymnasium, the old gates of the gymnasium.

Wow, Nelhybel came and conducted the FAMU band, I didn’t — I had
never heard of that one in all my years until now. What do you think
Foster would like to see as a benefit of this research I’m doing on him, that
I’m presenting to the world? I’'m at the University of Georgia, Athens, so
it’s gonna be presented to all schools; what do you think Foster would like
to see as the benefit of this study for everybody to know about him and

what he did in his career?
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Nicholas Thomas:

Mr. Linard McCloud:

What would I think he would want everybody to see from this study?

Yes.

I think Doc would want everybody to know that he was not necessarily a
pioneer; and nor was he arrogant. Dr. Foster was just a man who was
going to work hard to get things done. I think Doc liked showcasing the
band; as a way of letting everybody know that they might be African-
American students; but that they can do the same musical things
everybody (Universities of Michigan, Illinois, etc) else could do. That
these HBCU students could achieve musically. That they could reach all
kind of high’s in life. Everyone knew under Doc’s watch that this was a
band to reckoned with musically, and that character, one of the attributes
that he insisted on enforcing was crucial — During pre-drill (Pre-camp for
Freshman and Upperclassman band members) the first rule was that you
had to go to church on Sunday’s, and so it was nothing to see us line up
every Sunday morning and go to church and after church; you’d have to
go to church and come back, and you go together and then you went to do
a music rehearsal with Dr. Foster on Sunday evenings; we always did a

Sunday afternoon marching music rehearsal during that time.
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Nicholas Thomas:

Do you think Foster liked all of the awards and adulation that he got? Did
he concentrate on the awards, or did he really want everything focused on

his program?

Well, I think he appreciated them more or less. It’s kind of uplifting; and I
think he appreciated it, and I think he was stunned sometimes to know that
he had created the Marching “100”. I remember sitting and talking to Doc
once, and he was saying that awards are good, but it’s only as good as the
people you reach, and because if they don’t display good character, then
the awards don’t really mean anything, and that’s what I got from the
conversation. The awards are nice; but nothing beats having good
disciplined students to teach; and then he told us, I remember him saying
“if they don’t have any discipline, then you teach them discipline”. Don’t
talk about what they can’t do until you teach them how to do, and what to

do.

Okay, I’ve always heard Mr. Alfred Watkins (Director of Bands at
Lassiter High School) say a quote, “you teach your kids how you want
them to act when you’re not there, so they know how to present

themselves in all situations”. So, definitely discipline is so important.
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Nicholas Thomas:

Mr. Linard McCloud:

A couple of questions for you about Dr. Foster and the band staff; what
was Foster’s relationship with his band staff while you were in school and

afterwards?

I think they knew that one thing, and that fact was that he was the boss.
He would listen to your opinions, but ultimately he always wanted you to
know that he was gonna make that final decision because everything was
coming back to him, and that he had the respect of the university totally;
so anything that he did, any involvement that he had with his band staff;
he ran it with a fine tooth comb. I think that anybody who’s a leader has
to lead like that; that you can take all the advice you want, but ultimately
when something occurs, the advice/decisions that you make, you’re going
to have to back up. Dr. Foster was definitely the leader because he was
about leadership, he gave you responsibilities that he expected to be
carried out, and if you didn’t carry them out, you wouldn’t be on the band

staff, or a student leader.

Was Dr. Foster particularly close to his staff? Was he social with the staff,

or was he all strictly professional?

I never saw Dr. Foster be unprofessional to anyone — very professional;

like I said, he was like the confident professional. We never saw Dr.

Foster out of a professional sense, he would come in, and always be ready

227



Nicholas Thomas:

Mr. Linard McCloud:

to work — and he ran the band like a business. It was a business.
Everything you received was in writing. Foster’s band was very
professional business like. Everything organized, you knew everything
that was gonna happen on the trip from the time you left the school; from
the time you were to eat, to the time you stop for a break, everything was

written and planned.

That was just Fosters way, and if we as students got anything from him; if
any student got anything from Doc; it’s that’s you have got to be a stickler
for time. I remember Dr. Foster leaving Dr. White in a hotel in Miami
because he overslept (laughing). That’s just Dr. Foster. He had a saying;
he said gentleman, if I don’t see you at the bus when it’s time to leave, I’1l

assume you made other arrangements.

Okay. As far as the band staff is concerned, Foster used the phrase
“growing his own crops” as far as hiring FAMU graduates. Can you

elaborate on that a little bit if you can?

Well, he just thought that if he brought you up the ranks as a leader, as a
student leader; and then as a trusted student appointed leader, then you
were capable of passing on the concepts, the marching style, and the
character, and everything that pertains to further developing the Marching

“100” band program. And so Doc just thought that people on the outside
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Mr. Linard McCloud:

couldn’t cut it (working for the FAMU band program) just like when he
parted ways with the arranger (Professor Richard Powers) back during my
time in the band. There was a lot of stuff that people didn’t

know/understand, but Dr. Foster had great demands.

And sometimes when staff couldn’t get along with Dr. Foster, they think
it’s him, and that anybody would have left the FAMU band staff; but I
think they left the FAMU band staff because they got a ego; one that
Foster couldn’t deal with, and when you put the ego first — and I guess his
thought was like this, “he should have the biggest ego”, but he didn’t do
that, he didn’t do it that way. Foster never acted like he was better than
anything. He was just Dr. Foster and when people who worked on the
staff — and it was very few, though because I’ve seen him be respectful to
the uniform equipment staff person, Bruce Mills, during the time he was
there, and it was always Mr. Mills and commendations for Mr. Mills. He
knew how to praise, whether he meant it or not, and he knew how to pull

lavish praise on his staff and students.

Okay, great. Okay, what do you think inspired or motivated Dr. Foster?

Well, when you look at how he grew up, it was kind of hard to imagine

that he could’ve had struggled, but according to the readings that you

have, he’s had some major struggles. I think he was just motivated by
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Mr. Linard McCloud:

people telling him what he couldn’t do all those years, and that he couldn’t
play the clarinet, he couldn’t get a Doctorate, he couldn’t do this, he
couldn’t that; and everything that somebody said he couldn’t do, and that
he couldn’t get that many African-American students to be in a college
band, and be successful; and that he couldn’t take a concert band to the

American Bandmaster’s Association (ABA) Convention.

We went to ABA I think in 1974, when they said you couldn’t take a
HBCU band to those conferences, or clinics, or anything; and he wanted a
HBCU concert band to be just on par with any concert band around the

country; and he used the marching band to recruit musicians to do that.

Do you think Dr. Foster would’ve been as successful or influential in the
bandmaster world as he were if he had taught at a primarily white

institution such as Florida State University, or the University of Florida?

I think he would’ve been good anywhere because he had the it factor. He
was a smart man. He could get you to play, get you to imagine what
playing was like, get you to imagine all styles of music playing, and
imagery with prose and phrases. I think he would’ve been good anywhere
because he had a lot of substance and he knew how to teach anybody; and
he knew how to make notes and music, how you approach it, how you

leave it on the page.
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Mr. Linard McCloud:

Your phone is going out again a little bit.

Okay, hello?
When was the last time you were able to physically see or speak with Dr.

Foster?

When he was in the nursing home. When he first got there, I went and
spoke to him. It was always a good conversation, he would ask you about
certain things. Then that last year, the year before he died, something just
came across me. [ told, it was a bunch of band directors there and I told, I
don’t know if you were there, but I told the guys; I said hey, let’s get
everybody together and let’s all go see Dr. Foster, we might not get to see

him because they said he was not doing as well.

So, a bunch of us all got together, and everybody went, probably about 30
or 40 of us went there just to say hey Doc because he was a proud kind of
guy. I never thought that the nursing home was a place that he wanted to
end up; and that was sad to see because he never really — he was always
the person who would look you straight in the eye and he never looked us

straight in the eye.
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Mr. Linard McCloud:

I noticed that, too. Dr. Chipman and I went to see him one of those last
years before he passed, maybe about 2008, not too long after; maybe about
a year after his wife had passed, and he didn’t look very happy in the
nursing home. You’re right, he didn’t really look us in the eye. He just

asked us very general questions.

Asked general questions; he would do his little “well very well, very
good”, he’d never look you in the eye because that’s just the pride that he
had. He just didn’t — it was sad to see him like that but I guess that
happens in life, but like I said he didn’t — he was a proud guy and

rightfully so.

Just generally if you know this, but that over the years, did the FAMU
administration give Foster good support? or if not, how did the

administration expect to grow or hinder the growth of the band program?

Under his watch, never. I mean because remember during that time, you
had people who they named a building after him. He was like the only
person on campus who had a building named after him (alive). Dr. Foster
was like you might’ve been the president, but Dr. Foster was like the
president; I mean he was just a sharp guy. I guess a very intelligent

vocabulary, out of sight but respected the university president and I
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honestly believe that the president respected him through some of the

things that you saw.

The president always supported the band, always. The athletic people
wouldn’t have a football program without including the band’s
performance pieces or selection in the program and when Dr. Foster wrote
stuff in the program, it was a detailed listing of what the band was gonna
do for that particular game. So, you could actually follow the band and, I

guess that’s just him.

He even taught the audience that came to the game what the band would
do. He taught you exactly what the band was doing. He would have the

music, the drill maneuvers, names of leaders, everything.

I remember those programs and they continued them until about 15 years
ago. I had Dr. Foster my first two years at FAMU. He was still the
director of the band my freshman and sophomore years; and I remember
when I was in school, I think they still do it, the drill maneuver, the multi
drill formation lock band music disc and it would just be listed in the game
day programs and I can remember being in elementary school, being a kid
growing up also another thing he would also make sure everybody knew
who his leaders were —leader of trombone, leader of percussion and he

would give credit to who his leaders were and I always thought that was
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really important to building the morale of the band members and their

pride.

All right, I have about two or three more questions. How influential was
Dr. Leonard Bowie as the head assistant to Dr. Foster from 1958 to ’72,
and how important was Bowie in the advancement of the FAMU band

program?

Bowie was an extraordinary trumpet teacher. He was a tremendous
teacher, trumpet instructor, drill instructor, he was good; he was
demanding but probably when I got a hold of him he was not as tough as
they told me he was because he was not as tough as all the rumors said;
but he was a person you could actually talk to, but still there were some
reservations, and I think that the reservations was the probably the rift

between he and Foster as it got towards the end of his stay there.

Okay, so he was very influential in the band?

Yeah.

Do you know if Foster ever considered leaving FAMU for another

teaching position?
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No, he never did. He built that. He loved it, no, never.

All right, my last question, besides — this is being my dissertation, — there
had been a couple of masters thesis done on Dr. Foster but this is gonna be
the first dissertation doctoral done on him. Is there any other information
that you think I can add to this research on Dr. Foster that you would like
to see me include in this document? That you think people need to know

about this great man?

I mean, I think like I said, I mentioned that book I told you about, and then
in some other publications he had, and I'll tell you this one it was a
publication and I don’t remember the name of it but I’'m looking at it
because I can’t find the first page but every time he did something, he
always recognized student leadership and so he always got quotes from
students and I think what people will learn about him is that he thought it
was his job to develop young men, which he started with all young men,
young men to their fullest extent, character, musicianship, academic. He
just made that a mission and I think he was successful at that because
many of the band directors that were created under him and the student

leaders he just did that.

I think he was so student oriented, and even like yourself you may not

have been with him a lot, just being in his presence influenced you, and
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this is not a part of your dissertation, but you have done well because you
learned from a good system that he developed and it makes you cognizant
of the fact that you might be a good saxophone player, a great writer, a

great teacher that is even more important to be a better person.

That’s the legacy you’re carrying on. I carried on, we passed down to you
and that’s what we have to recapture now because that’s what the FAMU

band is all about, creating leaders for the future.

Nicholas Thomas:  All right, I'm gonna stop recording at this point. Thanks so much Mr.

McCloud.

Mr. Linard McCloud: Good luck Nick, and Hubba Doc!
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Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

Good Morning, and long time no talk to (laughing...)

Long time no talk to either (laughing)

Your name and your full job title please.

Dr. Rodney Dorsey. And I’m the Associate Director of Bands at the

University of Michigan, Ann Arbor.

Okay. All right. What years were you from familiar with Dr. William
Foster? I know you’re from Florida originally, but just tell me like what
was your first encounter with Dr. Foster, and what years were you familiar

with Dr. Foster?

My first encounter with Dr. Foster had to be when I was in high school,
and it may even have gone back in to middle school. I graduated high
school in 1983, and my mom graduated from Florida A&M, so we went to
—you know we’d go to football games and such. I even remember going
to a concert with a concert band and that had to have been during high
school and it may have even been during middle school. So maybe

between 1977 and 1982 was the first time I was aware of him.
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Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

Okay. You were familiar with the work that he did for A&M, and you had

seen his work with the marching band and the concert bands?

Yes. I had seen both because my mom went to school there, and between
football games and I’m sure I know we went there — [ remember going to
at least one concert with the for the concert band, because I remember

taking a concert program and I remember thinking man that band’s really

big. My high school band was really small.

Okay. Just knowing whom Dr. Foster was historically, with you both
being successful African-American wind conductors, and was he a factor

of any importance in your professional life?

Yes. Definitely, but indirectly. I never formally studied with him, and I
didn’t go to school at Florida A&M, and I didn’t know him well enough
for him to write me a letter of recommendation for any job or anything;
but I feel that he definitely came up through the ranks of college bands
directing at a time where there weren’t many African Americans involved
in the profession at all. Although he taught at a Historically Black
College/University, Foster was really involved in important national
organizations; such as the College Band Director’s National Association
(CBDNA), and later the American Bandmaster’s Association (ABA); so |

mean his influence I think in all of those arenas was really important, and
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Nicholas Thomas:

Dr. Rodney Dorsey:

not just at his University. Dr. Foster was at the school for so long he
influenced a lot of other students who wound up being really outstanding
high school/college band directors, administrators, and musicians and

performers at national levels.

Dr. Foster was a big influence a Florida A&M and as a trail blazer for
African —American Bandmasters and conductors, he obviously paved the
road for a lot of us who came along after, that may or may not have even
been in his band. But Dr. Foster was a smart enough person to say that
hey, if [ have a capacity to do this, then my students have a capacity to do

this; them, and others as well.

Okay. All right. I guess it kind of leads me to my next question which is,
how important do you think Dr. Foster was in the field of music
nationally? In the field of music education, or in the bandmaster world; on
all levels as compared to any of his contemporaries who were teaching at

the time?

Well, I because of his — I think initially because he’s a great teacher I think
he was very important nationally because of the influence he had on his
era, and on his students. And the one thing I have learned is, the longer
you teach, the more influence you have, and then you start teaching

students of students, and kids of kids and things like that. Yeah he was a
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Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

big influence on the national band scene, I mean, he was President of
CBDNA, ABA, FMEA (Florida Music Educators Association), and

doesn’t get much more National and prestigious than those.

That’s true.

Yeah. I mean that’s more evidence of his influence nationally.

Okay. Do you know were any of his contemporaries maybe who were
friends of his in the band master world you know, maybe what did they

think of him?

You know outside of Julian (Dr. Julian E. White) and Chip (Dr. Shelby
Chipman) I really don’t know — I mean, I did my masters with John
Paynter (Northwestern University), and I don’t think we ever talked about

Dr. Foster. I’'m sure many did, he wouldn’t have got elected as high as he

did in many circles (ABA, CBDNA, etc..) if he wasn’t in high regard.

Okay. That’s what I was looking for. I was wondering if you knew of

anything his relationship with Paynter or —

Yeah.
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Nicholas Thomas:

Dr. Rodney Dorsey:

From my research, I know Dr. Foster and Revielli (William Revilli,
Director of bands at the University of Michigan, Ann Arbor) had known
each other, and they were good friends. Foster and Jay Julian, who was
Director of Bands at the University Tennessee, Knoxville- Dr. Johnny
Long, Director of Bands at Troy State University, | know they were all
friends, and Dr. Long spoke at Foster’s funeral. I was just wondering if
you had any perceptions or any information on that. Okay. Do you think
that Foster was professional leader? and I guess that it was obvious with
him being President of FMEA, CBDNA, and ABA but do you think he
saw himself as being a leader among the African-American educators

circle? Or, did he see himself on the national level?

You know, having never discussed this with him I’m just this is just my
opinion but he would have to have seen himself as a leader on both levels.
I think number 1, in the HBCU circle I mean you’d have to think that
Florida A&M is a really high profile school. So as a result of that, there’s
going to be a tension there because of the school and its profile and then
the excellence that he built up in the band program over a long period of
time there’s going to be even more attention there. I think in that circle he
definitely thought of himself as a leader, and I you would have to think on
the other professional organizations too. Foster had to know he was a
trailblazer and a leader, because even now there’s only like a handful of

African-Americans in the ABA (three).
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Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

That’s true.

Only a handful. And two people I can think of in the organization (ABA)
right off the bat are his students. Alfred (Alfred Watkins, Lassiter High
School; and Dr. Julian E. White, Florida A&M University, retired). And
there could be some more I don’t know about; but just those two I know of
right off the top of my head. There’s not that many and now you’re

looking at two of his students. That’s a pretty good track record.

Okay. Do you think that Dr. Foster would have been as successful or

influential in the bandmaster profession as he was if he had taught at a

primarily white institution such as University of Florida or Michigan, or

Florida State?

You know, and I’m basing this answer off everything I’ve heard and read

about Dr. Foster the answer would be yes.

Okay.

Just by the type of person that his students said he was and how he pushed

them to be excellent in all they did. Yeah I think he would have been.
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Nicholas Thomas:

Dr. Rodney Dorsey:

Nicholas Thomas:

Dr. Rodney Dorsey:

You think he would have been. Okay. I’m just trying to get a national
look on him historically. What was the last time you were able to

physically speak with him?

Wow! Since I left the state it had to have been sometime in the Midwest.
I can’t remember a date. I’'m a terrible person to ask about specific dates
and things like that but it had to have been at the Midwest conference in

Chicago at some time.

Okay. And has Foster’s influence upon you has it affected your

professional career in anyway?

Yes. And I think one of the things that my mom always taught me and
always tried to impress upon me was you can do whatever you want to do
and I think early on by going to football games, seeing the Florida A&M
band, and going to their concerts I think that was one valuable message,
of, okay, here’s somebody that looks like you that’s doing what you want
to do. It’s possible. And I think that even though Dr. Foster taught at a
small HBCU school, I think because he was able to establish himself in all
these different organizations outside of Florida &M, that here’s the
message of [ am a competent, smart, bright individual who has the skills to

lead a national organization of my peers, and not just my HBCU peers.
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Nicholas Thomas:

Dr. Rodney Dorsey:

But that had to have had an influence on a lot of these people. So
absolutely he had to have a positive effect on what I do and what I still

aspire to do.

All right. Last question. Besides this being a historical document what
I’m doing on his life and his professional career what information do you
think I can add to the research or bring forth that you think would be
important about Dr. Foster? From your own personal perspective what
would you like to see added or what would be interesting to you to be

included in this document?

I think for me in addition to the things you’ve mentioned I think it would
be interesting to hear about some of the obstacles he had to face as an
African American in his time. Because I always think about I was born in
1965 and I think about the climate of the United States at that time but
when you’re an infant you’re not you don’t have the same awareness of
things around you as you do when you’re an adult. It’s always interesting
for me to hear about what someone’s past what they went through to get to
where they ended up. I think that’s important. It would also be interesting
to know if you can figure this out the other people in the field their

perception of him.

245



You know, musically, where he taught (small predominantly black schools
in the South) that affected their perception etc. tec. I think those would be

just a couple of things that would be interesting to know about.

Nicholas Thomas: Okay. All right. Thank you so much for your time, Dr. Dorsey.

Dr. Rodney Dorsey: Anytime Nick, and good luck. I know you’ll do well.
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Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Good evening today is July 26, 2012. I’m sitting here with my college
band director, Dr. Julian White. This is I believe for me interview no. 7
for my dissertation. William P. Foster, Dean of African American band
directors and I’m sitting in here with Dr. White, how you doing today

doc?

I'm doing just fine, Mr. Thomas. I'm happy to be here with you.

Good, good. All right, we got about 23 questions, about 30, 35 minutes

and we'll go through it. May I just have your name, and your job title with

the FAMU bands?

My name is Dr. Julian E. White and I serve as the Director of Bands and

Chairman of the Department of Music at Florida A&M University, retired.

Retired, emeritus.

Yes.

All right. When did you attend FAMU and what was your role in the

FAMU band during those years?
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Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

I attended Florida A&M from September the fall of 1959 to the winter of
1962. During that time, I served as the flute section leader for the four
years that I was in college. Additionally, my freshman year and
sophomore year, I played the saxophone in the marching band of course
and then flute in the symphonic band. During my sophomore, I'm sorry,
my junior and senior year, I served as head drum major at Florida A&M

band.

Okay, now this is going to be a two part question. First, what years were
you familiar with Dr. Foster? 1 know — were you familiar with him when
you were growing up? Did you hear about the legend of the band? Is that
why you wanted to attend FAMU? So, what years did you guys have a

relationship?

Well, I met Dr. Foster when I was about 8 years old. My brother played in
the Florida A&M band. He served as a drum major. My oldest brother, in
fact my youngest brother and my oldest brother played in the Florida
A&M band and my sister played in the symphonic band at Florida A&M.
So, when I was a kid in the elementary school, I had the opportunity to
ride the bus with the Florida A&M band. My brother was playing in the
band as I've mentioned to you a few minutes ago. He played in the band
and I had the opportunity to ride the bus to the Gator Bowl two times

because they played somebody, I think they played.
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So I had a chance to look at these guys and you know, when you're
looking at people, you have different perspectives and I was looking as
probably someone with a height of two and a half to three feet and I was
looking at these giants, these five and six footers and it was an awesome
sight for me to see and additionally at that time, they wore black uniforms,
black with gold accessories and citation cords and a kind of military black
hat with a gold plume. And to me, that was so striking. And to hear them
sing, I was later to find out that was the Florida song and there was
another tune they sang, it's something we are here, we are here and I just

remember those words.

And I also had a chance to meet Dr. Foster that time because my brother
introduced me to him and said this my little brother, Julian, this is Prof.
Foster. He wasn't Dr. Foster. He was Prof. Foster then and so that was
my first form of meeting Dr. Foster and then after that, I started to, by my
brother going there, my sister and everybody from Jacksonville basically
went to Florida A&M so I had a chance to know Dr. Foster on a closer
personal basis because he would come to work with our high school band.
I graduated from Stanton High School in Jacksonville, Florida and he

would come to work with our high school band.
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Nicholas Thomas:

Dr. Julian White:

I also played in a couple of honor bands with Dr. Foster wherein Dr.
Foster was the director and I never will forget the first time that he
conducted the band and I watched him. I was just so mesmerized. I was
just so fascinated just looking at Dr. Foster's flow and beats and this kind
of thing. And so, it was just an experience for me to watch him. I know I
missed the first note because I was watching him so much, just being

fascinated in being there and at that time, we had a conversation.

He said oh, I remember you. You're Alvin's brother and Gwendolyn’s
brother. I said yes, sir I am. He said well, you seem to play a nice flute
like — sometimes I can imitate Dr. Foster pretty well — and he said oh,
what did you know, I'm gonna give you a scholarship, come to Florida
A&M. I was in 11th grade at the time so that was the introduction to my
attending Florida A&M and then there was not a choice. There was no
decision as to what school I was gonna attend. All of my family attended
Florida A&M and they were the standard bearers for bands and I said well,

there wasn't a choice to where I was going to school.

All right, how specifically has Dr. Foster been a fact of importance in your

life?

Well, Dr. Foster was a very fine musician, both on the concert stage as

well as in the marching band, with the marching band. And I felt that, I
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have always felt that I was very fortunate because I had such good
teachers along the way. When I played in the band at Stanton with Mr.
K.D. McFarland as my band director, I was doing pretty good. He let me
work with the beginner's bands sometimes and work with conducting them

and he was a master musician.

And then, I graduated and attended Florida A&M. Dr. Foster was a
creative genius with a marching band. His level of musicality, I always
try to imitate those two, K.D. McFarland, and William Patrick Foster

because they represented the epitome of musicality as far as I knew.

And so, he had that direct influence on me additionally with music and
marching of course but with business transactions and how to deal
professionally with students, with parents, with teachers, with
administration, with administrators, he was very good with that. And I
watched him, I watched his teaching style. 1 watched his business
acumen. [ listened to the things that he said for the development of the
band sound and so I feel that I'm a direct product of William P. Foster
because | absorbed and I admired everything that he did. So, he had a

definite influence on my career and my life as a musician and as a person.
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Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Okay, now you were with Dr. Foster for almost 60 years. How do you
think his teaching philosophy evolved from when you first began as a

freshman to when he retired? Was his philosophy very consistent?

It didn't change. It's consistent. The things that we talked about my
freshman year, the concept of band sound, the organ stops, he always
mentioned that the band should be a symphonic band should be like the
soul of an organ as far as the blend and balance is concerned. And that
kind of thing was consistent throughout. He believed in the singing tone
quality. That I think was a product of his development as a choir director
if you know but at times, at Tuskegee Institute, and at Fort Valley I

believe, he also served as choir director.

So, that development of the singing tone was consistent from the
beginning to the end, the concept of ensemble blending balance, the
concept of musicality, of development of the inner ear, those things never

changed.

Who were some of Foster's contemporaries like who did you guys sit

around to say like, I know we're good but they're pretty good. Who did he

look up to or who did he respect? Bands or musicians —
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Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

His admirations were very [inaudible] for Dr. William D. Revelli at the
University of Michigan, John Paynter at Northwestern University, Glenn
Cliff Bainum at Northwestern University, Harold Bachman at the
University of Florida, Henry Fillmore at the University of Miami, Paul
Yoder freelance composer, not a band director but composer, not a band
director but a composer that just wrote numerous compositions for school
bands and he had the opportunity — we had the opportunity of having him
to come and direct the Florida A&M band and a high school band so those
were some of his contemporaries who I think he looked up to. I'm not

gonna say they were mentors. They were contemporaries.

They were equals.

They were equals and he had very close relations with black band
directors Frank Greer of Tennessee State, Prof. Gatlin at the University of
Virginia, Virginia State I believe it was, and the band director Conrad
Hutchinson at Grambling and I don't remember the band record
[inaudible]. It was Roberts I believe. No, it's not Roberts. I can't think of
it right now but he was very cordial with those individuals because when
they would come to Florida A&M, we would have mixes with their bands
and our bands and he was very cordial with, had a friendly relationship
with all the band directors. Of course, we were the standard-bearers and

we knew it.

254



Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Do you think Dr. Foster perceived himself as a professional leader among

all music educators or just in African American community?

He considers himself as a, considered himself as a leader throughout the
profession regardless of race, creed, or color. And of course, that
manifests itself in the fact that he became president of all of the major
organizations, the College Band Directors National Association, the
American Band Masters Association, and he received the award from the
Music Educators National Conference, they're the most outstanding

achievement awards. He received that.

So — and the president of the Florida Music Educators Association so he

was definitely respected as a leader, as a music educator for all people.

Definitely, okay. What do you think Dr. Foster would like to see as a
benefit of the study that I'm doing? This is a historical document and I'm
hoping 20 years from now, future educators would go and say let me
research what he did in FAMU throughout his career because I mean, I'm
gonna cover the other ones as well but what do you think he would like to

see as the benefit of this study for the band profession?

255



Dr. Julian White:

Knowing Dr. Foster as the philanthropist that he is, his desire would be
that young musicians would use and read this treatise and realize that you
can start off from humble beginnings and rise to the top. I think that he
would want, especially, black musicians to look at his life and the fact that
it wasn't always rose as a bed of roses, that he had struggled, that he had to
endure in order to achieve the successes that he did and so in spite of
sometimes intimidation, racial intimidation, this kind of thing, and
profiling, it still does exist, that he would want young African American
musicians to look at it, look at this dissertation and say I can do that, too.

This is certainly an inspiration.

So he would want them to do that. And additionally, you just — going
back to your first question, it also gives the chance for the total music
education profession to realize that blacks are not stereotyped in the kind
of achievements that they have, that they accomplished, that here, he took
a group of musicians, started out with 16 and ended up with the large
numbers that we have now and he molded them and developed them into
fine musicians, fine character, emphasis on academics and service that
others could see. They would look to see that William Patrick Foster, as
an African American musician and band director helped to set a standard

for music education and teaching in America.
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Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

Great answer. [ have a couple of questions about the staff. What was

Foster's relationship with the band staft?

Dr. Foster had a unique relationship with the band staff because he was
always inspirational in what he did and I served as the associate director of
bands for 25 years and worked under Dr. Foster and perhaps I should say
worked with Dr. Foster rather worked under Doc because 1 had the
freedom to develop myself as an individual, as a musician, as a concert
band director, as a marching band director, drill designer, rehearsal

coordinator and you don't get to —

He gave you the band.

He did. He did and that was based on trust over the years that he knew me
as a high school student, he knew me as a college student and he knew me
as a high school band director. And so he had that confidence and trust in
me and he had that same confidence and trust with his band staff. So, we

would talk. Sometimes we would meet around his house.

We would have lunch and we would talk about the shows and rather than
dictating what would happen, he would always leave it open for discussion
and everybody could put their ideas, could pool the resources together and

think that kind of thing carries on now and that is one earmark of the
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Nicholas Thomas:

Florida A&M band, that cooperativeness between the staff and the
students, between the staff and the director of bands, so that you don't feel

restricted with the ideas, the kind of things that you would like to develop.

Sometimes — and I know this happens, this happens in all the bands that
the band director is it, it's his ideas, it's his way or the highway. Well, at
Florida A&M, it's different and even though we never overstep our
boundaries. I never overstepped my boundaries as an associate band
director. Say Doc, this is what we're planning on doing this week. What
do you think about this? Oh, sure. Go ahead, Dr. White, whatever you all
think, go ahead. And so you have that kind of freedom that we were not
going to be manipulated, if I could use that term, and not have the freedom
to make suggestions. And the Florida A&M band staff is very creative.
They are top-flight musicians, and all of them graduated from Florida

A&M, all of us graduated from Florida A&M under Dr. Foster.

That's going to lead me into a question after this one. I guess back on the
staff, was he particularly close with you guys? Was he ever social with
you? Because I always had this thought in my head, you know, Dr. White
could you do this? Mr. Sarjeant — did he ever call you Julian? Was he

social with you guys?
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Dr. Julian White:

He was social, but he would never call me Julian and I never called him
Pat, to this day, even now. I never called him Pat. He always called me
Dr. White and I always called him Dr. Foster because we had that
professional relationship with us, but were we social? Oh, yes. After
football games, he would usually have the staff over to his house to
[inaudible] band staff and our band staff. We got social events at his

house.

When we travel, we would always eat together. At Midwest Band Clinic,
we would eat together and this kind of thing. In fact, as a student, [ was a
roommate with Dr. Foster at the MENC Music Educators National
Conference Convention in Chicago, right; it was Chicago, not Midwest
Band Clinic but the MENC Convention. It was at, ironically, McCormick

Place where they have the Midwest Clinic now.

The McCormick place at that time was much smaller than it is now and I
know the University of Michigan band played and the Chicago Symphony
played and just to watch Fritz Reiner conduct the Chicago Symphony
Orchestra and then Revelli, it was the first time — the band was onstage
and the band came out the pit and it was the first time I've seen a band
come out the pit and they just, when the orchestra finished playing, the
band came out of the pit and they played and I wrote, never forget they

played Prelude to Dance and they had a trumpet player that did the Haydn
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Nicholas Thomas:

Dr. Julian White:

trumpet concerto as a soloist. And I say that but -- so just to answer your

question, he was extremely sociable but always professional.

Always professional, all right. You know, all right, going into and you
kind of hit on this but this is the next question. As far as the band staff is
concerned, he coined the phrase growing his own crop as far as assistants
and staff members are concerned. You want to kind of just elaborate on

that?

I feel very strong about growing our own crop because there are certain
techniques, rehearsal techniques that you have to experience, you have to
go through pre-drill and then march in the band three, four years in order
to really understand the concept that we have. First of all, the concept of
band sound, it's different and I don't want to say it's unique. It's the correct
concept of band sound and so you have to get that, the style of marching
and what we work on in terms of precision in marching, the instrument
swing, the warm-up, the tuning, the drill in practice, the rehearsal

techniques with the marching band.

The same thing is true with the concert band, the section rehearsals with
the concert band, the rehearsal with soloists in the concert band and there's
a certain amount of technique that you achieve by participating in the

Florida A&M band and in attending Florida A&M University, too. And I
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discussed it and because he did experiment sometimes with individuals
who were not graduates of Florida A&M University and most of the time,
in the long run it didn't work just because of that. It is — Florida A&M's
band is unique in its psychological structure. It is unique in its musical
structure, its approach to music and when I say the psychological

structure, I'm referring of the understanding of the students.

They are not just a part of a musical machine but we connect with our
students and the professionalism that we have in the Florida A&M band,
you will not see -- I don't think that you could ever hear that you hear him
using profanity or Dr. Foster using profanity with the band. We just don't
do it. And so, that kind of professional image, again, it is a culture in the
Florida A&M band, a musical culture, psychological culture, a marching
culture if I can use those terms, that is unique to Florida A&M and it's
difficult for others to understand if they have not actually gone through the

program.

Nicholas Thomas: What do you think motivated, inspired Dr. Foster to do and accomplish what

Dr. Julian White:

he did? What was his motivation?

I think the lack of encouragement by his alma mater, University of Kansas

and you have to realize too that for the time that Dr. Foster attended

University of Kansas, that was not a time when blacks were particularly
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Nicholas Thomas:

Dr. Julian White:

welcome at, not predominantly white universities, at white universities but
Dr. Foster had a musical ability, the academic skills in order to be
accepted into the university as well as the music program and so there
wasn't any exceptions being made for him but as he started to mature and
even went to college, some experiences because when he was in high

school at Sumner High School, his band director, what's his name?

Gaston Sanders.

Gaston Sanders, right, allowed him to work with the band and so he had
developed musical skills, rehearsal technique skills and so for him to come
to Florida A&M and do the kind of things that he did, I think, before
coming to Florida A&M, I don't want to venture off too far away from the
question, he mentioned to his director or his Dean that he wanted to be a
conductor. The Dean told him well, you know, William, the deal is that
there's not many opportunities for colored conductors and I think he took

that as a challenge.

I think he told me he took that as a challenge and so his goal was to
develop a university band that would be as good as any in the United
States and I think that he felt very satisfied that he accomplished his goal
but I think that was the motivating factor that he wanted to achieve

success internally. He wanted to achieve success in spite of what his dean
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had told him. And many times, that we would talk, and we would discuss

those two factors, are we successful because of or in spite of?

We came to the conclusion that we were successful in spite of, not because
of. In spite of all of the problems that we may have encountered, that he
may have encountered in college, then on into the professional world
because now the prof — they didn't open their arms, oh here's Dr. Foster,
he's a graduate of the University of Kansas, just come in and make him
president of American Band Masters Association or in fact, are we going

to admit him to the American Band Masters Association?

For a long time, he was denied membership. I remember talking with Doc
when I was in school. I didn't know what the American Band Masters
Association was, but he would tell me that he really wanted to be in this
organization and that he was about to be inducted, Henry Fillmore was
going to recommend him for membership in American Band Masters
Association but he died, and he says he didn't know what was going to
happen, but then Revelli, Paynter, and Bainum, I'm not sure but I think
they were really up to this, for him being nominated for the American

Band Masters Association.

So again, he achieved in spite of. When the Florida A&M band traveled,

when you were in the band, you always stayed in first class hotels. When
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Nicholas Thomas:

the band first started traveling, they didn't stay in first class hotels. I mean,
they stayed at the best that they offered the blacks but they didn't stay at
the Hilton or the Sheraton and those kinds of things because they were not
open to blacks. And, even on trips, I mentioned my brother being in the

band.

On trips, they would make, they didn't have the luxury of stopping at
shopping malls to eat, use restrooms and those kinds of things. Many
times, the restrooms were the side of the road. Of course the band was all
male and so it didn't matter from a physical stand point of view facility-
wise but, yeah. So, Dr. Foster and the Florida A&M band achieved in spite
of, not because of. The Florida A&M University band achieved even at
the university level in spite of. You would think that the amount of
support for the band was always tremendous. It wasn't. There are
jealousies and those kind of things so sometimes there are things that the

band would need that they —

I got that one. That's coming, about the administrators. Let me ask you
this Doc. I'm gonna — okay, do you think that Dr. Foster would have been
as successful and influential in the music profession as he was if he had

taught at a primarily white institution such as Florida or Florida State?
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Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

I think he would have. If he would have been given the chance, so we are

really going on hypothetically speaking, if he was —

Do you think — just a personal thing.

Oh, yes, he would have. Yes.

What was his relationship like with his family, with his wife Mary Ann,

his two sons Anthony and Pat Jr.?

Very close. You never saw — well first, when I was in college, Tony and
Pat were, I think Pat was a year or two ahead of me and Tony was three or
four years behind me so I got to know them. We're pretty close in age and
they adored their father and their father adored them. So very close father-
son relationship and then Mrs. Foster took care of — she was there on
every trip. I never saw Mrs. Foster in the music building, never saw her
there but she did make it her business to come there but every day, you

could set your watch.

Now let's see, when Mrs. Foster was alive and living, she traveled with us.
Okay, at 12:00 you didn't know it, Mrs. Foster would leave and go home.
At 12:30, Dr. Foster would leave. Mrs. Foster would go home at 12:00 to

prepare hot lunch for him and he would leave at 12:30. No matter how
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Nicholas Thomas:

Dr. Julian White:

difficult, no matter how much turmoil and sometimes in Florida A&M you
could have tremendous turmoil, oh my goodness, even turmoil in the band,
but at 12:30, Dr. Foster would close things down, go home and eat and

come back in.

I think that was really a part of his success, too, his support from his
family and even more specific support from his wife. She made sure when
he became diabetic, she made sure that he had proper food to eat. She

made sure that he got his rest and just was an excellent caregiver for him.

Okay. When was the last time you were able to physically see and speak

with Dr. Foster?

I spoke with him a week before he passed because he was staying at
Miracle Hill Nursing Home and we were getting ready to make a trip
somewhere, maybe Atlanta, I don't know where we were going but he had
a setback, he had a respiratory setback and they put him in the hospital and
at the time, he couldn't have this, nobody but his son, his family could see
him. So that was the — but I saw him on a regular basis prior to that time.
I would go and see him once or twice a week and then at one point, [ was

seeing him every day because we cooked his food.
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Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

We always — my wife is a tremendous cook and she cooked his food and
we take it to him every day. Before he got in the Miracle Hill, when he
was staying at home by himself, we would take his dinner to him and then
when he moved in to Miracle Hill because he couldn't take care of himself
at that time and so we thought it was best but actually, he didn't go straight
to Miracle Hill. He went to several other nursing homes. But to answer

your question, I spoke to him about a week before he passed.

Now, the administrator question, did the FAMU administration give Dr.
Foster great support over the years and if so or if not, how did this affect

the growth or hinder the growth of the FAMU band program?

Dr. Foster did receive excellent administrative support. Now when I say
excellent, let's talk about ratings at festivals. You have, generally
speaking, fair, good, excellent, and superior. He received excellent and as
a band director, many times, well, not many times because you haven't
experienced it that much, I'm sure, but you forward to receiving an

excellent rating did you?

No, we didn't —

The tools, right. So, the band really, they got the things they need. There

was one president, Dr. Howard, was the person who really supported the
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Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

Florida A&M band and got them to the point of the instruments coming to
Howard, correct me on that later on, that may not be the person, I'll just

need to think about that a little bit.

Gray hired him.

Gray.

Gray hired him and then I can't remember who came — I think it was

Smith, not Smith, who came after Gray.

After Gray was Gore.

Gore, that's right.

Gray, that's right, maybe it was Harold Gray but I know Howard but that
wasn't, yeah. So Dr. Gray hired him and Dr. Gray gave him the uniform,
instruments, things he need because he wanted that band to be good.
When Dr. Gore came, he had the excellent support and so with excellence.
Excellent is not such a bad rating, but you know, you just want superior.
And so, we got the things we needed and then after Gore came, Perry,
again excellent support. After Perry was Smith and then after Smith was

Humphries.
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Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Humphries gave you all the world.

Humphries gave us the world and that's where we really got things going—
when Humphries came on the scene he just gave us everything we needed,
everything so that really, there was no need to not be successful.
However, there were a few things again, everything was not always

perfect; one time we needed band uniforms.

I heard fractions of this story today. Everybody kept saying Dr. White has

to tell you the story.

Okay, we went —

We're recording. All right, this next question is kind of an important one
to -- because really, it's three main people, well four now counting Dr.
Chipman who really run the band. But how influential was Dr. Bowie as
the no. 2, the associate director, and how influential was he to Dr. Foster,

and to the advancement of the program when he was there?

Dr. Julian White: Prof. Bowie was extremely talented, a brilliant musician, a brilliant

academician, very fine musician, trumpet player. I had the opportunity,

well, when I was in 12th grade, Prof. Bowie served as an intern at the high
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Nicholas Thomas:

Dr. Julian White:

school where I was teaching. So I got to know him very well then and
then I knew him through my sister when she was at Florida A&M, too.
And so when Prof. Bowie graduated, Dr. Foster immediately hired him as
his no. 2 assistant. Mr. Bowie, Prof. Bowie was at the time a tremendous

influence because Doc's forte was pageantry.

He could take a formation and chart it, make the eagle fly, all these
different kind of things and he was so precise in his charting. Prof. Bowie
and Dr. Foster would write the shows. Dr. Foster wrote the pageantry
formations, and then Prof. Bowie would perfect them, and then just as we
do now, Dr. Foster would come out and do so. Prof. Bowie was also just a
genius with precision drills, because when I was in the band, in the Florida
A&M band, let me see, we may have done one precision drill, and they
may have started looking at precision drills my senior year, but maybe not

seriously even until afterwards.

Okay. I heard he's really good with the old Bill Moffit, patterns in motion,

the squad drills; the exact same things the Southern University marching

band is doing today.

Exactly, the squad drill, that was his forte, the squad drills, and so he was

very good with that and he was in charge of the rehearsals, the overall
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Nicholas Thomas:

Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

operation of the band. Extremely influential, students loved him and he

had a very good relationship with the band staff in developing the band.

Okay. All right. Doc, we got three more questions here. Do you feel

personally that Foster lived the band motto that he preached?

Most definitely. All aspects, you see, the band motto evolved to where it
was when you were there, when you came because I think when I was
there, the band motto was just perfection in musicianship, precision in
marching, perfection in music and highest degree of character. That was
the motto when I was there but it developed and he would discuss you
know I'm going to add this. He really lived it, that motto meant a lot to
him and he developed it over the years. But yes, he did. He was a
gentleman. He was a scholar. He believed in service to mankind, service
to humanity. He was a perfectionist as far as marching was concerned and

a very fine musician.

Now I know everybody in HBCU black college history has offered you a

job. Do you know if Foster ever considered leaving FAMU for another

teaching position?

No, I don't think so. No because I don't think anybody -- I probably

couldn't answer that question. I don't know because as good as he was,
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Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

and I would lean more towards saying no because as good as he was, he
had the Florida A&M brand on him and at the time, I don't think anybody
would touch it. However, they said we want a band like Florida A&M.
The Florida A&M band is responsible for the successes of all HBCUs
because the Presidents said I want my band to be like Florida A&M.
What do I need? We need uniforms. We need instruments. We need

scholarships. And that was the success of that band.

Okay. I mean I find it very curious that a sitting member of the American
Bandmasters Association couldn't get offered the University of whatever,
Texas, Mississippi, Alabama, you know that he wasn't chased after by

some of the bigger institutions.

They weren't ready for it. He was ahead of his time.

I know he's thinking like — the marching's like — the more you have the

marching bands, I'm just thinking he may wind ensembles.

No. Dr. Foster was ahead of his time and the universities were not ready
for him. They were not ready for that level of integration; that William
Foster's gonna come and be a band director at admission state university.

They weren't ready for that yet. If it were now, today’s times...it's pretty
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Dr. Julian White:

Nicholas Thomas:

Dr. Julian White:

It's pretty common.

Yes.

All right, this is my last question. Besides this being a historical
document, what information do you think I can add to the research of Dr.

Foster's life?

I think that you could add the fact that even though he was reaching the
end of his career, he almost felt, he felt that it was the beginning. He said,
you may have heard him say that I have never given the perfect down
beat. I've never given the perfect show and that he was even after 50 years
of teaching, after being at Florida A&M University for 50 years that he

was still striving for improvement and artistic excellence.

And he was continuously, he was always looking for ways to improve and
there was one thing that you could depend on about the Florida A&M
band, and that is their tradition was to change and that is even though, you
know we would never change the Rattler, we'd never change the entrance,
we'd never change the exit, but as far as concepts are concerned, we

mentioned squad drills, we mentioned pageantry, we mentioned dance
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routines, he was always looking to the future and getting the kind of things

Well, he reached the age well, I may not be as in touch with contemporary
things now but I keep a young staff and I keep that so that they can mold,
they can continue the tradition of changing because Florida A&M
University's band would always be on the vanguard as far as pageantry is
concerned. We were the first and only HCBU band performed for the
American Bandmasters Association (the FAMU Wind Ensemble). I think
we did perform for ABA, four times and so but he was always looking to
the future, always looking to improve. And as you look on this document
here and you add on what would be, you ask me this question, the kind of
predictions that what Dr. Foster would do now, at what direction he would

take the band, it would always be toward change —

And then the solidification of musical concepts with the concert band. So,
I think that would be the kind of thing that I would say as far as research is
concerned, that'll be the direction that he would go and I think that'd be the
direction -- you have quite a few facts to go on and just do an analysis of
the facts, where do you go from here when you finish this chapter and you
start to do your abstract. That's where you summarize, and then you make
the prediction as to where you think the research would go and the need

for further research would go from here.
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Dr. Julian White:

Nicholas Thomas:

Okay. All right, well, this concludes our interview with Dr. Julian White,
Director of Bands, Chairman of the Department of Music, Emeritus at
Florida A&M University, retired I should say. Thank you again Dr. White,

for everything as always.

Mr. Nicholas Thomas, I congratulate you on what you're doing and I wish

for you the very best of luck for continuous success. I know you're going

to do well with this project.

All right, thank you, Doc.
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APPENDICE I

Select Newspaper and Magazine Articles
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Figure I-I - Article Written by Dr. Foster in October 1964
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Figure 2.1 - Dan Reeder Article from Kansas Alumni Magazine, November 1975
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Figure 3.1 - Foster Honored, from The Florida Music Director, 1966
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Figure 4.1 - Foster and Conductor Vaclav Nelhybel, from The FAMU Alumni News, 1975
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Figure 5.1 - Article from The Florida Music Director, 1977
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Figure 6.1 - Inducted into the FMEA Hall of Fame, The Florida Music Director, 1977
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Figure 7.1 - Sudler Trophy Presentation Article, Gameday Magizine, 1985
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Figure 8.1 - Foster and select members of the McDonalds All-American Band, 1986 (Foster's
Personal Collection)
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Figure 9.1 Foster again selected to lead the McDonald's All-American Band (The Miami Times,
1986)
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Figure 10.1 - After 41 Years, Foster keeps marching (The Leblanc Bell, 1987)
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Figure 11.1 Foster and Television personality Williard Scott (Florida A&M University Bulletin,
1989)
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Figure 12.1 - Foster Magazine Cover (The Leblanc Bell, 1989)
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Figure 13.1 - Elected President of the American Bandmasters Association (The Boule Journal,
1994)
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Figure 14.1 - Foster Article from 1961 (Foster’s Personal Collection)
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Figure 15.1 - Foster Article from The School Musician, 1977
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Figure 16.1 - Foster Article from The Instrumentalist, 1972
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Figure 17.1 - From The FAMCEAN, 1948
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Figure 18.1 - From The Miami Herald, 1956
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Figure 19.1 - From The Wall Street Journal, 1975
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Figure 20.1 - From The Tallahassee Democrat, 1996
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Figure 21.1 - From The New York Times, 1997
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Figure 22.1 - From The Tallahassee Democrat, 1998
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Figure 23.1 - From The Chronicle of Higher Education, 2010
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Figure 24.1 - From Williard Scott's book "America is My Neighborhood", 1987
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CONCERT PROGRAMS
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APPENDICE K

MARCHING PROGRAMS AND PAGEANT STORY BOARDS
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Figure 25.K - Story Board, Gameday Magazine 1958
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Figure 26.K - Florida A&M University Band Staff 1967, Gameday Magazine
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Figure 27.K - Marching 100 Story Board 1969, Gameday Magazine
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Figure 28.K - Marching 100 Story Board 1971, Gameday Magazine
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Figure 29.K Marching 100 Story Board 1972, Gameday Magazine 1972
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Figure 30.K - Marching 100 Story Board 1977, Gameday Magazine 1977
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Figure 31.K Marching 100 Story Board 1978, Gameday Magazine, 1978
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Figure 32.K 1992 Marching 100 Summer Band Camp Application, Gameday Magazine, 1991
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APPENDICE L

MISCELLANEOUS DOCUMENTS AND AWARDS
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Figure 33.L - From The William Foster Collection, Kansas Collection
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Figure 34.L - From The William Foster Collection, Kansas Collection
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Figure 35.L - From The William Foster Collection, Kansas Collection
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Figure 36.L - From The William Foster Collection, Kansas Collection
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Figure 37.L - From The William Foster Collection, Kansas Collection
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Figure 38.L - From The William Foster Collection, Kansas Collection
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Figure 39.L - From The William Foster Collection, Kansas Collection
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Figure 40.L - From The William Foster Collection, Kansas Collection
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Figure 41.L —Foster’s 1993 Employment Contract, From The William Foster Collection, Kansas
Collection
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Figure 42.L - From The William Foster Collection, Kansas Collection
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Figure 43.L - From The William Foster Collection, Kansas Collection
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Figure 44.L - From The William Foster Collection, Kansas Collection

352



Figure 45.L - From The William Foster Collection, Kansas Collection
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Figure 46.L — From The Tallahassee Democrat, October 1995
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Figure 47.L - From The William Foster Collection, Kansas Collection
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Figure 48.L - From The William Foster Collection, Kansas Collection
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Figure 49.L - From The William Foster Collection, Kansas Collection
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Figure 50.L - From The William Foster Collection, Kansas Collection
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Figure 51.L - From The William Foster Collection, Kansas Collection
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Figure 52.L — From the personal collection of Mr. David Hall
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Figure 53.L - From The William Foster Collection, Kansas Collection
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APPENDICE M

SELECTED PHOTOGRAPHS
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Figure 54. M — William Foster, 1943-44 Fort Valley State College Yearbook
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Figure 55.M — Personal Collection of Mr. Dale Thomas
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Figure 56.M - From The William Foster Collection, Kansas Collection
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Figure 57.M - Florida A&M University Concert Band with William P. Foster on the stage of Lee
Hall Auditorium. 1947. Photo courtesy Florida A&M University.
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Figure 58.M — Foster and vocal singing group “Sister Sledge”, famous for their hit single “We
Are Family”, 1982. Photo Courtesy Florida A&M University.
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Figure 59.M - Frederick S. Humphries, Governor Bob Graham, Louis Sudler, William P. Foster,
Julian E. White, Leander A. Kirksey, Jr. and Al Wright at the presentation of the Sudler Trophy
to the Florida A&M University Marching Band. 1985. Photo courtesy Florida A&M University.
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Figure 60.M - Frederick S. Humphries, Governor Bob Graham, William P. Foster, Louis Sudler
and Al Wright at the presentation of the Sudler Trophy to the Florida A&M University Marching
Band. 1985. Photo courtesy Florida A&M University.
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Figure 61.M - Al Wright, William P. Foster and Governor Bob Graham at the presentation of
the Sudler Trophy to the Florida A&M University Marching Band. 1985. Photo courtesy Florida
A&M University.
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Figure 62.M - William P. Foster and drum majors English White and Julian White. 1962. Photo
courtesy Florida A&M University.
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Figure 63.M - William P. Foster and Ronald McDonald at the Circle City Classic in
Indianapolis, Indiana. 1996. Photo courtesy Florida A&M University.
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Figure 64.M - Florida A&M University Symphonic Band on the stage of Lee Hall Auditorium.
1998. Photo courtesy Florida A&M University.
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Figure 65.M - William P. Foster with drum major Adam J. Richardson and band members
Bruce Francis, Roland Burns, Warren Duncan in new band uniforms. 1968. Photo courtesy
Florida A&M University.
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Figure 66.M - William P. Foster with drum majors Benjamin Groomes, Eugene Baker, and
Bertram Wilson. 1957. Photo courtesy Florida A&M University.
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Figure 67.M - The Florida A&M University Marching Band during a dress rehearsal for the
parade of the Bicentennial Celebration of the French Revolution, better known as Bastille Day in
Paris, France. 1989. Photo courtesy Florida A&M University.
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Figure 68.M - The Foster-Tanner Fine Arts Center is named in honor of William P. Foster and
well-known African-American artist, Henry O. Tanner. 1974. Photo courtesy Florida A&M
University.
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Figure 69.M - William P. Foster and Vaclav Nelhybel, internationally known composer and
conductor, after a concert featuring a commissioned work by the composer. 1975. Photo
courtesy Florida A&M University.
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Figure 70.M - William P. Foster circa 1950. Photo courtesy Florida A&M University.
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Figure 71.M — Dr. William P. Foster with former FAMC students and Internationally renowned
Jjazz artist, brothers Julian “Cannonball” Adderley and Nathaniel “Nat” Adderley, circa 1960.
Photo courtesy Florida A&M University.
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Figure 72.M — The Foster-Tanner Band Building Addition, 1998. Photo Courtesy of Florida A&M
University
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Figure 73.M — Mrs. Mary Ann Foster, circa 1960 From The William Foster Collection, Kansas
Collection
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